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| am pleased to present the AQAR of IQAC for Dr. Mahalingam College of Engineering and
Technology for the year 201134 in accordance with the National Assessment and Accreditagancil
- An Autonomous Institution of the University Grants Commission, Guidelines 2013, for the Submission
of Annual Quality Assurance Report (AQAR) of IQAC in Accreditinstitutions. The Colledeas made
significant strides in teaching, research amtension activities. The AQAR has been duly compiled and

reported.

The AQAR will help in maintaining the quality consciousness which is crucial for sustaining
the excellence. Itis a mechanism to build and ensure quality culture at the departrhe®QR is to
be used for meticulous planning, guiding and monitoring quality assurance and quality enhancement
activities.

I thank all the members of the Governing Council and every individual/organisation whose
contribution have made this college amhieve this stature and look forward to the continued co
operation, advice and guidance from all stakeholders.
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PART - A



Parti A

2. Detalils of the Institution

1. Details of the Institution

1.1 Nameof the Institution

1.2 AddressLine 1

Address Line 2

City/Town

State

Pin Code

Institution e-mail address

Contact Nos.

Name of theHead of the Institution: | p,. M. Ramakrishnan

Tel. No. with STD Code:

Mobile:

Dr. Mahalingam College of Engineering and Technolo

Makkinampatti (Post)

Udumalai Road

Pollachi (Taluk), Coimbatore

Tamil Nadu

642 003

Principal principal@drmcet.ac.in
NAAC Co-ordinator viceprincipal@mcet.in
IQA Cell igac@drmcet.ac.in
Principal (Mobile) : 98423 04203
NAAC Coordinator 98423 04211

IQA Cell : 9443886736

Office:  +91 4259 237755 /236030

98423 04203
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Name of thelQAC Co-ordinator :

Mobile:

IQAC e-mail address:

1.3NAAC Track ID (For ex. MHCOGN 1887%

1.4 NAAC Executive Committee No& Date:
(For Example EC/32/A&A/143 dated-3-2004.
This EC na is available in theright corner-

i nstituti oetdicate)Accredi tati on

bottom of

yal r

1.5Website address:

Web-link of the AQAR:

Mr. A. Srinivasan

9443886736

igac@drmcet.ac.in
viceprincipal@mcet.in

EC/62/A&A/129dated 08

January 2013

EC/62/A&A/129dated 08
January 2013

www.mcet.in

C

http://mcet.in/mcet_alpha/index_2.php?main_men
d=35&sub_menu_id=160&sub_sub_menu_id=704

1.6 Accreditation Details
Year of - .
SI.No. | Cycle Grade | CGPA Accreditation Validity Period

1 1% Cycle A 3.61 2013 05.01.2013 t®4.01.2018

2 | 2"Cycle - - - -

3 34 Cycle - - - -

4 | 4"cCycle - - - -
1.7 Date of Establishment of IQAC : DD/MM/YYYY | 05.06.2012

201314

1.8 AQAR for the year

19 Details ofthe previous yeai® QAR submitted to NAAC after the latest Assessment
and Accreditation by NAAC ((for exanple AQAR 201611submitted to NAAC on 12

10-2011)

i. AQAR _ Nil (This is the firsAQAR Submittedl (DD/MM/YYYY)

i. AQAR

(DD/MM/YYYY)

ii. AQAR

(DD/MMI/YYYY)

iv. AQAR

(DD/MM/YYYY)
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1.10 Institutional Status

University State |:| Central |:| Deemed |:| Private |:|

Affiliated College Yes | \/ No

Constituent College Yes [ ] No|\/

Autonomous collegef UGC Yes [, | No [ ]

Regulatory Agency approved Institutiofes \V} No

(eg. AICTE, BCI, MCI, PCI, NCI)

Type of Ingitution: Co-education v Men[ ] Women ]
Urban [ ] Rural \V Tribal [ ]
Financial Status Grantin-aid UGC 2 UGC 12B
u 0 Y,

Grantin-aid + Self Financirg D Totally Self-financing

V

1.11Type ofFacultyProgramme

Arts D Science|:| CommercD Law D PEI (Phys Edii D

TEI (Edy) [ ] Engineering \/ | Health Scienc{ | Managemen[ |

Othes (Specify)
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1.12 Name of théAffiliating University (for the Collegs)

Anna University, Chennai,
Tamil Nadu 600 025

1.13 Specialstatus conferred b@entral/State Government- UGC/CSIR/DST/DBT/ICMRetc.

Autonomyby State/Central Govt. / Universi

V

University with Potential for Excellence

DST Star Scheme

UGC-Special Assistance Programme

UGC-Innovative PG programmes

UGC-COP Programmes

2. I0AC Composition andActivities

UGC-CPE

UGC-CE

DST-FIST -

Any other Specify

2.1No. of Teachers

4

2.2 No. of AdministrativéTechnicalstaff
2.3No. of students

2.4No. of Management representatives
2.5No. of Alumni

2. 6 No. of any other stakeholder and

community representates

2.7 No. of Employers/ Indugtlists

2.8 No. of other External Experts

2.9 Total No. of members

3 (Admin) and 1 (Technical)

2

2

15
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2.10No. of IQAC meetings held 10
2.11No. of meetingswith various stakeholder No. Faculty 3

Non-Teaching StafStudents| 2 Alumni 3 Others | 2

2.12 Has IQAC received any fundirfgppm UGC during the year?Yes N\

If yes, mention the amour| -----

2.13 Seminars and @ferencegonly quality related)

(i) No. of Seminars/Conferences/ Workshigmposiaorganized byhe IQAC

Total Nos| 4 International | - National
State - Institution Level| 4
(i) Themes

1. Teaching’ Learning

2. Curriculum Restructuring Using Outcome Based Education Concept

3. Orientation on NMEICT Spoken Tutorial

4. Honing soft skills among faculty members

2.14 SignificantActivities andcontributiors made by IQAC

o Restructuring Curriculum ral Syllab for Mechanical and Automobil
Engineering Programmes based on Outcome Based Education.

o Starting of Teaching LearningOrientation sries highlighting pedagogi
concepts with Educational ExpeRrof.John RhymerUniversity of Calgary,
CanadasResource Person.

o Students talent pool development by forming stream wise student grouy
offering talent development training bigarnesa Consulting Engineers
experts fromeadingindustriegPlease see Annexure iii)

0 Stream wise orientation to Hrgear students by inviting Senior Industri
Executives, Alumni, Professional Development Trainers

0 ISO External Quality Audit.

Pagell



Audit of examination and evaluation processes by external experts
Conduct of faculty development programntesthe institutios through T
Bombay @ntre as a part of NMEICT initiativesenefiting internal ang
external faculty members.
Selected byIT-Bombayfor Research Projects and Application developm
of AkashTablet

Training to faculty members on communication and gmétion skills.
Continuedinteraction with industries for the purpose of Career plann
guidance training and placement activities.

Addition of Centres of Competence for training and research

Taking up Spoken Tutorial sessions and examinafiotiee onine learning
initiatives of 1IT-B

Make available online learning resources like that of NPTEL and motivg

staff and students to use such valuable resources.

2.15 Plan of Action by IQAC/Outcome

The plan ofaction chalked out by the IQAC in the beginning of the year towards quality

enhancement and the outcome achieved by the end of the year

Plan of Action

Achievements

1. To restructure Curriculun
and Syllalb for Mechanical
and Automobile
Engineering  Programme
based on Outcome Bas
Education.

Curriculum and Syllabi for Mechanical ai
Automobile programmes is being worked out w
inputs from major stake holders and guidance f
educational experts keeping focus on outcome b
educaton.

2. To organize workshop o
pedagogy.

A threeweek workshop on pedagogy was kitiarted
as the beginner for a series of such workshH
enhancing the quality of teaching learning in
college. Experts in the field from Canada have a
as resource psons.
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3. Planned to pool the studer| The nine undergraduate programmes have
streamwise viz., Core,| grouped into three streams based am ghmilarity of
Circuit and IT streams an the academics and job roles. Specific skill orier
to develop their strear trainings are being offered to the students. Stud
oriented skills througl talent pool development training (STPDT)
training by experts fron specifically identified students using senior techn
industries. personnel from reputed industsi Five module

completed.

4. To conduct stream wis A threeday career orientationwas conducted
Career orientation for th| separately for the students of each stream. Ind
First year students. expectations &ve been shared by senior industrial

(Please see Annexurdi ifor | and role readinedalksgiven by invitedalumni.

more details)

5. To conduct Quality Audit. | External Quality Audit (IS&surveillance) conductec

An exclusive audit for the examination and evalua

processes at the controllef examinations officavas
conducted with senior professors from lead
universities/institute as the auditors.

6. To promote usage of qualil A Cell with senior faculty as members take care
resources to enhance t| promoting and mking available quality learnin
teachinglearning. resources (NPTEL, MOOC, MITOCW, Spok

Tutorials).
* |QAC Academic Calendar of the year as Annexure

2.16 Whether the AQAR wasplaced instatutory body Yes V No

Management \/ Syndicatg Any other body

Provide the details of thection taken

The AQAR is reviewed and approved after minor corrections.
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Criterion 7 |

1. Curricular Aspects

Part1 B

1.1 Details about Academic Programmes

Numbeér Number Number Number o
Level o] : , added /
exist|{programmg seflifnan .
I:)rogramProgra during t progra Orient
progr am
PhD 2 0 2 --
PG 6 0 6 --
UG 9 0 9 --
PG Di pl on -- - - --
Adv arbd @d ¢ - -- -- --
Di pl oma -- -- -- --
Certifica -- -- -- --
Ot her s -- - - --
Tot al 17 0 17 --
I nterdi sgc
I nnovatiy

1.2 (i) Flexibility of the Curriculum: CBCSZore/ Elective option / Open options

(i) Pattern of programmes:

vV V

V V

Patter Number of pro
Semest 17
Tri mest --
Annual
1.3 Feedback from stakeholdé&rs
Alumni | \/ |Parents| \/ Employers| \/ | Studentg
(Onall aspects)
Mode of feedback : Online U Manual V Co-operating schools
(for PEI)

* Please see annexurié for feedback blanks arghalysisreport
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1.4 Whether there is any revision/update of regulation or sylipes, mention their salient
aspects.

f Minor revisions made in the syl
T Li st of el ectives has been revisled.

1 Syllabus framed based on Industry academia collaboraibtuding

emerging Technology

1.5 Any new Department/Centre introduced during the year. If yes, give details.

Yes. Five Centres were established.

Launch of MCET - BOSCH Rexroth (Regional Centre of Competence ir
Automation Technologies

MCET 7 BOSCH Rexroth (Regional Centre of Competence in Automa
Technologies) was inaugated on Thursday #5July 2013 at MCET Campus b
Mr. V.K. Viswanathan, Chairman, Bosch Ltd. About Rs.4.5 Crores has been in\
for the establishment d@his Center of Excellence.The lab set up in MCET campt
is one among 42 such BosckxXRoth Centres of Competence spread across India.

