| Health

- Imsurance — Star Health And Allied InSU|'an"c::;"¢" Company Limited:

The Health Insurance Specialist
% N
Group Health Insurance NP S /

Unique id : IRDAIVHLT/SHAI/P-H/V.1/32/2015-16 R Vi S
Policy Schedule fi‘yt\ wdy W Lo | Py
Policy No. : P121513/01/2018/003601 | Previous Policy No. : PI121513/01/2017/002744 iy
Proposer's Code  : 7276859 .. | Issting Office Code ;121513 f
;Proposer's Name - Dr. MAHALINGAM COLLEGE OF : Issue Office Name + Branch Office - Tiruppur
| ENGINEERING AND
‘ TECHNOLOGY
/Address ¢ MK.PATTIPOST, Address : Door No.189, Ravi Cornplex,Universal |
| POLLACHI 642003. Theatre Road
2 Near Valarmathi Bridge, Tirupur - 641601
Makkinampatti,Coimbatore, Tamil ' :
| Nadu-642003
Phone No :  04259-236030/9842304212/ Phone No : 0421- 4242885 /4979886
Emailidis:. 3 Z90&R Yy =vEn N . Email id > . tirupur@starhealth.in
Receipt No ;1164004174 _ Fulfiller Code 1 S0121513 el
jRecypt Dato [E AR ' Intermediary Code : BA0000127308
2remi . Rs.10,37,838 .
o e : Name * Mr.D SRIDHAR
‘Service Tax  Rs.1,55,676
'Stamp Duty : Re.1 Phone * 9444407611/9444407611
i : Rs.11,93,514 0t .
T8 EBMID Email id seasonstorechennai@yahoo.c
| i | om
Total Premium in words i ¢ Indian Rupees Eleven Lakhs Ninety Three Thousand Five
. Hundred Fourteen Only
|
| Period Of Insurance From . 29/06/2017 00;00:00 Hrs _To Midnight Of : 28/06/2018 23:59:59 £
LCO-inSUfaﬂce N e oo ; A P
Risk Coverage Details
No. of Employees / Members Covered 475
No. of Dependents Co_vered ' 0 : 3 5 I
i Total No. of Persons covered | 475
| Sum Insured Slab Rs. 1,50,000/- only
Total Sum Insured _ Rs. 7,12,50,000/- only L
i Total Sum Insured (in words) I(t;dlian Rupees Seven Crores Twelve Lakhs Fifty Thousand
. S . nly e
Extensions Offered
[30__d_qy_s_ waiting Period it | Exclusion no.1 appearing in the policy clause stands deleted
First Year Exclusion | Exclusion no.2 appearing in the policy clause stands deleted
E_htered by . SH10632
Approved by . SH39365
Place * Tirupur
Date 1 28/06/2017

IRDAI Regn. No 129
Corporate Identity Number U66010TN2005PLC056649

Email ID : info@starhealth.in G
. : v
Regd. & Corporate Office : No. 1, New Tank Street, Valluvar Kottam High RoaMﬁw/ﬁ, A akkam, Chennai - 600034

Phone : 044-28263300 / 28288800 Telefax : 044-28260056 Toll Free : 18004252255 Website : www.starhealth.in



f".’-
[
Health /

~muance  Star Health And Allied Insurange: Company Limijted

N -?\ ~
TAILOR MADE GROUP PERSONAL ACCIDENT INSURANCE Poucvséﬂﬁput_
Policy No. : P/121513/02/2018/001074 | Previous PolicyNo.  : WS o
Proposer's Code . 7268294 | Issuing Office Code rue] 21518 50 i) 3 =
Proposer's Name : Dr.MAHALINGAM COLLEGE OF Issuing Office Name : Branch Office - Tiruppur
ENGINEERING AND Address  : DoorNo.189, Ravi Complex Universel Theatre
; ST EGHNOL DOIES wysmiiesasmonnes : Rg:g 0.189, Ravi Complex,Universal Theatre
Address : M.K.PATTI POST, ; Near Valarmathi Bridge, Tirupur - 641601
' POLLACHI 642003.
Makkinampatti,Coimbatore, Tamil
Nadu-642003
Phone No : 04259-236060/9443010218/ Phone No 1 0421-4242885/4979886 |
E-mai[ Id datieris =St E-mailld . tirupur@starhealth.in =
Receipt No : 1164004174 Fulfiller Code . S0121513 Y
Receipt Date. 1 24/08/2017 2 :
o S ' Intermediary Code : BA0000127308
| +-remium :Rs.70630 /- i : _ 1
-remium Service Tax :Rs,10595/ Name : Mr.D SRIDHAR
Stamp Duty :Rs.5-  Total Premium :Rs.81225 /- ;
Breallipl : Phone No i 9444407611/9444407611
E-mail Id * seasonstorechennai@yahoo.co
— - - LR m
L]‘_o_ta_l Premium In Words : Rupees Eighty __G__ne Thousand Two Hundred Twenty Five Only 2 : |
Sl = — : : - =
| PERIOD OF INSURANCE From . 24/06/2017 _ : To : Midnight Of ?_3!06.-*2018 : —‘
: ik RISK COVERAGE DETAILS ;
No Of Persons Covered 475 —‘
r\ccident Care Group - Un Named Z ‘
Total Sum Insured RS 95000000 /-

['_I'otal Sum Insured In Words : Rupees Nine Crores Fifty Lakhs Only
This Insurance is subjected to exclusion of all pre-existing illness/disabilities as per the printed Pollcy conditions.
SPECIAL EXCLUSION: Any claims relating to nuclear , chemical and biological terrorism is excluded from the scope of the Policy.

Condition Precedent : In the event of any claim under the policy or intimation should be given to the company immediately, through toll free
no: 1800 425 2255 / 1800 102 4477, 044 2826 3300 (chargeable), or email: support @ starhealth.in or fax - 1800 425 5522,

Special Conditions:

1 Unnamed Policy. Sum Insured per person Rs.2,00,000/- against the coverage of Accidental Death and
Permanent Total Disablement only.

Coverage not exceeding Rs.1,50,000/- per person for Hospitalization Medical Expenses incurred as inpatient
for grievous injuries arising out of accidents including OPD Rs.2,000/- only.

1. Itis hereby warranted that

2. 1.The College has covered all the staffs of the college with out any exception.

3. 2.The college shall allow for Inspection of records by the insurer or their authorized representatives in the
event of any claim.

4. 3.The college undertakes the responsibilities to keep all the staffs informed about the coverage as well as
the premium applicable per staff as per the policy.

2 It is hereby declared and agreed that in the event of any claim for the 'Death’ of an employee covered under
Entered by © SH10632
Approved by ¢ SH11499

Place : Tirupur For Star

Receipt - 28/06/2017
Date.