Inauguration of MCET SIEMENS - Centre for Digital Manufacturing

MCET SIEMENSi A Centre of Excellence was inaugurated ¢hJ&anuary 2014
Dr. M. Manickam, Chairman, MCET presideder the function. Prof. H. Devara
Vice-Chairman, UGC, New Delhi was the Chief Guest and inaugurated the ¢
Mr. Murali Lakshminarasimhan, Director Technical, Siemenkdustry Software
India (P) Ltd., felicitated the function. The centre hdgaamced PLM software like
solid EDGE, NX, CAD/CAM/CAE, Team centre, Techomatix that are used
training students, practising engineers and taking up industrial projects.
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Inauguration of MCET -TUV Centre for Advanced Training

(Automotive Technology)

MCET-TUV Automobile Training centre was inaugurated ofi &anuary 2014
Dr. M. Manickam, Chairman, MCET presided over the function. @ Mr. Ma
Mishra, HeaedCustomer Support, FIAT India Ltd. inaugurated the centécikations
were given by Mr. A. Gopal, Managing Director, JEEP Clinic, Coimbatore,
Timothy Miller, General Manager, TUV Rheinland (India) Pvt. Ltd., MR.
Balasubramanian, Lead Trainer, ASODCAutomotive Skill Development Counci
New Delhi and MrM. Harihara Sudhan, Correspondent, MCET. Also the centre
advanced software specially obtained from Lucas Nuelle, Germany. The ce]
being used for training students and industry personnel.

Launch of Mission 10X Technology Learning Centre

MCET- Mission 10X Technology Learning Center was launched at MCET &h
March 2014. Dr. Rajendra Joshi, Head, Mission10X Research Centre, W
Technologies was the Chief Guest and Mr. P. Veerendra, Senior Manager, Ac3
Relations, WIPRO Technologi@gas the Guest of Honour.

Inauguration of Mahatma Gandhi Swami Vivekanandar Study Centre

Mahatma Gandhi Swami Vivekanandar Study Centre was dedicated to
Institutions by Arutchelvar Dr.N.Mahalingam during®8 ounder 6s D
This was inaugurated by Dr. K. Shanmugasundaram, Managing Partnef
Sengaliappan Nursing Home, Coimbatore. This centre contains more than
books, DVDs and photos of Sri Ramakrishnar, Sri Sarada Deviyar, Vallalar, §
Vivekanandar, Mahatma Gandhiji aAdutchelvar.
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Criterion 1 |l

2. Teaching Learning and Evaluation

2.1 Total No. of Total Asst Associate Profesors| Others
permanent faculty Professors Professors
248 230 7 11 -

2.2 No. of permanent facultywith Ph.D. | 25
2.3 No. of Faculty Positions Asst. Associate Professors Others Total
Recruited(R) and Vacant(V) Professorg Professors
during the year R v R v R v R v R |V

38 | - 1 - 3 - - - - -

2.4 No. of GuestandVisiting facultyandTemporary faculty -

2.5 Faculty participationn conferenceand symposia

No. of Faculty Intelrél\?etllonal Nationallevel | State level
Attended 10 41 61
Presented 41 25 -
Resource 5 4 5
Persons

For Students

2.6 Innovative processadopted by the institution in Teaching and Learning

1 Mandatory Non credliCourses areonducted for students which mostly involves the

latest simulatn tools and lab activities and mini projects.

1 DSPACE is used for content access; both course materials and CAT keys video

lectures are included.
1 E-Content delivery through NPTEL, MOOC, Moodle, CDEEP. Flexible learning with

students pace, convenient tiete.,

1 Peer

communication and soft skills.

1 Multimedia Learning Process.

Group teaching was encouraged among the students to

improve the
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E-Learning Software

Visualization, Technology Tools and Active Learning

1 Student Talent Pool development training exelely by senior industrial executives
for selected students

1 Use of expert lectures in website like those available in NPTEL, MIT OCW, etc

1 Mission 10X, NITTTR, AView Classes, Invited Lectures, pedagogy training

1 One credit course

1 Industryacademia allied aose

1 Conducting activities like quizzes, durabrole plays etc.

1 In-plant trainings and Industrial visits are arranged for subject knowledge updation

1 Value added education offered to empower the student profile.

1 Professional clubs and youth forum to ga@adership quality, self confidence &

interpersonal skills.

Hands on training in variouSentres of Excellence regarding industrial applications.
Internshipis given to the student during their SeveBtdmester.

Think T pair share : The teacher poses a tioesthe students think about the answer

on their own, then discusses it with a partner, then they share it with the rest of the
class

Individualized Instructioni Tutorials

Handson experiments where course has no lab component

For Staff Members

1 Staff members were permitted to attend the workshops and seminars organised by
industries and other institutions. Mission 10X Academic Leadership Workshop was
organised by Wipro Technologies, Bangalore durk@®2014 to 1202-2014. A few
faculty members oMCET attended the programme.

1 Pedagogical training on teaching learning process conducted at @& May 19th,

2014 to June 6th, 2014.

Workshops and refresher courses were osgahfor Newly joined faculty members.
Wipro Mission 10 X UTLP project devgbment Training program on Embedded and
FPGA System was organized.
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2.7 Total No. ofactualteachingdaysduringthis academigyear

2.8 ExaminationEvaluationReformsinitiated by

the Institution(for example Open Book ExaminatigBar Coding,

Double Valuation, PhotocopyOnline Multiple ChoiceQuestiors)

2.9 No. of faculty members involved in curriculum | 119
restructuring/revision/syllabugevelopment

180

QR Code and
Photocopy

as member of 8ard of Stud§Faculty/GurriculumDevelopmentworkshop

2.10 Average percentage of attendance of students| g1 .58 o,

2.11Course/Programmwisedistribution of pass percentage :

UG 20102014 Batch

Tot al Di vi si on
. of
Titlhe of the P gDisti|I 1111 Pas
a e i % % | % | %
PP %
B.E Automobile Engineering 68 0 95| 0 95
B.E Civil Engineering 67 2 93| 5 100
B.E Computer Science Engineering 138 25 75| 0 100
B.E Electronics and Communication 143 21 271 2 100
Eng.
B.E _Elect_rlcal and Electronics 140 11 sal o 99
Engineenng
B.E _InstrL_Jmentatlon and Control 71 16 sal o 100
Engineering
B.Tech Information Technology 71 11 82| 5 98
B.E MechanicaEngineering 141 5 93| O 98
PG 20112013 Batch
Tootfal Di vision
Title of the B : :

studpisti(I ]Il Pas

appe: % % | % | % %
M.E. Computer Science and Engineerir 18 22 72| 6 100
M.E. Applied Electronics 15 33 67| O 100
M.E. CAD/CAM 14 14 86| 0 100
M.C.A 57 23 771 0 100
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2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Leaning processes

=4 =4 4 -4 48 8 -5 2

Putting in place an academic calendar

Organising teaching learning by the preparation of pedagogic contents like course plan,
lesson plan and learning materials.

Use of multtimode learning experiences and appropriate methods ofrigachi

Offering value added courses for skill development.

Maintenance of assessment records.

Feedback of faculty performance from students.

Faculty Development programmes to enhance faculty competency.

Continuous evaluation through CCETSs, Tutoridlssignments.

Conduct of Academic Audits.

Students participation in national and international technical events like SUPRA, BAJA,
Formula Student etc.,

Practical Learning through industry internship.

2.13 Initiativesundertakertowards faculty developme

Number of faculty

Faculty / Staff Developmentégrammes benefitted

Refresher courses 144

UGCT Faculty Improvement Programme -

HRD programmes -

70 (Teaching) +

Orientation programmes 55 (Supporting Staff)

Facultyexchange programme 2

Stafftraining conducted by the university -

Staff training conducted by other institutions 80
Summer Winter schoolsWorkshops, etc. 12
Others 06

2.14 Details ofAdministrativeand Technicastaff

Numbe |Numbe Nlérrnl?nzrn Number
Categon Perma| Vaca per : positi
. positio
Empl oy Posit d . tempor
uring
Admini st 60 - 15 -
Staff
Technical 64 - 7 -
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Criterion 1 I

3. Research, Consultancy and Kension

3.1 Initiatives of the IQAC inSensitizng/Promoting Research Climate in the institution

3.2

3.3

3.4

Compl Ongoinn Sanct. Submit
Number 4 1 1 4
Outl ay in 34. 6 36. 19 30.00 89. 02
Details regarding minor projects
Compl (Ongoi ng/Sancti ¢Submi tt
Number 2* 2* - -
Outl ay in 0.7 1.5 - -
* In-house Research projects
Details on research publications
Il nt ern Nati o Ot her
Peer Review Jou 47 1 -
No-Reer Review J 1 2 -
eJournal s 4 - -
Confeence procee 6 3 34 -
3.5 Details on Impact factor of publicatians
Rangg o . @ . d Average| 1 . 1 5| h-index 6 Nos. in SCOPUS | 4 . 1

Encouraging faculty members for higher studies andgi®h.D., research.
Carrying out sponsored research projects funded by external agencies

Institutional funding for minor researcly the faculty members and worthwhile

projects by students.

1 Institutional funding for studestcompetition projectiike SAE Supra, BAJA,

GoKart by ISNEE, Formula Student (Spain).

1 Making available online research journals of major professional bodieAdke

Details regarding major projects
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3.6 Research fundsanctioned and receivéidm various fundinggencies, industry and other
organisations

. Duration Name of the Total grant Received
Nature of the Project : .
Year funding Agency sanctioned
, . Rs.
Major projects 2013- 2016 SERB- DST Rs.30,00,000 18,00,000
Minor Projects - - - -
Interdisciplirary i i i i
Projects
Industry sponsored - - - -
2014 MCET Rs.60,000 Rs.32,000
4 years MCET Rs. 50,000 Rs. 9,000
4 years MCET Rs 1,00,000 | Rs 1,00,000
Srt_g% i?sts research Tamil Nadu State
brol 201314 | Councilfor Science 7500 7500
(other than compulsory & Technolo
by the University) 9y
Any other(Specify) - - - -
Total - - - -
3.7 No. of books publishedi) With ISBN No. 1 Chapters in Edited Book

i) Without ISBN No. 2

3.8 No. of UniversityDepartmerd receiving funds from(Not Applicablg

UGC-SAP - CAS ] DST-FIST -

DPE ) DBT Schemdlnds -

3.9 For olleges Autonomy V CPH _ DBT Star Scheme | _
INSPIRE | CE ) Any Other (specify)| _

3.10Revenueenerated througbonsultancy Rs 18,48,000/

3.11 No. of cordrences organized by the Institution

Level International| National State University | College
Number 1 4 3 - -
Sponsoring - VI Micro Systems, | lITB- - -
agencies Chennai MHRD
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3.12 No. of facultyservedas expertschairpersons aesource persons| 29

3.13 No. ofcollaborations

International

3.14 No. of linkages created during thysar

21

3.15 Total budgt for research for current year in thak

From Funding agency|

Total

Rs.30.07

From Management of University/College

Rs.85.17

3.16 No. of patents receivedifiyear

6 | National| 19 | Any othef

Rs.55.10

Type of Patent _ Number
National érr)ggteed 3§
International érr)ggteed r
Commercialise érr)grl:teed ]

3.17 No. of research awards/ recognitiongeceived by faculty and research fellows
Of the institute in the year

Total | International| National | State | University | Dist | College
7 2 2 - 3 - -
3.18 No. of facultyfrom the Institution
who are PhD. Guides 10
and studentsegistered under them | 49
3.19No. of Ph.D. awarded by facultsom the Insitution 06

3.20 No. of Research scholamsceiving the Fellowships (Newly enrolled + existing ones)

JRF --

SRF | -

Project Fellow

Any other
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3.21 No. of students Participated in NSS events:

University level

National level

3.22 No. of students participated in NCC events:

3.23 No. of Awards won in NSS:

3.24 No. of Awards won in NCC:

Statelevel

International level

University level | 7

National level

University level

National level

University level

National level

3.25 No. of Extension activities organized

University forum

NCC

2

College forum

Statelevel

International leve| -

State level

International leve

State level

22*

14

NSS

12*

* NCC Awards and Participants Details

University level: 07 Cadets

Any other | -

25

International levq®

NCC National games preliminary07 Cadets- Karpagam University, Chel6-25 Sep 2013

State Level: 25 Cadets

1 Combined Annual Training Camp(CATC), PSG College of Technology, Coimbatore

01-11 July 2013 18 Cadets

1 Combined Annual Training Camp (CATQYational Model School, Coimbatore

10-19 Jan 2014 06 cadets

1 Combined Annual Training Camp (CATQYational Model School, Coimbatore 21-

30* December2013 01 cadet
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National level : 04

TN/SD/13/14713, L/ICPL. C. SARAVANAN (Il Auto) participated Army Attachment Camp At
Indian Military Academy, Dehradun from '#3une 2014 to2July 2014.

Special National Integration Camp (NIQgisalimar, RajastharL.8-29 Oct 2013; 03
CPL. M. Arunkumar (IHICE), L/ CPL. P. Rakkiappan (HICE), CDT. R. Vignesh (IHCIVIL)

Awards -22

Ref: Battalion Routine Order/ | fsommd(En)BNODCC, 119/
Coimbatore group.

No of Extension Activities from NCC-02
1. Ral | yobazow ori WhQctober 2013

2.Guest Lecture on i C2%Novensber2d1®» Ar med Forceso

3.26 Major Activitiesduring the yeain the sphere of extensi@ttivities andnstitutional
Social Responsibility

Extension Service Department Bir.Mahalingam College of Engineering & Technology
conducted the following programes:

1 Jointly with DST Project organized amAwareness Programme on Solar Tunnel
Dryer at Kondaegoundenpalayam on 17.07.13. The President of the village
Thiru.Muthumanikam along with farmers, Traders and Self Help Group people

participated in the progranem

1 Jointly withDST Projectorganizedsolar Tunnel Dryer Awareness Programmaeat
Perumpathi Village (Puravipalayam Panchayat) on 29.07453.peoplebenefitted
out of it Mr.T.Thiruvengadam, PresidentizhavarMandramand President of the

Village participated
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Along with Blood Bankwing of Government Hospital, Pollactand Lions Club
Pollachi organizedBlood Donation Campon 15.8.2013 at MCET Campusl00

unitsof blood were donated in the Camp.

Jointly with Department of Computer Application®rganized A Training
Programme on Computer to Farmersand also started a tailoring Programme at
Vadakkipalayam Village on 31.8.2013. Honorable Minister of Agricultural
Thiru.S.Dhamodharan, inaugurated this programme. TihivM.Karunagaran, IAS,
District Collector, Thiru.K.Sugumar, M.P., Thiru.M.K.Muthukaruppannaswamy,
M.L.A., Tmt.Rashmi Sidharth Zagade, |Agarticipated in théunction.

Along with Kowsalya Hospital, MCV Hospital, Sindhiya Medical Centre, Maharaja
Dental Hospital and Vadakkipalayam village Panchayat organizexderal Medical

Camp on 14.09.2013 at Vadakkipalayai®ovt School. Thiru.N.Jeyaraman,
President, Kamadinu Uzhavar Mandram Presille over the function.
Thiru.R.Chinnu @  Rangaraj, President, Vadakkipata Panchayat,
Thiru.V.Rajagopal, President, Parents Teachers Association inaugurated the function.
About 150 peopléenefited out of it.

Jointly with DST Project organized aawareness programme on Solar Tunnel
Dryer Utilization at Manakkadavu, Agriculte Institute Campus on 27.09.130
farmers participatedh the programme. Mr.N.Muthukkannan, Assistant Professor,
Extension Services Departmerkplained the methods of Utilizingf Solar Drying
Unit.

Solar Cooker, CFL Bulb & Solar Lantern Demonstration was conducted at
Ramarpannai, Gopalapuram on 28.09.18out 300 rural & urban peopleenefited

out of it.

Jointly with theNSSwing of the collegegrganized &areer Guidance Programme
at Govt. High School, Somanthurai Chittur village 25.10.13. Thiru.Devaraj, Head
Master, Govt. High School, Somanthurai Chittur, prasideer the function. NSS
Students participated and conducted this function.

Organizeda Vermi Composting Demonstration & Preparation programme at

Negamam on 26.10.13. hifu.V.Somasundaram, President, Negamam, Town
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Panchayapresidedover the function.About3 5 f ar me r spartcipaied 8 HGO6 s

the programme.

Jointly with NSSwing of the collegeorganized & Car eer Gui dance Pr
at Govt. High School, Kanjampatti I&ge. Thiru.Vellingiri, Head Master, Govt.
High School, Kanjampatti; presidever the function on 29.10.13.

World Diabetic day Camp was conducted at Negamam, Somanthurai Chittur, and
MCET-NPTC Campus in association with Lions Club of Pollachi. Diabéheck

was registered from the following places (218 at Negamam, 244 at Somanthurai
Chittur and 244 in MCEANPT Campuspn 16.10.13. Totally 706 peopbenefited

out of it

Dinamalar Jayithu kattuvom Programme (a very popular career guidance
programme offeed toschool students by the Tamil daily Dinamalags organized

at MCET in Association with Dinamalar on 16.11.2013 and 17.11.2013 to motivate
SSLC and Higher Secondary Students (+&bout 4,000 18' Standard Students and
2500 12h Standard Student&befited out othe Programme.

Blood Donation Camp was conducted on 07.01.14 at MCET. The Camp was
organized by Dr.Mahalingam college of Engineering and Technology, NSS,NCC,
Extension Service§Sovernment Hospital, Pollachi and LsrClub of Pollachi.
Prof.C.Ramasamy Secretary, NIA Institutions inaugurated this camp.
Dr.Kajamohaideen, Medical officer, Government Hospital, Thiru. llamparuthi and
Thiru. Nithyanathan, Kongu Makkal Sevai Trust, Pollachi and other members of trust

and college staff membepsirticipated in the programme.

Computer Training and Electrical Wiring Programme was conducted dorstal
school, Pollachi on 20.01.14. The Programme was organizeldS$/and Tamil
Nadu Prison departmenthiru.P.Govindarajan, Deputy Inspect@eneral of Prison
inaugurated this programm@pout 100 prison school students benefifean the

programme.

Solar Lantern Awareness and usage demonstration Programmeas conducted at

Vadakkpalayam on 22.01.14. Tmt.Umaa¥eswari, Instructor Cuttingnd Tailoring
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CDTP staff demonstrated the Solantern usages. About 36 peoplenefittedout of

theprogramme.

An awareness programme Mushroom cultivation was conducted at Main Ceat
on 29.01.14. About 30 peopbtenefited out of it.

An awareness progamme on Solar Coconut drying was conducted at
Kondaegoundenpalayam village on 31.01.20014e programme was organized by
Anna University, Chennai and NSS TedMCET. Totally 60 Farmers, Traderand

Self Help Group members benefitedt ofthe programme.

General Medical Campwas conducted at Kondaegoundenpalayam in association
with Kowsalya Hospital, Sindhya Hospital and Kondegoundenpalayam Panchayat on
01.02.14. Dr.S.Murugaiyan, Director, Kowsalya Hospital, Dr.K.Varadaraj, Director,
Sindhya Hospital, DFareeth, Maharaja Dental Hospital, Dr.Santhi Ananad,
Asst.Director, KMC Hospital participated and examined the patiemtstally 200

patients benefitted out ¢iie camp.

CFL Bulb Demonstration, Two Wheeler Repair & Maintenance camp, Sewing
machine repair and maintenance campwas conducted at Kondegoundenpalayam

on 04.02.14. More #im 50from the villageparticipated in the programme.

Solar Dryer awareness programmewas conducted at Kondegoundenpalayam
village on 05.02.14 in association with N§8am of MCET. More than 50 farmers,
Coconut trader s, SHGdtxipakedndhe@agrandmrent v ol u

Jointly with Lions dub International, Pollachinstalled R.OWater Plant Purifier

at Government High School, Gollapatti. The Secretary of NIA Edualti
Institutions Prof.C.Ramasamy inaugurated the Purifier Unit at Gollpatti. The former
student of the school, Thiru. llamparuthi,. Thiru.Prasktbad Master, Lions club

Secretary Lion. M.Shanmugaix.M.L.A., participated in thefunction.

In continuaion to this one more R.O.Water plant was installed on the same day at
Mariammal Girls Higher Secondary School, Pollachi. Lions club Secretary Lion.
M.Shanmugam, Ex.M.L.A. Inaugurated the R.O. Water Purifier Unit.
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A Career Guidance and Awareness Progmame was conducted at Govt. Higher
Secondary School, Somanthuraichittur village on 18.03.125 School Students
benefited out of it. This programme was organized by Youth Red Cross Team of

MCET in association witlextension Services Department

An Awareness Programme on Drip Irrigationwas conducted at Kanjampatti and
Nambiyamuthur Village®n 20.03.14 About 75 Farmers, Traders, Self Help Groups
and Entrepreneutsenefited out of it.

In association with Kolarpatti Primary Health Centre (BH&ndicted World
Health Day (WHD) 2014 Programmeat MCET on 07.04.14. Various competitions
related to WHD were conducted $ohool studentsTotally 400 Students, Teachers,
Instructors and Supporting Stadarticipatedn the programme.

Awareness cum Training Programme on Solar Tunnel Dryerwas conducted at
Nallampalli village on 19.04.14. Totally 40 Coconut Traders, Farmers and Self Help
Group members participat@dthe programme.

A Summer Camp on Computer Training Programme was ©nducted at
Nallampalli village on 02.05.14. Dr.A.Rathinavelu Vice Principal and
Mr.S.Nagarajan Project officer prest®ver the function. Totally 40 candidates
benefited out of it.

A Training programme on Virgin Coconut Oil preparation and Harvesting was
conducted at Negamam Pdsarvest Technology Centre (Old ABT Bus Stand) on
09.05.14 About 14 candidatebenefitted out of it.

A Summer Camp on Computer Training Programme was conducted at
Kanjampatti village on 12.05.14. Totally 21 candidates participated the

programme.

The Career Guidance Programme conductedor 12" students in association with
Palani Gounder Higher Secondary School & District Education Office, Pollachi,
District EmploymentOffice, Coimbatore on 13.05.14About 500 studentbenefited

out of it.
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Selfemployment awareness programme for rural youthswvas conducted at Govt.
Higher secondary School, Periyapothu village on 25.05.5bhout 150 people
benefitedout of it.