IRDAI Regn. No 129

~ Corporate Identity Number U66010TN2005PLC056649 R . N1

Email ID : info@starhealth.in ]
Regd. & Corporate Office : No. 1, New Tank Street, Valluvar Kottam High Road, Nt

Phone : 044-28263300 / 28288800 Tel(‘fax 044-28260056 Toll Free : 18004252255

T www.starhealth.in



Policy No.
Proposer's Code
Proposecr's Name

Address

Phone No

Email id

Proposer GSTIN
leceipl No

Receipt Dale
Premium

CGST @9%
Stamp Duty

Tolal Premium

99.243 - SGSTIUTGST@4%:

Health
Insurance

;ll

Unique id :

P/121513/01/2019/002904
7276859

Dr. MAHALINGAM CCOLLEGE OF

ENGINEERING AND
TECHNOLOGY
UDUMALAI ROAD,
POLLACHI 642003

Group Health Insurance
IRDAIHLT/SHAI/P-H/V.1/32/2015-16
Policy Schedule

Previous Policy No.

GSTIN
SAC Code

Issuing Office Code
Issue Office Name
Address

Makkinampatt, Coimbalore, Tamil

Nadu-642003

04259-236030/ 40/
50/9841737147/

1164003292
23/06/2018

Rs. 11,02,703

Re 1

Rs. 13,011,189

“Total Premium in words

Perod Of insurance  From

Co-insurance

No. of Employees | Members Covercd

No of Dependents Covered

Total No. of Persons covered

Suam Insured Slab

Toial Sum Insured

Tota!l Sum Insured (in words)

30 days

Erucrod by

Approved by

Plaes:

[ate

waiting Period

SH10632
SH17613

- Tirupur
19/07/20148

IRDAI Regn. No 129
Corporate ldentity Number U86010TN2005PLT056649

99,243 -

©29/06/2018 00:00:00

Phone No
Email id
Place of Supply

Fulfiller Code
Intermediary Code
Name

Phone

Email id

D,?/

. P/121513/01/2018/003601

33AAJCSA517L1ZE

997133/Accident and Health Insurance
Services

121513

Branch Office - Tiruppur
No. 686 , Manipal Akashyam, 2nd floor,

Bank of Baroda Upstair Palladam
Road, Tirupur - 641604

0421- 4242885 /4979886
tirupur@starhealth.in

50121513

BA0000127308
Mr.D SRIDHAR
0444407611/9444407611

seasonstorechennai@yahoo.c
om

© Indian Rupees Thirteen Lakhs One Thousand One Hundred

Eighty Nine Only
Hrs

Risk Coverage Details

Rs. 1,50,000/- only

Rs. 6,93,00,000/- only

To Midnight Of : 28/06/2019 23:59:59

Indian Rupees Six Crores Ninety-Three Lakhs Only

Extensions Offered

Exclusion no.1 appearing in the policy clause stands deleted

n Dehal

7. [B
Star 5La1lh and fliied Insuran (‘fq)n any Lid.

. .; <.

) - ; s
Authorised Signatory»

! X

Please s_ig
: Page 1 of 63

Ermail 1D :

info

starhealth.in

Regd. & Corporate Office : No. 1, New Tank Street, Valluvar Kottam High Road Nungambakkam Chennai - 600034.

Phone : 044-28288800 Telefax : 044-28260062 Toll Free : 1800 425 2255 1800 102 4477 Toll Free Fax : 1800 425 5522

CIN : U66010TN200SPLCO56649 Email : support@starhealth.in - Website : www.starhealth.in  IRDAI Regn. No: 129

I\

Star Health And Allied Insurance Company Limited »<"
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7,61‘19
Star Health And Allied Insurance Company Limited
TAILOR MADE GROUP PERSONAL ACCIDENT INSURANCE POLICY SCHEDULE

Policy No. : P/121513/02/2019/001072 Previous Policy No. : P/121513/02/2018/001074

Proposer's Code - 7268294 ! GSTIN . 33AAJCS4517L125

Proposer's Name . Dr. MAHALINGAM COLLEGE OF SAC Code : 997133/Accident and Health Insurance
ENGINEERING AND Services
TECHNOLOGY Issuing Office Code : 121513

Address : UDUMALI ROAD, Issuing Office Name . Branch Offlce Tiruppur
POLLACHI 642003. Address . No. 696 , Manipal Akashyam, 2nd floor,
- Bank of Baroda Upstair,Palladam
Makkinampatti,Coimbatore, Tamil Road Tipupur=041604
Nadu-642003

Phone No . 04259-236060/984 1737147/ Phone No . 0421- 4242885 /4979886

E-mail Id Leass E-mail Id . tirupur@starhealth.in

Proposer GSTIN ~ « - Place of Supply =

Receipt No © 1164003292 Fulfiller Code . S0121513

Receipt Date. : 23/06/2018 Intermediary Cods BA0000127308

Premium :Rs.106103 /-

CGST @9% : 9,549/- SGST/UTGST @9% - 9,549 /- Name * Mr.D SRIDHAR

Sl GRSEl TomIRREIN Skeisetl &, | Plyows No ©9444407611/9444407611

E-mail Id * seasonstorechennai@yahoo.co
Total Premium In Words : Rupees One Lakh Twenty Five Thousand Two Hundred One Only
PERIOD OF INSURANCE From . 24/06/2018 To : Midnight Of 23/06/2019
RISK COVERAGE DETAILS
No Of Persons Covered 462

Accident Care Group - Un Named

Tolal Sum Insured :RS.92400000 /-

Total Sum Insured In Words : Rupees Nine Crores Twenty-Four Lakhs Only

This Insurance is subjected lo exclusion of all pre-existing illness/disabilities as per the printed Policy conditions.

SPECIAL EXCLUSION: Any claims relating to nuclear , chemical and biological terrorism is excluded from the scope of the Policy.

Condition Precedent : In the event of any claim under the policy or intimation should be given to the company immediately. through toll free
no: 1800 425 2255/ 1800 102 4477, 044 2826 3300 (chargeable), or email: support @ starhealth.in or fax - 1800 425 5522.

Special Conditions:

i Coverage not exceeding Rs.150000/- per Staffs for Hospitalization Medical Expenses incurred as inpatient
for grievous injuries arising out of accidents including OPD Rs.2,000/- only.

2 Unnamed Policy. Sum Insured per person Rs. 200000/- against the coverage of Accidental Death and
Permanent Total Disablement only .

Itis hereby warranted that
1. The College has covered all the staffs of the college without any exception.
2. The college shall allow for Inspection of records by the insurer or their authorized representatives in the
event of any claim.

3. The college undertakes the responsibililies lo keep all the staffs informed about Ihe coverage as well as
the premium applicable ner slaff as per the poiicy.

4.1t is hereby declared and agreed that in the event of any claim for the 'Death’ of an employee Govered
Entered by SH10632
Approved by SH36516
Place * Tirupur any Ltd
Receipt 25/07/2018

Date.