A Solar Cooker, Solar Lantern and CFL Bulb Demonstrationwere conducted at
Periyapodhu viage on 29.05.14. Mr.S.Abisheik, Instructor Electrical Wiring
demonstrated the programme Totally 21 village people participatedhe

programme

A Medical camp was conducted at Periyapodhu villageon 30.05.14.
Dr.S.Murugaiyan, Director, Kowsalya Medil Centre, Dr.K.Varadaraj, Director,
Sidhiya Hospital, Dr.Fareeth, Maharaja Dental Hospital participated and examined

the patients. Totally 90 patiertenefitted out of it

A Solar Tunnel Dryer awareness programmewas conducted at periyapodhu
village on 30.05.14. Mr.N.MuthukkannarAP explained about the Solar Tunnel
Dryer usages and highlights. About 20 village pedeleefitedout of it
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Criterion 1 1V

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities;

Facilities Existing | Newly created SOFuu'Cn% of Total
Campus area 44.66 - Managemen|{ 44.66
Acres acres
Class rooms 56 3 Managemen 59
Laboratories 95 2 Management 97
Seminar Halls 10 0 Management 10
No. of important equipmegp ur ¢c has 91 9 Managemen 100
1-0 lakh) during the current year. and AICTE
Value of the equipment purchased during| 3253.02 384.68 Managemen|{ 3637.71
the year (Rs. in Lakhs)
Others 6792.28 1006.36 Managemen{ 7798.65
4.2 Computerization of adminisitionand library
x  Fully Computerized Library administration using Barcodehhetogies
x  Electronic Entry and Exit
x  Circulation of books and nelmook materials (Issues & Returns)
x  OPAC, Web OPAC (Books, CDs and Questions)
x  Using EResources (online Journals &eoks)
x  Delnet services
x  Multimedia Resources
4.3 Library services
Exi sting Newl y ad¢( Tot al
No . Val ue No. Val uel No. Val ue
Text B 508 1,23,39 144 3,92, 523| 1,27, 32
Referel 1,4 7,26,¢ 109 24,08, 140/ 31,35,
Books
eBooks 67 93,59 36 1,19,7 104 2,12,
Journa 25 14,70, 8 11,60 25 14,81,
eJour né 142 35,336 68| 16, 34, 211 51, 83,
Digita
Dat aba
CD & V 4 41 94, 172 21 7152 463 1,01, 1
Back 2 4 4 3,66,] 56 g84,0d 30d 4,50,
Vol ume g

Page32




4.4 Technology up gradation (overall)

Total Computer Browsing| Computer , Depart
Computers Labs Internet Centres Centres Office -ments Others
Existing 1831 1467 65 134 134 42 68 2
Added 208 209 35 3 3 4 22 Nil
Total 2039 1676 100 137 137 46 90 227
45Comput er, Il ntrean me h gahnaée s ®@aanecdheamsy ot her pro
t ec hnwgrogd/ad Ne b wo rGwivreg,naence et c.)
An Orientation programe for the newly joined faculty members,
supporting, admin and ndeaching staff members was conducted
during 1531 July& 5™ July 2013 respectively.
Two day Workshop on APatent Readi
the Faculty Development Cell (FDCh &0 and 3% August 2013. 35
staff members participated in the programme.
Department of IT& MCETFOSS Community organized two day FDP
on AOpen Source Labo on 13 & 14,

external participants and 23 internal participants took part in the programme.

A

Guest I

facul ty

203.

participated.

ecture

devel

on

fPower

opment

of

Chief Executive Officer and Mr.Sekar, Technical SuppOfficer,

Linux Xpert Systems, Chennai were the resource persons. About 55

r el

Corporate Trainer, NLP Practtier, Coimbatore was conducted by
FDC, MCET on 14 September 2013. About 50 internal faculty
members participated.

progr amme

was arranged by the FDC for all faculty members of MCET Bn 5
October

Mr.M.S.S.Varadhan,MD, OM Consultants,

Bangalore was the resource person.

About 158 faculty members
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FDP on APsychosoci al DDr.R.Krishnanm®orthynCor@orate STiwineo, 0 ms
NLP PractitionerCoimbatorewas organized fathe newly joined faculty members of MCET by
FDC on 208" October 2013. About 54 faculty members participated.

A seminar on fAiHarvesting Riches f
was organized by ISTE Staff Chapter and FDC, MCET off 18
November 2013. Dr.R.Chandrasekar, Formerly Professor in Western

, Australian Universities was the chief gu@gtout 53 research scholars
participated in the programme.

A workshop on ASucceBrsaitnherrosudg hT rS
Programmeo for newl ywa$ aganmizeddby thea ¢ u |
FDC, MCETon 29 and 3bNovember 2013 and was -codinated by

Dr. P. Bagaathy Rajan, ARSS), English. Dr. K.S. Dhanam Xauvier,
Associate Professor,Periyar EVR College, Trichy and Prof. V.Sri

Ramachandran, Professor at National €ydl Trichy were the resource persons of the
workshop. About 49 faculty members participated.

Workshop on Teachinlgarning series and Pedagogic training was
< || conducted from 19.05.2014 to 06.06.2014. Dr. John Rymer,
‘ University of Alberta, Canada was thesource person. All the
Heads of the departments and senior faculty members participated

in the training programme.

AUTLP Practitioner Training Progr
organized by MCEdMission 10X Technology Learning Centre
(MTLC) on 26™ May 2014. The training program wasnducted

from 26" May to 29" May 2014 and senior faculty members partook

in the program.

A wor ks hopsApp riicSaycsht efror Curri cul ur
V. Kovaichelvan, Senior Vice President, HR, TVS was coretlitb
the Senior faculty members of the MCET on 17.04.2014.
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IIT T Bombay Remote Centre Activities

T Twoweek | STE Main Workshop El ec
organized by the Department of ECE betwe&nJdne and 12

June 2013 through-Aiew.

1 Half-dayl STE workshop on fAGreen Buil d%AugustAwar
2013 for the faculty members and students of Civil department

1 Ms.V.K.Sudha, AP(6), ECE attended a fivrd ay tr ai ning wor kshop
Systemso at ifrom3BOthkeiptambar ¢ppith October 2013.

1 MHRD sponsored two week onlin

semi naBngame@&ring
was conducted from 26 November
2013 to & December 2013 at IFB
Remote Centre, MCET throug

A-view. Prof. Mandar Inamdar and Prof. Sauvik Banerj@eBldbmbay were the resource

persons. About 6 external faculty members and 24 internal faculty members took part.

1 IITB sponsored two weeks ISTE workshapn fA Si g
Syst emso under t he NMEI CT
conductedby Mr. Vikram M. Gadre , MrSomnath Senguptd
and Mr. Deepak B. Phatak, IIT Kharagpur. This was organi-
by the department of ECE at IITB Remote Centre, MCET fréf&nuary to 12 January
2014. 28 faculty members participated in the workshop.

9 IITB sponsored two weeks ISTE
wor k s h o Fuid dlachaficé
under the NMEICT, MHRD,
New Delhi was conducted b i ' 55 T
Indian Institute of Technology, Kharagpur I&f - Bombay Remote Center, MCET from
20.05.2014 to 30.05.201483 faculty members got benefitted.
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ISTE-MCET Chapter

A Technicalt al k on AMi crostructur e a
Engineering Materi al s o-MGER Staffc o n d u
Chapter on 13.07.2013. Dr. P. Parameswaran, Program Leader,

StructureProperty Correlations, Materials Synthesis & Structural

Characterisation Digion, Physical Metallurgy Group, IGCAR,

Kalpakkam was the resource person.

A Guest Lecture and Live Demo ol
was conducted in the ISTEMCET Student Chapter on

19.07.2013. Mr. B. Harinarayanan, Dealer, the Stock Exchange,
Mumbai, Main Member, M/s. PDJ Securities Ltd, Memb&SE,
NSE, NCDEX and Depository Participants CDSL Ltd., Pollachi

IETY FOR TRCHNICAL £D.0: -1 yom |

'.'m"'ll:mmg. 1
— 3
L W Nerts os -

was the resource person.

A guest l ecture on Al ndi ads Gl
Dr. R. Nagarajan, Associate Profesdoepartment of Economics,

PSG Arts and Science Colleges was arranged for the Final year
Mechanical Engineering Students chAugust 2013.

The orientation programme organized by ISWMIEET Staff
Chapter (TN1 15) on t he t it -StudetEn h a
Relationship: Psych® pi r i t ual Aspectso was

Rev. Dr. Antony Kalliath, Director of Divyodaya Centre and

President / Indian Theological Association, Coimbatore, gave a
talk to all the faculty members.
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Thiru. Krishna Jeganathan, Tdm
Nadu State Secretary, Dharma
Rakshana Samithi delivered a

speech on AVivekana

Il aya Bhar at hamo 0
This was orgnaised under ISTECET Student Chapter. About 100 students participated in the
programme.

National Education Day vgacelebrated in commemoration of

the Birth Anniversary of Maulana Abul Kalam Azad (The First

Education Minister of India) by ISFRMCET Staff Chapter on

11th November 2013. A technic
_ ‘ ‘ Institute Industry Interaction for Gareat ng R&D sol ut

was given by Mr. V. Bhaskar, Former General Manager, Engine R&D, M/s Ashok Leyland Ltd.

Workshop on EFiling of Income Tax and Benefits of Housing loan and its procedures was
conducted by the ISTE MCET Staff Chapter 26.02.2014. MrB. Harinarayanan, Deaktne
stock exchange, Mumbai, Main Member, M/s PDJ Securities Ltd and Mr. N. Yuvaraj, Branch

Manager, HDFC, Pollachi were the resource persons.

4.6 Amount spent on maintenance Rs. in Lakhs
) ICT 37.65
i) Campudnfrastructure andacilities 1133.75
iif) Equipments 410.78
iv) Others 224564
Total : 3827.82
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Criterion 7 V

5. Student Supportand Progression

5.1 Contribution of IQAC in enhancingawareness abouStudent SupportServices

= =/ =2 =

Establishment of new office of Director (Students Affairs)
Thorough revisiono§ t udent s6 Hand Book.
Functioning of Studentsoé Grie
Students Guild of Services (SGS) headed by a very senior faculty
member as DirectdStudent Affairs) and run by Student
Representatives.

Functioning of Career Planning and Guidance (CPG cell) with
personnel having industrial and student training experiences
Offering of orientation programmes

Training for Placements, preparation foghrer studies,

entrepreneurship training.

5.2 Efforts made by the institution for trackipgogres®n:

T

Evaluating studentsd perfor ma
Counselling the students who are poor performers with proper
intimation to their parents.

Monitoring the attendance and academic discipline o$tingents.
Studentsd output in the form
publications.

Conduct of interdepartmental competitions.

5.3(a) Total Number of students

(b) No. of students outside the statg o-

(c) No. of international students | -

UG | PG | Ph. D.| Others
3577|338 | - -
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No % No %
Men 2442 | 62 % 1473 | 38 % | Women
Last Year This Year
Genel SC ST OBC Physi| Tot Gene SC ST OBC Physi Tot
Chall Chal l
196 37 12 326 384 17841 9 33C¢C - 391

Total Intake : 1050

Demand ratio:

Dropout0.01%

5.4 Details ofstudent suppornechanism for coaching for competitive examinatighany)

GRE/GATE Coaching classese organizedn the campus in association wi
IMS and Gate Forum respectively.

No. of students bene&fiaries

35

5.5 No. of students qualified in these examinations

NET
IAS/IPS etc

SET/SLET

State PS

GATE

- CAT -

UPSC

Others

5.6 Detailsof studentounselling and career guidance

total of 102 students took part in the event.

On 26" April 2014, Mr. Selva kumar , Mr. Aravindhan and Mr. Roopani, all alu
of MCET and currently working in Bosch visited our campus and interacted wit|

final year students who are eligible for the recruitment drieened by Bosch. A

No. of students benefitte

102
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5.7 Details of campuplacement

On campus Oof f Camp
Number Number Number Number of
Organi z Studen|Student Pl aced
Visite Partici
21 775 216 39

5.8 Details of gender sensitization programmes

Gender sensitization is evident rig
Guild of Service, equal number from both genders. Suggestions and discussi
taken from all inevery event associated with SGSwhich includes but are ng
limited to First year Orientation, General Body meetings, Club activities plar

etc.

5.9 Students Activities

5.91 No. of students participated in Sports, Games and other events

State/University level| 2 7| Nationallevel | - International leve -

No. of studentparticipated irculturaland otheevents

State/ University levg 3 3 § National levg 9 3 International | -

5.9.2 No. of medals /awardwon by students in Sports, Games and other events

Sports : State/ University levg 1 8| Nationallevel | - International levq -

Cultural: State/ University leve 6 7 National le] g International | .

5.10 Scholarships and Financial Support

Numbest wwude Amo ur

Financial support 89 1288684
Financi al support 1301 93,77
Financi al support 6 22,5
Number of studert - -

Il nternational/ Na
* The institution is also helping students to get bank loans.
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5.11 Studentrganised initiatives

Fairs . State/ University leve| - National I¢ 1 Internationg . |l

Exhibition: State/ University level| - National ley 1 International

* Please se annexure for more details

5.12 No. of social initiativesindertakerby the studenf{ 6

5.13 Major grievances of students (if any) redressed:

T Exam schedul es were modi fied to facilit

through SGS

1 Open Saturdays were introduced for the smooth conduct of club activities.

1 Transport services were enhanced for-gelyolars.
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Criterion 1 VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

The

Vision: AWe develwpr gfi obhae¢ | ygnad oenpte

The Mission: Dr. Mahalingam College of Engineering and Technology, Pollachi endq
to impart high quality, competency based technical education in engineering and tech
to the younger generation with the requirediskind abilities to face the challenging neq
of the industry around the globe. This institution is also striving hard to attain a U
status at the international level by means of infrastructure,-citdle-art computer

facilities and techniaues.

6.2 Does the Istitution has a management Information System : Yes

=4 =4 4 A4 -

=

FTP and individual mail facilities for every staff for effective communication

I nspro Plus software for maintaini
Department wise monthly progress report.

Online Studentsod feedback on staff
Onlinemarks and attendance entry for every phase of continuous evaluation
consolidation, analysis and automatic calculation of internal assessment ma
Information of students performance to parents

Information Technology enabled Services (ITeS) departmemrévision of IT
facilities

Students team titled Software Work Group (SWG) working on development

customized software for academic and administrative information processing

rks
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6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

T

Involvement of major stakeholders like industry persognAdélmni, studentsn

formulating syllabi

Update of contents as and when needed with appropriate approval fro
standing committee

Working of Standing Committee (internal stakeholders) for interactions
discussions as and when needed.

Periodic conduct of Board of Stwdi meetings for discussing and validati
contents

Approval by the Academic Council constituted by stakeholders of all sections
Feedback from students and faculty members on the relevance, complexity
courses.

Exit feedback from final year students

6.3.2 Teaching and Learning

1

Following of pedagogic structuring for teaching learning like preparing co
plan, lesson plan, learning resources

Deploying different learning methods like demonstrations and case studies

Conducting periodic Class Committee meetings for getting fedivom studentg
on progression of teaching like syllabus coverage, difficulty in understar
certain contents, more requirements for problem solving, planning for teck
lectures by inviting external resource persons on specific topics, developfm
streamwise students talent through modules of training

Encouraging students learning through fabrications for contests by institu
funding and guidance

Making available the intranet site DSPACE for hosting rich web resou
curriculum and sydbi, collection of question papers and answer keys

Use of web resources like NPTEL contents, MOOC, Virtual Labs, Sp
Tutorialsi all as initiatives of NMEICT

Obtaining students feedback on faculty for improving on quality of teac
learning
Conductng workshops on pedagogy to enhance skills on methodical teac

learning and evaluation.

Giving hands on training using both internal and external resources.
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6.3.3 Examinton and Evaluation

Continuous evaluation in the form a$signments, tutorials, quiz tests, MCQ
Periodic Continuous and Comprehensive Tests (CCETS)
Pattern of question paper containing MCQ;ifi$, short answers, compulso
descriptive, choice based descriptive answers to enable testing of stude
multipl e Bl oosmdés | evel

1 Earning of course wise minimum attendance to become eligible for appg
in semester end examinations

1 Provision for getting exemption from appearing for semester end examin
on valid reasons that arise due to unforeseen circuoesaand further re
appearance

1 Question paper setting and valuation by faculty from specifically ident
reputed institutions that is available as a database

1 Scrutiny of question papers by external faculty and senior faculty
departments to screen ferrors, mistakes and eat-syllabus questions

1 Feedback on question papdrslength, level of difficulty, relevancy of
guestions from faculty members handling the course and respective students

1 Online entry of marks, attendance and computation of iaktesssessmen
marks

1 Publication of results in minimum possible tiyrgenerally withn a month
after approval from result passing board

1 Use of QR code on answer scripts for maintaining confidentiality and mu
point entry of student marks of semested @xaminations, to avoid error
entry.

1 Comprehensive analysis of results for corrective actions
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6.3.4 Research and Development

Encouraging faculty members for doing PhD with provisions likedwty
leave for research works

Providing institutional funding for internal research workyg staff and
students

Sponsoring staff and students for presentation/participation in nationa
international conferences, seminars

Making available major -@urnals for creating research ambience 4§
facilitating research

Periodic review of work progsss of PhD scholars by senior faculty memb
Principal and academic director

Emphasizing students to do project works that are extensions of prg

research publications in reputed journals

6.3.5 Library, ICT and physical infrastructure / instrumentation

= =2 =4 =

=

Elaborate library with impressive stacking of text anénefice books
Software tracking of books transactions

E-Journals of major professional bodies and publishers

Energetically functioning Readers Club that promotes and motivates re
habit

Large collection of gratis across wider areas and genre

Exclusive $udy Centre that houses the books, speeches and videos of
leaders like Swami Vivekananda, Mahatma Gandhi and saints like Ram

Vallalar.
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6.3.6 Human Resource Management

1 Faculty development through need based trainings conducted within ca
and sponsoring outside

1 Minimum pog graduation qualification for teaching faculty
Developing research orientation through sponsoring for PhD progran
conferences and publications
Providing staff and student welfare measures

1 Management of student affairs through Student Guild of Sel{8€S), a
proven model of the college that has meticulously elected student
bearers, facilitated by a senior staff member and mentored and guided
management
Catering to skill development through centres of competence
Promotions and incentivelsrough performance appraisals

1 Counselling and mentoring students by faculty and CPG

6.3.7 Faculty and Staff recruitment

1 Faculty and staff recruitment to maintain ststifident ratio as stipulated
university AICTE andUGC.

1 Recruitment through advertisements in leading dailies and lojpaepanel
experts that have senior faculty invited from a reputed institution, dirg
academic, principal and senior faculty members of the programmg

which recruitment is done
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6.3.8 Industry Interaction / Collaboration

institute linkage

and testingconducting oneredit courses.

curriculum and syllabus

9 Leveraging the rich industrial networking of the Management fomamtyc industry

9 Visit to industries by faculty members for promoting and enhancing staff trai

student internships, technical lectures, placement and consultancy in design, g

1 Industry and corporate personnel 6s dedi

1 Training of personnel from companies through the centres of excellence

6.3.9 Admission of Students

1 Admission of students as per norms of University, UGC and goverrandrthrough
single wirdow system

6.4 Welfare schemes for

Teaching

Availablei details provided in annexuvé.

Non-Teaching

Availablei details provided in annexuréiiv

Students

Availablei details povided in annexure.

6.5 Total corpus fund generated

6.6 Whether annual financial audit has been dong v

Nil

Yes

No

6.7 Whether Academic and Administrative Audit (AAAMedeen done?

Audi t

External

Il Nt er n &

Yes/ Agency

Yes/| Aut ho

Acade mi

external au

di

| SO Audi-RhbynT
Yes |Audi t of exam

t

Yes| Princ

Admini s

Yes || SO Audi-RhbynT,

Yes| Princ
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6.8 Does the University/ Autonomous College declare resultsnadthidays?

For UG Programmes Yes| V No

For PG Programmes Yes| v No

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

1 Implementation of QR code to maintain confidentiality of the answer scrip

1 Multi-point computer entry of ersemester marks to ensure correctness.

1 Entry of ontinuous and Comprehensive Evaluation Tesarks and
attenchnce in intranet portal and automatic calculation of attendance an
semester marks.

1 External Audit of the processes of office of the Controller of Examination
Senior Professors from reputed Engineering Colleges/Universities.

1 A transparent systent oevaluation of answer scripts with counselling by 1
staff handling the subject.

fPublicati on of resul ts within a

semester examinations.

9 Analysis of resultslepartment wise and year wigg academic improvenm.

6.10 What efforts are madeylihe University to promote autonomy in the affiliated/constituent
colleges?

1 University nominee, forming part of the academic couad Board of Studieg
positively considers for approval the constructive changes that are brought

regulation, curriculum and syllabus of the academic programmes.

6.11 Activities and support from the Alumni Association

1 Endowment fund from Aumni Association for motivating the best performing
students with cash awards and prizes

9 Alumni interaction with students

1 Alumni on Board of Studieand Academic councgiving suggestions while framing

curriculum and syllabus

Other activities of Alumni Association (Please See Annegure
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6.12 Activities and suppoftom the Parernit Teacher Association

1 Constructive suggestionsoim parents to analyze the strengths and scopg

improvement of the college

6.13 Development programmes for support staff

1 Provision for padtime higher studies with salary amdimbursement of
50% of tuition fees.
In house staffdevelopment programmes are conducted.

Sponsored to participate staff development programmes.

6.14 Initiatives taken by the institution to make the campudresadly

1 Installation of solar roof top power plant with around 55 kWp to create awars
among students on green energy.

1 Outsourcing to external agency for maintainingesan and green campus

1 Use of modern vehicles for cleag of withered tree leaves, twigs, etc.

1 Conduct of environment awareness programmes

Page49



Criterion 1 VII

7. Innovations and Best Practices

7.1lnnovaht oodudehd sduarciandge mi ¢ year whi ch
the functioning of the institution. Gi
Innovation Impact

Categorizing the main UG programmes il

streams namely Core, Circuit and

(Academic convenience and excellence)

Simplification and more focused

organizing and offering student relat
services like irplant training, industria
visit, orientatiq

placement drives,

programmes, meetings with stakeholde

Introduction of Web contents of NPTEL al
Participation of stafimembers in IIT Remoti

Centre workshops (Academic Excellence)

Staff members have started to use NP1
contents for teaching learning. This
an impact in the way in which they tea
and this also contributes to good learn

experience of the students.