IRDAI Regn. No 129

EmﬂLg‘@ &Iutﬁ@ﬁ.ﬁ@éhﬁmb iNo. 1, New Tank Street, Valluvar Kottam High Road, Nunghmf)akkam _l"f\ i - 600034,
Phone : 044-28288800 Telefax : 044-28260062 Toll Free : 1800 425 2255 1800 102 4477 “TolkFre®Fax : 1800 425 5522
CIN : U66010TN2005PLC0O56649 Email : support@starhealth.in - Website : www.starhealth.in IRDAI Regn. No: 129
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Insurance

Star Group Health Insurance
Unique id : SHAHLGP19028V011 819
Policy Schedule

PolieyNo. " prizi513/0120200003487 | Previous Polioy No. —:_ Prizistaiotizsioinozan ]
Proposer's Code ;7276859 | GSTIN i 33AAJCS4517L125 _|'
\Proposer's Name : Dr. MAHALINGAM COLLEGE OF | SAC Code © 997133/Accident and Health Insurance |
ENGINEERING AND ' Services '
| TECHNOLOGY | Issuing Office Code 121513 |'
jAcdians ; ggtj&%l;ﬁlsiggg | Issue Office Name : Branch Office - Tiruppur |
~ ) | Address : No. 696, Manipal Akashyam, 2nd floor, [
: g h Bank of Baroda Upstair,Palladam
| pstair,
l&ﬂ:gﬁlg?‘?ggéh,Co:mbatore,TamlI | Road, Tupur - 641804 |
| |
'Phone No : 04259-236030/ 40 / |
| 50/9841737147/ | Phone No © 0421- 4242885 /14979886
'Emah’ id - Email id ¢ tirupur@starhealth.in . |
|Proposer GSTIN = . Place of Supply - |
o —_— s - = R —_— — i
i'Colrecuon Number : 1164004058 ;
e . —
; . : . R
| Premium + Rs. 11,87.500 - Intermediary Code : BA0000127308 |
| CGST @9% : 106,875 /- SGSTIUTGST@9%: 106,875 /- ! |'
| Stamp Duty : Re.1 - Name " Mr.D SRIDHAR
| Total Premium  :  Rs. 14,01,250 ' Phone * 9444407611/9444407611
! - Email id * seasonstorechennai@yahoo.c |
.’ ) ISR S S N . N |
Total Premium in words * Indian Rupees Fourteen Lakhs One Thousand Two Hundred |
T G o BIVORE 7 SRt b2 ian tailfdy | OTR
Period Of Insurance From : 29/06/2019 00:00:00  Hrs — ToMionight Of : 28/06/2020 23:50:59 -
RIS e 5o repe Somrnn JEaAw Y SAnE JSTAL S et P Y
Risk Coverage Details
No.of Employees / Members Covered 463 in S Fan = O (Sl o __||
. No. of Dependents Covered |9 |
e T e s = _ ey
| Total No. of Persons covered | 463
T N S » .|
| | .1,50,000/- onl |
e o
Total Sum Insured Rs. 6,94,50,000/- only !
TR I G R ki e i Ty e R T , e
| Total Sum Insured (in words) | Indian Rupees Six Crores Ninety-Four Lakhs Fifty Thousand |
_Only .

Extensions Offered

Entered by : SH10632

Approved by - SH24988
Place * Tirupur
Date : 05/07/12019

IRDAI Regn. No 129
Corporate Identity Number U66010TN2005PLC056649
Email ID : info@starhealth.in

Page 1 of 48

nance  Star Health And Allied Insurance Company Limited v,

Regd. & Corporate Office : No. 1, New Tank Street, Valluvar Kottam High Road, Nungambakkam, Chennai — 600034.
egd. b lost

Phone : 044-28263300 / 28288800 Telefax : 044-28260056 Toll Free : 18004252255 Website : www.starhealth.in
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Health

murance  Otal’ Health And Allied Insurance Company Limited

[he Health Insurance Specialist

TAILOR MADE GROUP PERSONAL ACCIDENT INSURANCE POLICY SCHEDULE

Policy No. :  PM21513/02/2020/001057 ‘_P_revious PolicyNo. @ P/121513/02/2019/001072 sl
Proposer's Code  : 7268294 | GSTIN . 33AAJCS4517L1Z5
!Proposer‘s Name . Dr. MAHALINGAM COLLEGE OF SA_C Code . : : 997133/Accident and Health Insurance —
! ENGINEERING AND Services
b | BN DR e, | lssuing Office Code ~ : 121513 b e -
Address . UDUMALI ROAD, Sissuinaoifico Narme s I T i)
POLLACHI 642003. ;Address . No. 696 , Manipal Akashyam, 2nd ﬂoor.
- Bank of Baroda Upstair,Palladam
Makkinampatti,Coimbatore, Tamil , Road,Tirupur - 641604
Nadu-642003
'Phone No : 04259-236060/9841737147/ ' Phone No . 0421- 4242885 /4979886
\E-mail Id Do | E-mail Id . lirupur@starhealth.i in
Proposer GSTIN & - ' "Efa{é'é_c{rst,pply — T e P —
_R;WINO _____:_ “..._...__.._______ . '_Fulmler Code e n 5H43949 e 5 T
Rocolptiate. ___*__ R Intermediary Code BA0000127308 :
| Premium :Rs.114140 /- _
casT @9% : 10,273 /- SGST/UTGST @9%: 10,273/~ | IName * Mr.D SRIDHAR
Stamp Duty :Rs.1/-  Total Premium :Rs.134686 /- ‘ Phone No : 9444407611/9444407611
| . E-mail Id * seasonstorechennai@yahoo.co
i | m
i Total Premium In Words __: Rupees One Lakh Thirty Four Thousand Six Hundred Eighty SixOnly R L s B A R s !
| PERIOD OF INSURANCE ____F[_On'l 1 24/06/2019 ~ To : Midnight Of 23106;'2020 |
RISK COVERAGE DETAILS =
INoOfPersonsCov?r_@ o /  [ae A b A '""'""'“’_'_'"_'_“‘
lAccident Care Group - Un Named
.Tolal Sum Insured :R8.76825000 /- Y
Total Sum Insured In Words : Rupees s Seven Crores Sixty-Eight Lakhs “Twenty-Five Thousand Only Y et

This Insurance is subjected to exclusion of all pre-existing iliness/disabilities as per the printed Policy conditions.
SPECIAL EXCLUSION: Any claims relating to nuclear , chemical and biclogical terrorism is excluded from the scope of the Policy.

Condition Precedent : In the event of any claim under the policy or intimation should be givento the company immediately, through toll free
no: 1800 425 2255 / 1800 102 4477, 044 2826 3300 (chargeable), or email: support @ starhealth.in or fax - 1800 425 5522.

Special Conditions:

1 Coverage not exceeding Rs.1,50,000/- per Staffs for Hospitalization Medical Expenses incurred as inpatient
for grievous injuries arising out of accidents only.
2 Unnamed Policy. Sum Insured per staffs Rs. 2,00,000/- against the coverage of Accidental Death only,

Permanent Total Disablement only.
It is hereby warranted that
The College has covered all the students of the college with out any exception.