Orientation programme to first year stude
by senior industrial personnel, Alumni. (Stg

holder Relationship(jSee Annexuréi)

This has started to give the proper car
orientation to the first year students. It
also planned to invigorate the rear
concern of the students by offeril

reinforcement orientation sessions.

Introduction of one credit course in tl

curriculum for student skill developme

(Furthering the stud

Leveraging the usage of centres
excellence, aeries of one credit cours
has been worked on by each stream
every student should opt for and compl
one course in each semester. This fur
adds to the understanding level and s

development among students.
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7.2 Pr ovi dkee nt hRee pAocrtti o(lnATIR)) based on t he
beginning of the year
Plan of Action Action Taken
Restructure Curriculum and

Syllabus for Mechanical an
Automobile Engineering
Programmes based on Outco

Based Educatian

Curriculum and Syllabi for Mechanical and Automol
programmes is being worked out with inputs from mg
stake holders and guidance from educational experts ke
focus on outcome based education.

Organize

pedagogy.

workshop on

A threeweek work$&iop on pedagogy was kigtarted as th
beginner for a series of such workshops enhancing
quality of teaching learning in the college. Experts in
field from Canada have acted as resource persons.

Planned to pool the studer
streamwise viz., Caoe, Circuit
and IT streams and to devel
their skill
through training by experts frof

stream oriented

industries

The nine undergraduate programmes have been groupe
three streams based on the similarity of the academics
job roles. Specific skioriented trainings are being offerg
to the students. Students talent pool development tral
(STPDT) to specifically identified students using ser
technical personnel from reputed industries. Five mod

completed.

Conductstream wise Career
orientation for the First year

students.

A threeday career orientation conducted separately for tf
students of each stream. Industry expectations have beg
shared by senior industrialists and role readiness given K

invited alumni.

ConductQuality Audit.

External Quality Audit (ISGsurveillance) conducted. A
exclusive audit for the examination and evaluation proce
at the controller of examinations office conducted V
senior professors from leading universities/institute as

auditors.

Promde usage of quality
resources to enhance the

teachinglearning.

A Cell with senior faculty as members take care of
promoting and making available quality learning resource
(NPTEL, MOOC, MITOCW, Spoken Tutorials)
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7.3 Give two Best Practices of the imstion (please see the format in the NAAC -Saltly
Manuals)

One credit course for student skill development:

Leveraging the usage of centres of excellence, a series of one credit courses h
worked on by each stream and svstudent should opt for and complete one cours
each semester. This further adds to the understanding level and skill develq

among students.
Categorizing the main UG programmes into streams:

Simplification and more focused in organizing anféohg student related services il
in-plant training, industrial visit, placement drives, orientation programraes,

meetings with stakeholders.

7.4 Contribution to environmental awareness / protection

1 A solar roof top power plant with around 55 kWp capacity has been installed
campus in order to eate awareness among students and youth about the nej
green energy. The plant is able to meet around 6% of electrical consumption
college.

1 The college has a tigp with Verschuren Centre for Sustainability in Energy :
Environment, Cape Bon University, Canada. Two faculty of MCET have be
honoured with Verschuren Research Fellowship in the area of Energy, Enviro
for onrgoing research.

fThe coll ege is all set to host an |
Sustainable Evi r on ment (RESE 2015) 0. The
the major stakeholders to examine the current challenges and to understs

options available for Green Living.

7.5 Whetheenvironmental audit was conducted?  Yes No V
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7.6 Any other elevant information the institution wishes to add. (for example SWOT Analysis)

1 Frequent visits by experts from among senior academician, ralisss and delegate
from abroad to explore the possibilities of expertise and resources sharing for |

development.

1 A Strong network with industry with the able support and guidance of the manag

who own the Sakthi Group of companies

1 The colkege enjoys autonomy using which it is able to bring constructive changes
curriculum, syllabus and the examination processes. Also the college has a very d
interaction with the stakeholders (industry and parents) to refine such changes.

1 The establishment of the centres of excellence for enhanced learning and studel

development.

1 The teaching learning quality needs a constant and regular progression in the coll
bringing out better informed students. The college is contislyamorking on this areg
by offering pedagogic skill development programmes, faculty development progra
and putting in place enhanced learning environment.

1 Signing of MoU with tCRIX

MCET has signed Memorandum of Understanding with the Center feeaReh and
Innovation Exchange (tCRIX), Hyderabad on 21st October 2013, to establish Entt
Solution Competency Center at MCET campus. This MoU will enable MCET tq
Microsoft Dynamics Software for Teaching and Research purposes. MoU was sig
the Correspondent of MCET and Mr.Phani Kondepudi, Chairman, tCRIX, Hyderab
presence of Mr. Virinchi Garimella, MD, 3x3 Connect, Hyderabad.

1 MoA between NRDC, New Delhi and NIA

Memorandum of Agreement (MoA) has been signed between National Res
Development Corporation, New Delhi and Nachimuthu Industrial Association (N
Pollachi on 30th January 2014. This has been duly executed for techr
commercialization and for filing & maintaining of patents/copyrights/ trademarks|
has been mad® cooperate in the development of technologies and their succe
transfer to industry for commercial exploitation and sazonomic benefits.
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8. Plans of institution for next year

Academic
I.  Introduction of a restructured curriculum and syllabi for the programmeg
Mechanical and Atomobile Engineering. This curriculum has been devi
completely focusing outcome based educatlmn practically taking into
consideration the professional skills and holistic personality development {

studentsas suggested by major stakelders.

Research:
ii.  Project teams, comprising a senior faculty in the designation of AP (SG) |
or 3 APs, will be constituted with objective of designing and executing
projects. They will explore and make use of the availableourse resource|

from vaiious centers of excellence.

H.R. & Faculty Development:

iii. Department wise need analysis will be done, based mylladi, to understand
expertise requiremeirt specialised topics arsliitableresource persons from
industry or senior academicians will be identifiedAalgunct Faculty Members
Also each department will plan, organize and condtt#ast twaeed based
FDPs.

iv. Faculty Development pgramme will be organized by every department bg
on the needs of faculty. The need analysis will be done based on the f

profile competency mapping and the courses to be handled by them.

Community Services:
V. Nearby village will be adopted and avareness training on
usage of computers and internet will be given. Small student groups will

the training for 4 burson Sundays for 10 weeks.

Industry Relation:
vi. Teams, comprising a dgenfaculty in the designation of AP (SG) and 2 or 3 A|
will be constituted in every department. The team will visit the indus
relevant to their department and explore the possibilitiesbtdining training

and dong projects.
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Student Affairs:
vii.  Group Discussion will be made mandatory in all classes to enhance eff

learning. This will happen in a plannaddstructured manner and evaluated.

Value Addition:

viii. Application orientedvalue addeetourses will be designed and offered. S
courses will be adopting interactive, activity based teaching learning proceg
focusing contents for learning over and above the syllaBisn attempt will be
made to offer courses through MCET Bosch Rexroth Centre of Excellence o

to industry personnel using blended mode of learning.

Name Mr. A. SRINIVASAN NameDr. M. RAMAKRISHNAN
Signature of the Coordinator, 1Q& Signature of the Chairperson, IQAC
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Annexure i Academic Schedule 20134

Dr. Mahatingam College of Engineering & Technology : : Pollachi -3

ACADEMIC CALENDAR = 2013-20%
UG / PG Programmes (ODD SEMESTER) as on 10.05.13
escripion | 1V YEAR(AU.CHE) 1 YEAR 1" MCA 1 YEAR 1 MCAM.E IYEAR B8 | 1 MEIMCA
g (7 Semester) 15 semester) (5 Semester) 3 1 (38 ) I.quh "
(L] N __ S 0|
Reopaning Date 01.07.2013 08 07.2093 15.07.2013 16.07 2013 15.07.2013 01.0413 020813
pTRE
CAT.ACCET
12081310 140813 1902531024 D613 1902130240610 o
VMid Samesinr 2808.13
CAT.CCET 220813 041113 0e1112
WM Semoster | 2001310260913 | 2209130280013 | 2300131280012 208130 280913 o o 0
20,0813 091113 09.11.93
2210130 301013
RETEST 2 04119210 00,9113 ”:"3
41113081113 051213
%1113 281113 080114 CTIED
-/ 40, 10 .12 o . o © b
CAT-H Model 2410131030.10.13 212130 06.12.13 051212 201113 w 051213 05.42.43 110114 11.01.14
Last Woeking
Day 301013 09,3213 061213 051212 061213 110114 11.01.14
Commenosment
of Practicsl O, 1193 (0 Stal) 091212 06.12.13 91213 09.12.13 130104 130114
Exve
o To be arncunced latar 21213 21213 211213 21213 oo vl oo
Examunations
RAecpening Date
for Next 2312.13 06.01 2014 0801200 06012018 06,01 2014 1902.14 00214
S bae
To
AR 00 HOS
(b
Cogy to! Tha Diracior {Acackaetic) TR
The Secratasy o1 kg iformaten PHINCIPAL
Dr.Mahalingam College of Engineering & Technology : ;: Pollachi - 3
ACADEMIC CALENDAR : 10132004
UG/ PG Programmes (EVEN SEMESTER}as on 10.05.13
IV YEAR(AU- 11 B.E B.Tech 1 MCA 1HMCA 1 B.E/ B.Toch 1 MEMCA
11l B.E/ B.Tech el 22 < - +
Description CHE) = {4 Semester) (4 semester) | (4 )’ )| @ )
(8 Sumester) :
Roopening Date
23122013 06,0114 0680114 06.01.14 06.07.14 120214 19.02.14
CAT.VCCET IMd AN 010434 170614
Semestar 270114002001.14 | 17.021410220214 | 17021410 220214 . caheie | 290914100404 14 =5
CATWCGET M
Sermestar 0403143060314 | 61041410 06.04.14 D1.04.14 0 02 04 14 19.05.44 10 24.05.14
— : 23.0414 10 20.04 14 2204 1402204 14 X : 09.06.14 10 14.06 14 3
CAT-Ill Model 1205.14 1208 14 N
0904145 120414 | 22061410 290518 12.05 14 10 19.05 1¢ 1 I 01.07 1410 08.07.14 iy
19.06.14 10.05 14 -
Laat Waorking Day 120814 29.05.14 1806 34 19.06.14 18.05.14 08.07.14 080714
Carnmancaoent
e of 210814 22.06.14 20614 220514 20634 120714 120714
Commancsment of End
Sumestac 020514 02.06.14 02.08.14 02.06.14 02,08 14 210714 2107 14
Examnasons
L youn, el 13062012 230814 23.06.14 70814 23.06.14 15.07.14 15.07.14
To
Al HOD / HOS

Copy #o. The Duector [Academa)
The Secretary for kind irformation

(M/

PRINCIPAL
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Annexure ii

Feedback Forms andAnalysis Reports

pr. Mahalingam College of Engineering and Technology jAstoncmons)
Pollachi - 642 003
LT&LT WRTFEAfED Surifuloks oooeh SETfEERECws  Segamfl Jpasamml
CTETATTE S S
FEEDEACEK FORM - PARENTS (QUNyEmimT &% &5 Sl L] Uil i)
Diear Parent(s).

The purpose of this form is to improve our services and overall performance. Fleas rate the
parameters in the scale of 1 to 4 by endrcing the ratings against the parameters and kindly returm
badk this form. Feel free to give your valuable comments and observations
Setm STy

TEEAs  SOOEIFscenl  CLGUDEERE OURECT SRSSLUEGE  SESSSSeal  Dum
Dluganh SRSESE STUULDEEIE LRSS SEESSSs 1 (BB 4 sROSES  WENTOT
Blugafens SEOT iU Sgung TS0 HSOSNRNEInmD

Feedback about ICE department

Weeds
5 Mo Description Improvement | Asverage Good Excellent
<ol ST T D i KRS soTET meEgl ES Heg
TeusTn

1 Impartine Enowlades (as understood by vou)
SO0 SRASED (e

Z Commnmricaton with Parerds
Qlmmsen s OFm Y QS (e

3 Rlarks Reportine Svetem LS00 b s
SHEI (L)

[15]

Attendance Feportine Systam
ESTE P T -1 Ty o] LRy Ltesiem

Caresr Coumsaline and Traindne
FUCMpaaETs QAisT BE LHAL

m

& Flacemert Achvities Josneamin] &8s
[HL &g S anSS40

Class Room Facilitie: auglusns aisms:s 1 2 3 <

7]

Lakoratory Facilibie: giikus susglsds 1 2 3 <

9 Extra-Curricular Activiti=s
{Fports/ NS5 SIOC Culharal acthities =be.) 1 2 3 4
ST ST LITEMSET

10 Co~curricular AcHiibs: (Assodation / Cluks
J Semimar  Corderencs st}

Please give vour valuable suggestions to improve the overmll pertormance of campus
sapT (perlaimEShaTal  Shsdlar gilaTsmaEsdT

1

-
Es

$0rtroeal | [1
Mame of the Studert: Parsrd M amne:

Address:
FPhon= Mokil= Mo Date
Parert Jigratmos
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LI&LIT osmebiriisid QumaiuSwied

"1 sebgymifl. QuehamaA - 03
(meinemm: A Byeseorid )

(20 Bievonu wpprb SO el Gt Swriaid )

SretryemLuSi

Bing seogiiule Grepausar LOOPILL SUEHLONSS Smwisddpsnar GLobuEhgd Sunmr G £6p SsnBGas

L @eiten Geldsun D Sletaymayiet afgna ( V) efhiE onuwwng) Gar (s oered@Gomd. BlugayBe frimer
Ligs Qo b smeucomar, srmen Spm T Goeneusnuws GLobuEEs £ saybd asr poyEGombd . B85 e1ies sruser

SSZEPUSING mebre.
agpm s Soifanoas | wenGamppb
o P Sfeun pengy pevgy | agnad » dongy Gpaves
: i . .
2, Q,m&m a_muu.m_m Bmemeot
GuolbuBHENmED
3. 1060fiE (BB LOSOTLILIMIEISTNE EUEITTHSE0
N — : - . T——
2_6OoTL B SHEED : :
a Gunips Caraysatc SobuL OmuOLE
G BD IS EBLENT LOMEIUIEUIT SemaTy)
6. Ui b Lifkomba!
Gairey LoSUsILstoTaET LOHPILD LORE0 st
SUPTRIGHED - -
a Sl @i S5Gonaener LHDID
d uulinR
a. GeuemsvsumbiSiHsnss gnunBear
“ efsnanum-@ /NSS / NCC
? Gunetm um_g B 1b anpny SewsunBae
unL g S 1D anrThe OwebUnBEeT
2. (amiaomig. Samfisdpiu s,
uuind eug i pseat Gunsmemney )
13. meogymii's Bugnibgy suefsar
% Apmystong. surid, g.19.61LD. LOEHHEE aurd.
: ysss Sirummg Gunsitm eusBeat
.-, wnene.u‘rm W
B Saph D aaT
16. LDITETOrEUIT (6 SEDETSHED
b mebgymifluledr seogymfly Goeneuuien
7. CLPEDLD BIEUEED LD&EDT / LOMET SILmpyeTeT
SUEaLNESs SrwedBper Guobun
aeoggmflulient lawssount ement GLogud GLobUBHEIQUBITENT STEBaTEl SHHISBEDET HUIEY sniby G0 ubay
L
LOMEDUTEUT / LOMEDUTER GMILIT © ..ooirieasenasienaseenesssnessssmsssssnssssnansnns QUDBDATT QUILET 2 ...t se it e naans
SOOI REE = Didciscinsmimmmsmimmmsraisiisasi CPEP CRMBMD | £ uiiiiini i niisnisisnaiannsannasannasaiissnas
atafaleaallr 000 SCSLUSNSSSSSUSSEEENEIRES: e N i
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MCET/GEN/QFM/13-A
Revision No: 0

Dr.Mahalingam College of Engineering and Technology, Pollachi 642 003

[An Autonomous institution]
STUDENT FEEDBACK FORM
[Practical Subject]
| | | it you wish) |
. Programme 2 . . * Name of student
' Current Year /Semester: || * Register number
i Batch ] i I * Signature '
Name of the staff evaluated :Dr/Mr/Ms.

(give feedback for main staff member who handled the practical subject)

Practical Subject handled

Dear Student:

We are constantly aiming to improve upon the class room delivery by the faculty members and we aspire to impart the
best education to the students. Your honest and unbiased feedback will help us to improve our performance.
Give your feedback by writing the Letter Grade as

EXCELLENT : E, GOOD : G, AVERAGE : A, SATISFACTORY : S, NEEDS IMPROVEMENT :1
Please take time and register your feedback

@

The teacher... Letter
Grade

=
o

Is punctual to the lab classes
Issues handouts/lab manuals well in advance

Gives the introduction of the exercises/experiments highlighting their aims

Gives clear instructions for doing each experiment

Helps students in relating the experiment with the relevant theory already learnt

Goes around the lab and monitors students when they are doing the experiment

Asks questions to check students understanding of the experiment and its purpose
Insists on timely submission of observation/record note

I |INOO|O|As W || -

Takes sufficient time for correcting observation/record note and indicates the corrections
clearly

—_
o

Appreciates innovative performance of students

Thanking you
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MCET/GENQFM/13

Rewvision No:3

Dr.Mahalingam College of Engineering and Technology, Pollachi 642 003

[An Autonomous institution]

STUDENT FEEDBACK FORM
[Theory Subject]
(*if you wish)
Programme : * Name of student
Current Year /Semester; * Register number
Batch * Signature

Name of the staff evaluated :Dr/Mr/Ms.

Subject handled

We are constantly aiming to improve upon the class room delivery by the faculty members and we aspire to impart the
best education to the students. Your honest and unbiased feedback will help us to improve our performance.

Dear Student:

Give your feedback by writing the Letter Grade as

Please take time and register your feedback

EXCELLENT : E, GOOD : G, AVERAGE : A, SATISFACTORY : S, NEEDS IMPROVEMENT : |

Sl. TEACHING EFFECTIVENESS Letter
No. | The teacher... Grade
1 Is punctual to the class
2 Follows a teaching plan and highlights the objectives of learning
3 Is able to teach with good depth and applications
4 Has good communicative ability
5 | Teaches the subject in a clear and logical manner
6 Writes and draws clearly and legibly on the black board
7 Stresses important points during teaching
8 Gives examples, analogy and applications that are relevant to the content
9 Usas teaching aids like charts, ppts, videos whenever appropriate.
10 | Gives additional inputs and references for further learning
11 | Teaches at an appropriate pace ( neither very slow nor very fast)
12 | Uses case studies. group discussions, solved examples and exercise problems for better
understanding
Sl. EVALUATION AND MOTIVATION Letter
No. | The teacher... Grade
13 | Encourages the students to ask questions and facilitates class room discussion
14 | Sets questions at the appropriate level of difficulty to answer
15 | Values answer papers impartially and returns promptly.
16 | Gives feedback about performance in the answer script and discusses the same in class
Sl. COMMITMENT AND CONCERN Letter
No. | The teacher... Grade
17 | Teaches beyond syllabus for career development
18 | Is honest, flexible and approachable and maintains class room discipline
19 | Appreciates good performance of students and offers guidance for improvement
20 | Helps in the overall development (character and personality) of student

Thanking you
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ALUMNI FEEDBACK FORM

[A& Part of Quality Assurance cum Assessment]
Dear Alumnus,

Being a proud alumnus of this college we believe that vou will be able to give an objective and
unbiasedfeedback regarding the college and its functioning when you were a student here. We are
sure that we will put vour valuable feedback to the best use for improving the college status on
various aspects and serve your junior students better. Kindly register vour feedback as a written
note or selecting the relevant box as yvou have observed. Thank voul

Very Good (VG); Good (G); Average (A); Satisfactory(S); Needs Improvement (I}

| : FACILITIES VG G A § |
1 i Class momfacilites L1 O O O[O
2 | Laboratory facilities N I R T I O I
3 | Multimedia faciities forleaming (like LCD projectors, vidsos, gt) 1 O O O 8
4 | Generalamenties(Cafelna, dinking water, wash mom, medical, efd) |:| |:| |:| |:| |:|
5 Libraryfaciles 1 OO O OO
g Resze=arch labs/faciities fordoing project I I O
T | Sports and Gym faclities 1 O O O™
8 | Hostelfaciities [f you had been hosiller) L1 OO OO OO O
I i FACULTY (Evaluation of all faculty put together)

1 | Academicstanding I I I I I O
2 | Teaching and class mom management |:| |:| |:| |:| |:|
3 E;;ﬂﬁg:ﬂn&ﬂpﬂﬁf&d:&fjﬂr higher levels of leaming (projeck, |:| |:| |:| |:| |:|
4 | Acquinng current knowledge L1 O O O [
5 | Cordiality and accessibiity 1 O OO0
I : CAREER PLANNING AND GUIDANCE

1 | Trainings forplacement ] OJ OO O o
2 Peronality devslopmant programmes |:| |:| |:| |:| |:|
3 | Trainings in sports/ games (f applicable to you) |:| |:| |:| |:| |:|
4 | Coaching foradmission to higher studies C1 [ O O L
IV | GENERAL ADMINISTRATION

1 E'Dtssmi ;nr:r:;ir;:{.u:releuantm mmurications (fromgovt., yniv, othercolleges, |:| |:| |:| |:| |:|
2 | Bedmssalof legitimate grevances T O I R O
3 | Encouragemert to try nowelideas in college [ I I e I O O
4 | Flexibility in administration wherever possible and needed C1 [ O O
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V.  Hindly mention the strengths and areas for improvement of the college as you observed dunng your
study in the college

Stre ngﬂ'ﬁE

Areas for Improvement

Faciities

Faculty

Trainings

General Administration

anyj:

Anyother suggestion / feedback/ innovative idesas to improve the oversll perfomance of ourcoliege (I

(Fka3s2 90 ndl hesitEie 1o afiach one OF mare pagas of willian feadiack alabwaialy I you wish.)

Wou are presenthy...