The college shall allow for Inspeclion of records by the insurer or their authorized representatives in the
event of any claim.

The college underlakes the responsibilities to keep all the students informed about the coverage as well as
the premium applicable per student as per the policy.

In the event of a claim relaling to the student , the claim amount will be payable to the Father or Mother of the
student ( as the case may be ) as certified by the Head of the School / College based on the records of the

Institution .
Entered by © SH10632
Approved by . SH18620
Place  : Tiupur For Star Hca!lh and %,
Receipt - 02/07/2018

Date.

IRDAI Regn. No 129

Corporate Identity Number U66010TN2005PLC056649
Email ID : info@starhealth.in

of 16 e

AN
Regd. & Corporate Office : No. 1, New Tank Street, Valluvar Kottam High Road, Nu&@i&g}} nai —600034.
Phone : 044-28263300 / 28288800 Telefax : 044-28260056 Toll Free : 18004252255 Website : www.starhealth.in
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Perscnal & (.de‘L Insurance

The Heallh nsurance Specialist Star Health And Allied Insurance Company Limited

Star Group Health Insurance
Unique id : SHAHLGP19028V011819

Policy Schedule

Policy No. . PM21513/01/2021/003740 Previous Policy No.  : PI121513/01/2020/003487

|F’rc>posel‘=‘= Code : 7276859 GSTIN : 33AAJCS4517L125

IProposre;r's Name : Dr. MAHALINGAM COLLEGE OF SAC Code © 997133/Accident and Health Insurance

| ENGINEERING AND Services
I TECHNOLOGY Issuing Office Code . 121513

\Address . UDUMALAI ROAD, - LT )
| POLLACHI 642003, Issue Office Name . Branch Ofﬁce. Tiruppur
| = Address - No. 696 , Manipal Akashyam, 2nd floor, |

: . . Bank of Baroda Upstair,Palladam
Makkinampatti,Coimbatore, Tamil | ;

| Nadu-642003 '. Road, Tirupur - 641604 |
'Phone N ; -236030/ 40 / !
(PR Ll " Phone No © 0421- 4242885 /4979886/4979885
\Email id : | Email id . firupur@starhealth.in [
\Proposer GSTIN ;- Place of Supply

Receipt No 1 1164004433
Revoiptlnte | <t feallorated ————|_Fulfiller Code f:?.___éH43949 _ 3.3 -. : __ _
| ; ; i ;
| Premium : Rs. 11,69,791 Intermedlary Code BA0000127308
| CGST @9% : 105,281 /- SGSTIUTGST@9%: 105281 /-

Stamp Duty . Re. 1 Name * Mr.D SRIDHAR

Total Premium  : Rs. 13,80,353 Phone © 9444407611/9444407611
_ - Email id : seasonstorechennai@yahoo.c
| ) X s &) o Ol -
!Tma' Premium in words * Indian Rupees Thirteen Lakhs Eighty Thousand Three Hundred
5.X e S Fifty Three Only S o R
Period Of Insurance From __: 29/06/2020 00 0_0 00 Hrs To Midnight Of : 28/06/2021 23; 59 59
 Co-insurance | A, R S VS

Risk Coverage Details

_t_\l_o_gf__plcy_es,’ Members Covered 416 oo o
No. of Dopendonts Covered PoEse A b S

Total No. of Persons covered 416

Sum Insured Slab | Rs 1,50,000/- only
Total Sum Insured A RS 6,24,00,000/- only ) P
| Total Sum Insured (in words) 1 Indian Rupees Six Crores Twenty-Four Lakhs Only

Extensions Offered

Entered by - SH3380

Approved by . SH17613
Place * Tirupur

: Healt
Date : 27/06/2020 S

IRDATRegn. No 129

Regérpdrate tdetitity Numbsr Ug6040TFN2005PLICYBE6401 Kottam High o~____,, kam, Chennai; 600034,
PhonEm@i4e Bifo@étachdalth.iivi4-28260062 Toll Free : 1800 425 2255 1800 102 4477 Toll Free Fax 1800 425 5522
CIN : U66010TN2005PLC056649 Email : support@starhealth.in Website : www.starhealth.in IRDAI Regn. No: 129
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mrmrrrrrrrrmem Star Health And Allied Insurance Company Limited

TAILOR MADE GROUP PERSONAL ACCIDENT INSURANCE POLICY SCHEDULE

Personal & Caring

PolicyNo.  : PI121513/02/2021/000961 | Previous Policy No.  : PM21513102/2020/001057 ag |
Proposer's Code ;7268294 % : GSTIN . 33MAICSABITLIZE |
Proposers Name : DrMAHALINGAM COLLEGE OF | SAC Code T . 997133/Accident and Health Insurance
= ENGINEERING AND Senvices |
. TECHNOLOGY . W T — T S —
| Address . UDUMALI ROAD, Issuing Office Name. _____:iﬁ\p@_- Tiuppur

POLLACHI 642003. Address : : . No. 696 , Manipal Akashyam, 2nd floor,

- Bank of Baroda Upstair,Palladam

Makkinampatti,Coimbatore, Tamil Road, Tirupur - 641604

Nadu-642003
‘Phone No . 04259-236060/9841737147/ Phone No . 0421- 4242885 /4979886/4979885
E-mail Id : E-mail Id . tirupur@starhealth.in .
Proposer GSTIN  : - ' Place of Supply - v : f
RecelptNo 1164004431 Fulfiler Code . SH48949 PR il
|Recelpt Date. : 23/06/2020 | Intermediary Code BA0000127308
Premium :Rs.116339 /-
(CGST @9% : 10,471/ SGST/UTGST @9%: 10471/~ | Name + Mr.D SRIDHAR E
Stamp Duty :Rs.1/-  Total Premium :Rs.137281 /- Phone No : 9444407611/9444407611 '

| E-mail Id : seasonstorechennai@yahoo.co |
| m |
'___lotal Premium InWords  : Rupees One Lakh Thirty Seven Thousand Two Hundred Eighty One Only _}
| PERIOD OF INSURANCE  From : 2410612020 __To__: Midnight OF 23062021 Lo TAR
RISK COVERAGE DETAILS

No Of Persons Covered = l416 i R )
Accident Care Group;"- Un Named c ) ; .
| Total Sum Insured 'RS.208000000 /-

Total Sum Insured In Words : Rupees Twenty Crores Eighty Lakhs Only A K
This Insurance is subjected to exclusion of all pre-existing iliness/disabilities as per the printed Policy conditions.
SPECIAL EXCLUSION: Any claims relating to nuclear , chemical and biological terrorism is excluded from the scope of the Policy.

Condition Precedent : In the event of any claim under the policy or intimation should be given to the company immediately, through toll free
no: 1800 425 2255 / 1800 102 4477, 044 2826 3300 (chargeable), or email: support @ starhealth.in or fax - 1800 425 5522.
Special Conditions: :
1 Coverage not exceeding Rs.1,50,000/- per Staff for Hospitalization Medical Expenses incurred as inpatient
for grievous injuries arising out of accidents including OPD Rs.2,000/- only.
OPD can be granted duly recommended by the principal and certified by attending doctor.

2 Unnamed Policy. Sum Insured per person Rs. 5,00,000/- against the coverage of Accidental Death and
Permanent Total Disablement.

3 It is hereby warranted that
The School has covered all the staff with out any exception.

The School shall allow for Inspection of records by the insurer or their authorized representatives in the event
of any claim.

The Schoo! undertakes the responsibilities to keep all the staff informed about the coverage as well as the
premium applicable per staff as per the policy.

Entered by © SH3380
Approved by ¢ SH17613

)

et and flieci fﬁsura RO pany-Ltr-j.

Receipt L 27/06/2020
Date.

RJ&P%! Bg ndr§?e13ﬂ1'ce: 0.1, New Tan e var Kottam Hi '1_'(—)_ A
PhGRIporate) Qad*m.%%?;l%%ﬁﬁ&%@&ﬂﬁ%ﬁ%ﬁh%% N y
Cﬂnﬂbl%imfﬁ@ﬁgpﬁﬁ%d% Email : support@starhealth.in ' Website : www. ¥

nai - 600034.
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STAaS %/

Personal & Caring | Insurance

Star Health And Allied Insurance Company Limited

Star Group Health Insurance
Unique id : SHAHLGP21214V022021
Policy Schedule

PolicyNo. : PH21513/01/2022/006146 | Previous PolicyNo.  : P/121513/01/2021/003740 _ =
Proposer's Code : 7276859 GSTIN : 33AAJCS4517L125
Proposer's Name : Dr. MAHALINGAM COLLEGE OF SAC Code 1 997133/Accident and Health Insurance
ENGINEERING AND _ Services
TECHNOLOGY Issuing Offite Code : 121513
FESEEeR : ggf&t&ilgggg Issue Office Name . Branch Office - Tiruppur
) : | Address . No. 696 , Manipal Akashyam, 2nd floor,
Makkinampatti,Coimbatore, Tamil il bty s Ll
Nadu-642003 4 .
i 259-2 |
Fhaneie das s W Phone No © 0421- 4242885 /4979886/4979885
Email id : Email id . lirupur@starhealth.in
Proposer GSTIN  : - Place of Supply :
Colloction No  +  1164006491,1164006911 Fulfiler Code AR
Collection Date  :  23/06/2021,26/06/2021 - Intermediary Code ° BA0000127308
Premium : Rs.8,21918 ' Name : Mr.D SRIDHAR
| _
| CGST @9%: 73973 - SGSTIUTGST@9%: 73973 /- ! )
| Stamp Duty . Re. 1 . Phone © 9444407611/9444407611
' Total Premum  : Rs.9,69,864 Email id :seasonstorechennai@yahoo.c
0‘_“ .
Total Premium in words * Indian Rupees Nine Lakhs Slxly Nine Thousand Elght Hundred
' ~ Sixty FourOnly R It
Period Of Insurance From : 29/06/2021 00:00 Hrs To Mldnlghl Of : 28!06:‘2022 23 59 59

Co-insurance

Risk Coverage Details

No. of Employees / Members Covered | 329
'No. of Dependents Covered o - 0 _ ) ) ]
Total No. of Persons covered 1329

Sum Insured Slab _ Rs.1.5(_).0_'30!- only
' Total Sum Insured Al | Rs. 4,93,50,000/- only v oSl o i |
_'-I'olal sum |nsg,ed (in words) ' Indian Rupees Four Crores Ninety- Three Lakhs Flfty

| Thousand Only

Extensions Offered

30 days waiting Period ! Exclusion no.1 appearing in the policy clause stands deleted
Enlered by . SH33703 ‘,::‘;--H:,:.
/':g() | 'SUJ?I,;!:\.
Approved by . SH35670 f/_1‘\,;,,,1---%.._,.-,-[_1
Place * Tirupur
Date 301062021

Autl
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Star Flealth and Adlied Insurance Co. Ltd,

==
=R S= =
= = === Health Regd & Caomporate Office: 1, New Tank Street, Valluvar IKottam High Road,
unualnbakkaln Chennal — 600034 .

Personal & Caring

Insurangg,o e elarznd & Dde vWwebsite - www starhealth in
__The Health Insurance Specialist “““@t’i‘t‘“ﬁ@ﬁ%f‘ﬂ'ﬁ(’f ")ﬁ\ﬁi’e“nii"'f‘nstif“%ﬁtié‘%ﬁ‘lpany Limited

TAILOR MADE GROUP PERSONAL ACCIDENT INSURANCE POLICY SCHEDULE

4'r"t:rlicy No. - P/121513/02/2022/001199 _ Previous Policy No. 1 P/M121513/02/2021/000961
Proposerchde : 7268294 - GSTIN ] ; 33AAJC84517L125
Proposer's Name . Dr. MAHALINGAM COLLEGE OF | SAC Code : 997133/Accident and Health Insurance
ENGINEERING AND ,  Services
- JECHNOLOGY” | Issuing Office Code - 421618
|Address : UDUMALI ROAD, I Issuing Office Name . Branch Ofrce TJruppur )
POLLACHI 642003. | Address . No. 696 , Mampal Akashyam, 2nd floor,
- Bank of Baroda Upstair,Palladam
Makkinampatti,Coimbatore, Tamil Road,Tirupur - 641604
Nadu-642003
Phone No . 04259-236060/9841737147/ Phone No - 0421- 4242885 /4979886/4979885
|E-mail Id : | E-mailld. . tirupur@starhealth.in
Proposer GSTIN . Place of Supply e
'Receipt No . 1164006911,1164011734,1164014 | Fulfiller Code . SH48949
979 :
Receipt Date. ©11/10/2019,26/06/2021,26/09/2020 | . . i
Intermediary Code : BA0000127308
Premium :Rs.69703 /-
CGST @9% : 6,273/~ SGST/UTGST @9% : 6,273/- Name * Mr.D SRIDHAR
Stamp Duty :Rs.10/-  Total Premium :Rs.82249 /- Phone No © 9444407611/9444407611
|
Al ) . . |
E-mail Id * seasonstorechennai@yahoo.co
| i m £
R TR - MR SN R 7 .
| Total Premium In Words Rupeas Eighty Two Thousar-d Two Hundred Forty Nine Only
| PERIOD OF INSURANCE From . 24/06/2021 : To : Midnight Of 23/06/2022
- RISK COVERAGE DETAILS
No Of Persons Covered 1329
'Accident Care Group - Un Named
| Total Sum Insured :RS.65800000 /-

Total Sum Insured In Words : Rupees Six Crores Fifty-Eight Lakhs Only i SeEe 1Y
This Insurance is subjected to exclusion of all pre-existing illness/disabilities as per the prmted Pollcy conditions.
SPECIAL EXCLUSION: Any claims relating to nuclear , chemical and biological terrorism is excluded from the scope of the Policy,

Condition Precedent : In the event of any claim under the policy or intimation should be given to the company immediately, through toll free
no: 1800 425 2255/ 1800 102 4477, 044 2826 3300 (chargeable), or email: support @ starhealth.in or fax - 1800 425 5522,

Special Conditions:

1 Coverage not exceeding Rs.150000 /- per Staff for Hospitalization Medical Expenses incurred as inpatient
for grievous injuries arising out of accidents including OPD Rs.2,000/- only.