Emplayed wifh:

Undar gomg any part fime study: Yes Mo

Emplayed Designaton If yas, menfon name of programime
¥eyresponsbilifes:
~rOgrIIM:

Doimg higher -~

chudias InsfuieColage: Hawing Previous mdustasl expeniancs
{with place] Yas/ Mo
Ventre: if yas, number ofyears————

An entreprensur
Simca (year):

Paraonal information:

Wame

Branch Studisd

Baich

:20__ s 20

Communicafion address

Phane :

Wzl -

Signature with Date
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Cr. Mahalingam College of Engineering and Technology, Pollachi — 642 0032

auionomous  Inctihubon]

EMPLOYER FEEDBACK FORM

(A pan of (alty ASSUranca CUIM ASSSSEmE)

Dear Sirbiadam,

Wam Gesing

e undesiand Al 3 sulcianial number of Aumn of OUF INSIA0N 3= WoROng N yOur COmpany omanizaion. e
SInCemly regisier our Manics S ecaaiing Tem and maiung hem 3 pa of your dTamic omEnzaion

e ae Imeesisd N undersianding e pesemance OF our UM 25 empidyess OF your aniZanon. ¥ve am dedicaed 10
e CoOMinuoLs Impsement of e pmgaEmmes Tigl we ofer. The INfiemaion T3l you poside Trough s suseey Wil be

Wiy helpddl In TS pooess

Wi meguest you 10 ondy paowide your feediiaci based on 3 colleclive oEsenyaiion ahoul our aumn. e beliye Tial your

Sesadnach will MElD U 10 seme e CumenT STudents henar

Thaniding e,

s sincesy,

Head of Deparment

EEEEEREX

Coomingios’ Academic Compore Relaions

1. Hame e Omanzaion
2 Wamber of Alumn OF ourinei e presandy Wosang Wi you- Number——— UGPE

Feadback

3 Phegse give your obsery3i0ns Oy seliacing e apomia e box

1

E S T ]

(]

Vary Good (WG] Good (G averags A SaBsfactony (8]
ZMo. Critsria
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Dr. Mahalingam College of Engineering and Technology, Pollachi
[Autonomous Institution]
Department of Instrumentation and Control Engineering
Alumni Feedback Collected in the AY 2013 2014
Sl. No Criteria Feedback
FACILITIES
1 Class room fatities 85.71
2 Laboratory facilities 87.14
3 Multimedia facilities for learning (like LCD projectors, videos, et 78.57
General amenities (Cafeteria, drinking water, wash room, medi
4 75.71
etc)
5 Library facilities 91.43
6 Research labs/ fadiles for doing project 78.57
7 Sports and Gym facilities 75.38
8 Hostel facilities (if you had been hosteller) 76.92
FACULTY (Evaluation of all faculty put together)
1 Academic standing 84.29
2 Teaching and class room management 85.71
Commitmentto guide students for higher levels of learning
3 . . D 85.71
(projects, presentations, publications, etc)
4 Acquiring current knowledge 80.00
5 Cordiality and accessibility 88.57
CAREER PLANNING AND GUIDANCE
1 Trainings for placement 84.29
2 Personality delopment programmes 75.71
3 Trainings in sports / games (if applicable to you) 81.43
4 Coaching for admission to higher studies 82.86
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GENERAL ADMINISTRATION

1 Dissemination of relevant communications (from govt., univ., ot 7571
colleges, companies, exc '

2 Redressal of legitimate grievances 84.29

3 Encouragement to try novel ideas in college 72.86

4 Flexibility in administration wherever possible and needed 80.00

Department of Instrumentation and Control Engineering
Parents Feedback Collect ed in the AY 2013 - 2014
S. No Criteria Feedback

I ing K I

1 mfaqlng Know e}dge (as understood by you) 380.00
_AglSol 20%® | m
Communication with Parents

2 zi A{muk_o6dzfudkz_uAd®%é| m 80.00
Marks Reporting System

S jfvvzi, Bav%c%é| m 76.00
Attendance Reporting System

4 qi | _%i fv{gBawuc%eé| m 76.00
Career Counselingand T raining

5 gAquAqi A _udipv _u- Uf ol Aaveéew 76.00
Placement Activities

6 {qg]l nqu¥*%¥%cOmvigdqU2| A 88.00
Class Room Facilities

! qO%i | mgafv_A 80.00
Laboratory Facilities

8 T%q_ qafv_A 80.00
Extra -Curricular Activities (Sports/N  SS/NCC/Cultural activities

9 etc.) 80.00
_Aglauliukl Aav _A

10 Co-curricular Activities 80.00

(Association / Clubs / Seminar / Conference etc.)
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Department of Instrumentation and Control Engineering
Students Feedback Collected in the AY 20132014

A. Assessment of learning ambience and facilities at MCET
S. No Criteria Feedback
1. Quality of instructions and support for learning by faculty & staff members
1 | Basic sciences (Mathematics, Physics, Chemistry) 90.67
2 | Foundation courses in enginesyi 82.67
3| Applied and specialized courses in engineering 80.00
4 | Computers (Programming and use of software) 84.00
5| Humanities and management courses 84.00
6 | English 86.67
7 | Support given by technical and supporting staff in engg. 90.67
8 | Mentoringby faculty with respect to academic planning 81.33
9| Treatment by Principal, HoD and other staff 84.00
2. Facilities for Academics
10 Class rooms and tutorial rooms 86.67
11 Multimedia facilities in class (like LCD projectors, videos) 90.67
12 BasicSciences lab 88.00
13 Engineering lab (and workshop) 92.00
14 Computer, internet and intranet facilities 89.33
15 Libraries with personalized study space 94.67
16 Value added programmes 88.00
17 Specialized centres for projects and research 85.33
18 Computer and CDs for self learning in library 86.67
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3. Academic Services
19 Exam cell 88.00
20 Training cell 81.33
21 Library staff service 84.00
22 Career planning and guidance 80.00
23 College Office for information 84.00
24 Students services thugh Students Guild 84.00
25 Grievances redressal 76.00
26 Books and stationeries depot & reprographics 89.33
3. General Facilities
27 Sports & games, Gymnasia 93.33
28 Cafeteria 85.33
29 Clubs for personality development (like Fine Arts) 86.67
30 Medical 72.00
31 Transport 80.00
32 Bank, ATM, Post office and travel bookings 84.00
33 Parking 86.67
34 Locker facilities 81.33
B. Assessment of Accomplishments
S. No Criteria
1 Gaining -proficiency in English for effective oral and written 393
commnunication
5 Acquiring knowledge of mathematics, physics, chemistry and 413
engineering
3 Ability to identify ano_l combine the acquired knowledge/skills t 347
solve real world engineering problems
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Ability to conduct experiments, analyze the data draw

4 . . 4.07
inferences from the experiments

5 Ability to use general and domain specific software packages 407
tools '
Ability to extensively use internet facilities for resource utilizati

6 : 4.47
and professional development

7 Acquiring knowledg across interdisciplinary subjects as requif 3.93

8 Ability to plan, organizing and conduct events successfully 4.20
Ability to constitute teams, nurturing team spirit and function ¢

9 4.40
team leader and member
Acquiring professional andlatal values (like safe practices,

10 . ) . 3.93
professional ethics, social conduct)
Ability to understand the role as an engineer in addressing sof

11 . N ) 4.13
issues and contributing for social development
Ability to acquire adequate knowledge on econonstajstics

12 . . . : . . 3.47
and environment for developing effective engineering solutior
Helped in developing networks with engineering society by

13 . o : : 3.93
effectively utilizing the professional bodies
Helped in developing the quest for ever expanding knowledge

14 : . 3.93
through lifelong learning
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Department of MCA

Consolidated Statement of Students FeedbackAcademic Year 201314

Programme : MCA Yeart Il 1,

Semester :V, Batch : 20117 2014

Evalu Commit
Teaching| ation Total(
S. Name of the . ) ment
Subject effective & out of
No. Faculty : And
ness Motiv 100)
X Concern
ation
1 Mrs.U.Sujatha Cloud Computing 53.29 17.32 17.38 87.99
2 Mrs.LVanitha | Dd@miningandDatal 5 »q | 1647 | 1686 | 84.62
warehousing
3 g”r;A'SomaS“”dar High Speed Networks|  47.82 | 15.64 | 1565 | 7911
4 '(\j";'iS'Th'”p“raS“” Mobile Computing 4199 | 12.82| 1291 | 67.72
5 Mr.S.Devaraju Principles of 4656 | 15.11| 15.05 | 76.72
Management
6 Mrs.K Karpagam | S°ftware project 5346 | 17.78 | 17.92 | 89.16
management
7 | MrsT.Ambeka | XML andWeb 4391 | 1480 | 1458 | 73.29
services
8 Mr.K.Madusudana Open source software 87 28 87 28
n Lab
9 Mrs.T.Ambeka fx)'- and Webservices 72.64 72.64
Department of MCA
Consolidated Statement of Students Feedback
Programme : MCA Year ;| Batch:2013
Evaluation
Teaching & Commitment| Total
Sl Subiect Code with Nagn Name of the effectivenesg Motivatio | and Concern| Score
No ) faculty (Max Score n (Max Score | (Max
60) (Max 20) 100)
Score 20)
1 | DataStructures and L.Vanitha 55.24 17.76 18.52 91.52
Algorithms
2 Object Orented Programming U.Sujatha 53.05 17.14 17.76 87.95
3 Software Engineering Dr.V.S.Meenakshi 48.81 16.52 17.52 82.86
4 Operations Research B.Mohanambal 52.52 17.14 17.90 87.57
5 | DataBase Management | o\, hisami | 50.19 17.05 17.14 84.38
Systems
Data Stuctures and .
6 Algorithms Lab L.Vanitha 93.43 93.43
7 E);)t])eCt Oriented Programmini U.Sujatha 94.20 94.20
g | DataBaseManagement | o \;ihisami 90.57 90.57
Systems Lab
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Department of Computer Application

Current year/ Semester :1/2nd Batch :2013

Name of faculty evaluatedL.Vanitha

Course :Data Structures and Algorithms
SINo | Group Avg Group
score score
Teaching effectiveness (Max Score 60)
1 Is punctual to the class 4.90
5 Follows a teaching plan and highlights the objectives of 471
learning '
3 Is able to teach with good depth and applications 4.76
4 Has good communicative ability 4.80
5 Teaches the subject in a clear and logical manner 4.76
6 Writes and draws clearly and legibly on the black board| 4.80
7 Stresses important pagduring teaching 4.57 55.23
Gives examples, analogy and applications that are rele
8 4.61
to the content
9 Uses teaching aids like charts, ppts, videos whenever 4.09
appropriate. '
10 Gives additional inputs and references for further learnif 4.52
Teaches at an appropriate pace ( neither very slow nor
11 fast) 4.42
Uses case studies, group discussions, solved exampleg
12 . . 4.23
exercise problems for better understanding
Evaluation & Motivation(Max Score 20)
13 Encourages the studsrio ask questions and facilitates 461
class room discussion '
14 Sets questions at the appropriate level of difficulty to 4.23 17.76
answer
15 Values answer papers impartially and returns promptly.| 4.47
Gives feedback about performance in the anseept and
16 : : 4.42
discusses the same in class
COMMITMENT AND CONCERN (Max Score 20)
17 Teaches beyond syllabus for career development 4.47
Is honest, flexible and approachable and maintains clas
18 S 4.80
room discipline 18.52
Appreciates good pfarmance of students and offers
19 : : 4.71
guidance for improvement
Helps in the overall development (character and
20 . 452
personality) of student
Total Score (Max 100) 91.52
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Department of Computer Application

Current year/ Semestdfll Batch 2013
Chart Analysis of Students Feedback
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