OPD can be granted duly recommended by the principal and certified by attending doctor.

2 Unnamed Policy: Sum Insured per person Rs. 2,00,000/- against the coverage of Accidental Death and
Permanent Total Disablement

Itis hereby warranted that
The College has covered all the staffs of the college with out any exception.

The college shall allow for Inspection of records by the insurer or their authorized representatives in the
event of any claim.

The college undertakes the responsibilities to keep all the staffs informed about the coverage as well as the

Entered by © SH33703 e~
. SMCE
Approved by §F159331 ;}fé\\&',‘iq;gﬂ?_g, \
Place © Tirupur For S Healh and Allied IFfsQi %Company Lid.
Receipl © 30/06/2021 &f/ g N W
- - ‘.-"‘ %

Date.
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i |
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Note Submitted to the Secretary

Dr. MAHALINGAM COLLEGE OF ENGINEERING AND TECHNOLOGY -~

POLLACHI - 642 003

Date: 20.07.2018

. Sub: Group Insurance — Details of staff-members availed benefits from the Group -

Insurance 2017-2018 —details —Submitted —reg.

- We submit that the following staff members are availed benefits from the Group
Insurance for the year 2017-2018. The details are given below

1. Mediguard Insurance Policy from M/s. Star Health and Allied Insurance Company .
Limited - : : : ]
' S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 Mr.R.Sasikumar Lab Asst /S& H S&H 95878
S Library Asst. : ;
2 Mr.M.Jothivijayakumar /Library lerary 27100
3 | Mr.A.Thaha Mohideen Lab Asst /ITES ITeS 6610
. Asst.Professor /
4 Mr.G.Janakiraman AUTO Auto 30432
5 | Dr.V.Saravanan Asst.Professor / S&H 14111
S&H
6 | Mr. A.Alagusundaram JMr.l;ngineer /Cvil cmil 10793
aintenance maintenance
7 | Mr. A Alagusundaram ﬁ.;ngineer i , Gl 7945
aintenance maintenance
8 | Ms. J.Bhavithra #sLErofoesor/ CSE 16942
; CSE
9 | Dr.RamaThirumurugan | Asst.professor/Mech Mech 7000
Placement officer/ Placement

10 | Mr.N.M.Mohan Kumar Platsiafit dapt Office 21585
11 | Mr.P.Duraisamy Driver /Transport Transport 88897
{1 | R Jr.Asst/ HR Office HR Office 37000
13 | Mr.T.Sakthivel Driver /Transport Transport 74324

TOTAL 4,38,617

2. Road Safety Insurance from M/s. Star Health and Allied Insurance Company Limited

S.No

STAFF NAME

DESIGNATION

DEPARTMENT

Amount

1 Nil




3. Employee Deposit Linked Ihsurance (EDLI} - from LIC -

PRINCIPAL

[SiNo STAFF NAME DESIGNATION | DEPARTMENT Amount |
1| Nil ' T oL
4. Employee Group Insurance (EGI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount

1[N -
‘Submitted for kind information of the Secretary
NVaoby Ao

Deputy Manager — HR

w

SECRETARY




- Dr. MAHALINGAM COLLEGE OF ENGINEERING AND TECHNOLOGY

 Note Submitted to the Secretary

: Sub: Group Insurance — Details of staff-members availed benefits from the Groub
Insurance 2018-2019 —details —Submitted —reg.

POLLACH[ - 642 003

Date: 18 0?' 2019

We submit that the following staff members are availed benefits from the Group
Insurance for the year 2018-2019. The details are given below

_Mediguard Insurance Pollcv from Mr‘s Star Health and Allied Insurance Comgany

lelted

SN STAFF NAME DESIGNATION | DEPARTMENT | Amount
1 Mr.K.Dineshkumar Lab Asst. IT Dept. 4296
2 | Mr.V.Ramasamy Driver Transport 13103
. Mr.S.Sakthivel Server admin. ITES 3451
5 Mr.R.Vishnu Ramesh Kumar | Asst. Professor AUTO 18767
6 | Mr.S.Sakthivel Server admin. ITES 31364
7 | Mr.V.Selvarasan Gardener Civil Maintenance 31985
4 | Mr.R.Magesh Asst. Professor S&H 31126
8 D.Vijayakumar Lab Asst. AUTO 16986
9 | Mr.V.Ramasamy Driver Transport 28421
10 | Ms.V.Priya Asst. Professor CSE 44612
11 | Mr.R.Ramasamy Driver Transport 81950
Total : 3,06,061

2. Road Safety Insurance from M/s.

Star Health and Allied Insurance Company Limited

S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 Mr.V.Lakshminarayanan Asst.Professor EIE 2000
2 | Mr.AVenkatachalam Conductor Transport 200000
3 | Mr.P.Sowrimuthu Programmer ATES 1760
Total ' 2,03,760
3. Employee Deposit Linked Insurance (EDLI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 | Mr.A.Venkatachalam(Late) | Conductor Transport 249420
2 | Mr.A.Gurusamy {Late) Cleaner Civil Maintenance 472550
3 Mr.A.Senthilkumar(Late) Engineer Transport 602000
4 Mr.K.Logeshwar(Late) Lab.Asst. EIE 216200
Total 15,40,170




_ 4. Employee Group Insurarice (EG

)—from LIC

DEPARTMENT

S.No. | . STAFF NAME DESIG-NATION. i Amount

1 | Mr.A.Venkatachalam(Late) | Conductor Transport 38000 |
2 [ Mr.A:Gurusamy (Late) Cleaner- ~ - = | Civil Maintenance . -380007| °

3 | Mr.A.Senthilkumar(Late) Engineer Transport 38000 |

4 | Mr.K.Logeshwar(Late) Lab.Asst. EIE 38000 |

Total 1,52,000
Submitted for kind information of the Secretary
s 'Sc\.,t-wﬂ']
Deputy Manager

PRINCIPAL

< oMy

SECRETARY

- HR
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" Dr. MAHALINGAM COLLEGE OF ENGINEERING AND TECHNOLOGY .

- Note Submitted to the Secretary

Sub: Group Insurance — Details of staff members availed benefits from the Grou.p
Insurance 2019-2020 —details —Submitted —reg. ;

1. Mediguard Insurance Policy

'POLLACHI - 642 003

Date: 19.10.2020

We submit that the following staff members are availed benefits from the Group
Insurance for the year 2019-2020. The details are given below

from M/s. Star Health and Allied Insurance Company -

S.No STAFF NAME DESIGNATION | DEPARTMENT Amount

1 Mr.T.Kumaravelu Jr. Engineer Transport 11,318.00
2 | Ms.V.Vimaladevi ‘Sales Asst. g:;; HoSk 46,036.00
3 | Mr.Hari _ASS'_(. Professor | CSE 24,545.00
4 Mr.Pandi Asst. Professor CSE 8,902.00
5 Mr. R.Ramasamy Driver Transport 70,000.00
6 Mr. R.Ramasamy Driver Transport 5,759.00
T | Mr. K.Rangasamy  Driver Transport 29,469.00
8 Mr.G.Santhoshkumar Conductor Transport 70,691.00 '
9 T. Satheshkumar Asst. Professor EEE 91,956.00
10 | Dr.K.Thirunavukkarasu ?SSSS; Professor Auto 51,681.00
11 | T. Satheshkumar Asst. Professor EEE 14,398.00
12 | Dr.S.Madhusudhanan ?SSS; Professor Mech 11,31.0.00
13 | S.Saikarthikeya Library Assistant | Library 6,385.00
14 | Mr.S.Varatharaj Office Assistant _Ce_htral Office 13,310.00

"TOTAL 4,55,760.00

2. Road Safety Insurance from M/s. Star Health and Allied Insurance Company

Limited
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 | Mr.T.Radhakrishnan Jr.Tech.Asst. ITES 1,419.00
2 | Mr.K.Thirukumar (Late) Asso.Professor CSE 2,00,000.00
Total 2,01,419.00




3. Em-gﬂibxée Deposit Linked Insurance (EDLI) _ from LIC

S.No STAFF NAME DESIGNATION DEPARTMENT Amount
. 1. | Mr.V.Selvarasan {Late) . Gardener °| Civil- Maintenance | 6,02,000.00
2 Mr.K.Thirukumar (Late) Asso.Professor CSE 6,02,000.00
‘Total Bk 12,04,000.00
4. Employee Group Insurance (EGI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 Mr.V.Selvarasan (Late) Gardener Civil Maintenance 38,000.00
2 | Mr.K.Thirukumar (Late) Asso.Professor CSE 38,000.00
Total ' ~ 76,000.00 [

Submitted for kind information of the Secretary

PRINCIPAL

Depu%y kﬁanager —HR

SECRETARY




Dr. MAHALINGAM COLLEGE OF ENGINEERING AND TECHNOLOGY
POLLACHI - 642 003
Date: 04.03.2022

--Note Submitted to the Secretary

Sub: Group Insurance — Details of staff members availed benefits from the Group
Insurance 2020-2021 —details —Submitted —reg.

We submit that the following staff members are availed benefits from the Group
Insurance for the year 2020-2021. The details are given below

1. Mediguard Insurance Policy from M/s. Star Health and Allied Insurance Company -

Limited
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
- Assistant . ’
M.Giridharadhayalan Prafasenr Mechatronics 27,248.00
2 | K.Palanisamy Security Guard Security Division 55,556.00
Assistant
3 M.Padmanaban Professor Mech 6,646.00
e . Electrical '
4 | S.Gokulakrishnan Lift Operator Mainlsnancs 32,773.00
5 | P.Kathirvel Aeslant EIE 56,337.00
Professor
_ Associate
6 | R.Gnanaguru Prifassar Mech 48,320.00
7 M.Thirunavukkarasu gSS; F’rofessor Auto 24,055.00
8 R.Ramasamy Driver Transport Section 39,179.00
Assistant
9 M.Padmanaban A — Mech 41,581.00
10 | K.Ganesan Games Marker Civil Maintenance 37.,464.00
11 | S.Vijayakumar Instructor PED 25,743.00
12 | Mr.Sresjith S.Nair fasisiant Mech 79.819.00
Professor
13 | T.Kasirajan ‘(5‘8385; CTRIRRSHr Production 69,300.00
14 | K.Palanisamy Security Guard Security Division 94,444.00
: . Senior Professor
15 | Dr.A.Senthilkumar & HOD/EEE EEE 22,297.00
5 Assistant
16 M.Gideon Ganesh Drofaastr Mech 15,926.00
17 | T.Rajasekar Senior Security | geority Division | 52,276.00
Guard
; G Assistant :
18 | D.Kalaivani Manager Central Office 11,300.00
19 | Dr.K.Balamurugan ESSOEKLS EEE 150,000.00
Professor .




LRI, : P © " Electrical W
20 S.Chandrasekaran Technician * Malntahancd . 4,891.00
21 | Mr.AAlagusundaram 255'.“3’“' | Civil Maintenance . | 13,305.00
ngineer : -
. ; Associate o
22 | Dr.A.P.Janani Professor IT 26,633.00
TOTAL 9,35,093.00

2. Road Safety Insurance from M/s. Star Health and Allied Insurance Company

Limited
S.No| . STAFF NAME DESIGNATION DEPARTMENT Amount
1 Nil ' _ |
3. Employee Deposit Linked Insﬁrance (EDLI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
~ 1 | Mr.R.Balakrishnan (Late) Library Assistant Library - | 2,79,000.00
Total 2,79,000.00

4. Employee Group Insurance (EGI) — from LIC

S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 Mr.R.Balakrishnan (Late) Library Assistant Library 38,000.00
Total 38,000.00

~ Submitted for kind information of the Secretary

e boddenwoend

Deputy Manager — HR

¢=;§FEMA~U”Q¥T'

SECRETARY




Dr. MAHALINGAM COLLEGE OF ENGINEERING AND TECHNOLOGY
POLLACHI - 642 003
Date: 14.12.2022

Note Submitted to the Secretary

Sub: Group Insurance — Details of staff members availed benefits from the Grou'p
Insurance 2021-2022 —details —Submitted -reg.

We submit that the following staff members are availed benefits from the Group .
Insurance for the year 2021-2022. The details are given below

1. Mediguard Insurance Policy from M/s. Star Health and Allied lnsurancé Company -

Limited
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
i Associate ;
1 Dr.A.P.Janani Professor IT 1,50,000.00
2 R.Gnanasekar Driver Transport Section 74,714.00
3 Dr.R.Venkatasubramani Professor Civil 1,50,000.00
- Associate
4 | Dr.M.Kaliamoorthy Brofoied EEE 14,765.00
"Assistant
5 | L.Jayaraman Bristessor EIE 32,967.00
6 Dr.Rama Thirumurugan Professor Mech 47,454.00
Assistant
7 Mr.S.Arulkumar - Auto 44,256.00
- ' Assistant
8 | Mr.K.Srinivasan | Profassor CSE ~10,675.00
TOTAL 5,24,831.00

2. Road Safety Insurance from M/s. Star Health and Allied Insurance Company
Limited ' :

S.No - STAFF NAME DESIGNATION DEPARTMENT Amount
1 Nil '




3. Employee Deposit Linked Insurance (EDLI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
1 | Dr.K.Balamurugan fesonicls EEE 6,91,500.00
Professor
Total 6,91,500.00
4. Employee Group Insurance (EGI) — from LIC
S.No STAFF NAME DESIGNATION DEPARTMENT Amount
_ Associate S
1 Dr.K.Balamurugan Brofoesar EEE 38,000.00
Total

38,000.00 | '

Submitted for kind information of the Secretary

7

PRINCIPAL
b

;?Q

il

SECRETARY

e

e boedidesorn o]

Deputy Manager — HR
‘/
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NACHIMUTHU POLYTECHNIC EMPLOYEES CO—OPERATIVE”
THRIFT AND CREDIT SOCIETY LIMITED

POLLACHI-642 003
B

No:s

BY LA

1. Name, Congtitution and addresss

The Nachimuthu Polytechnic Emp}’oyee CO-Operafive
Thrift and Credit Society Limited No.(C#’ ”i is registered {

as Co-operative Society uhder Tamil Nadu Co-operative Societies
Act 53 of 1961 (Madras). Its address shall be Nachimuthu

Polytechnic Employees Co~-oOperative Theift and Credit Society
Limited, Udumalpet Road, Pollachi-642 003, in the taluk of -
Pollachi in the. Coimbatore District. Its operation shall be
confined to the permanent employees of the Nachimuthu Poly-
technie,  Pollachi.

2. Objectss:

; (i) to borro@ ds. from \iﬁémbers and from the e
or opergtive financial institutions,
ised for loan to members for useful

ey

uuuuu

(iii) generally to encourage thrift, self-help and :
co-operation among the members. Al

3« Memberships v i o &
The liability of members of the Society, shall be

' limited to the share capital subscribed by them,

4. The capital of the society shall, for the present be

Rse 5,00,000/-(Rupees Fve 1a.khs_on1y) made upto 50,000 sghares
of B, 10/~ each, the value of the each share 'shall be paid up
in one lumpsum on allotment. o

4{a)Bvery member shell subscribe to a Thrift deposit, so
long as he continues to be a member of the society, The
minimum rate of subscription shall be: s, 10/~ ‘per month.

i " i Ry
4(b) Not-with-standing anything contained in by law 4(a),
the thrift deposit (including thrift subscriptions pending |
conversion of thrift deposit) of a member may be refunded
to him by crediting to his share capital with the society
for the purpose of obtaining special loans for the purchagse ’
of durable consumer articles, purchase of site etec.




-2-

Ve

A member may increase the rate of monthly subscription
subject to the condition that it shall not exceed 25 per cent
of his substantive pay. The rate of subscription shall not
be so0 increased more than twice in a year without the consent
of the Committee, .

Phese subscription shall be collected along with the
instalments of share capital, loang etc. due by the menbgrs
every month. At the end, of every;Go—oPQrgtive Yeer, the :
accumulated amount shall be converted into a Thrift deposit
and held Ffor the credit of the member, until he ceases to be

a member. Interest shall be allowgd on the subscriptions and
bn<theathrif?“deposits at the rate ge%—exee@déng 9 per cent

. per annum, 'The ‘interest accrued on the monthly subscription

“(b) No person who is g

\

and on the thrift deposit shall be paid at the end of %he.
accounting year. Loans shall not be granted on the security
of the thrift deposit.. : :

5.1 (a) _
Any person permenently employed by the Nachimuthu Polytechnic

Pollachi including employees :
(Vocational), Nachimuthu Polytechnic Hostel and Nachimut hu

Polytechnic Co=operagtive Stores may become a member,

¥
&, member of another Co-operativc

Credit Society, whethdixs]
Development Bank shall)Be\admittéd as or be a member of

this society. No applicatfon for admission shall be con-
sidered by the Committe¥ u#less, 4it.is’/accompanied by agree-
‘Hient in the form prescribg “for: the purpose in Appendix-II

to these by laws. The socisigsshodld furnish a certified

copy of it to the employer pay disbursing officer, The
agreement shall be operative as long as the applicant continues
to be a member of the society. It shall not be open to the
applicant after his admission as a member at anytime to revoke
or modify this agreement or to ask for a suspension of the
recoveries, except with the express consent of the Committce,

2) No person shall be eligible for admigsion as a member.of
the Society, if he, : : ,

'(a) Is an applicant to be adjudicated as insolvent,
or is an in-discharged insolvent or 3 )

(b) has been semtenced for any offence involving
moral turpitude, such sentence not having been reversed and
a period of five years has not elapsed from the date of
expiry of the sentence, or, ’

(c) Is a paid employee of the society or of its
financing Bank or of any registered society for which it is
a financing Bank, or o

(d) hds been expelled from membership under the Act
53 of 1961 and a period of one year has not elapsed from the

" date of such expulsion.

b

of Technical Higher Secondary schoq

imite &_ or unlimited, except Land : k

-

3) A member of the registered society shall cease to be a
member of the society if he; ;

. (=) applied to be adjudicated or is adjudicated as
insolvent or s by, :

(b) is sentenced for any

3 such offence as is described
in Clause (b) in By-Law No.5 (2) :

above,

Provided that where a person ceases to be a member
under this ¢lause, he sha;l be restored to membership if and
when the sefitence is annualled on appeal or revision. ‘

(e) 1 he ceases to be

the employee of the Nachimuthu
Polytechnic, iy

(ad) Become a paid employee of the gociety or of its

f%nancing‘bank of any registered society for which it is the
financing bank or; ’

67 (e) is expelled from membership under the Act 53 of
® ; i ;

6) Applications for admission .as &.member and for allotment

of shares shall be madelpo;fhe\égqpétary in the form prescribed
by the society, for the purpose. “Bvery person qualified for
‘membership of the society skBll on'application, made in the

Rrm prescribed for the ‘purpoge,¥thereof. The Committee may

y the previous appﬁbﬁal of.the Registrar, remove any member

itted under this BYJQQw, frém the membership of the Socieby
= any application fgr}pbgainingfsuch approval shall be made
‘{the Registrar within two months from the date of ndmission
such member, B '

very member shall take atleast one share, but no member

1 take more than 100 shares. Every member shall DAy an
ance fee of B,0.50 paise for each share taken by him at
time of taking the sghare provided that the - sharessheld by
shall be exceed %.10/- but entrance fees shall not be

ble to nominees or heirs of deceased members for shares
jmed by them either by nomination or succession.,

8) No memper shall be permitted to withdraw any of the shares
held by.hlm‘in'the society or to resign his member ship of
the.soelety within 3 years from the date on which he was
admitted as a member, After such veriod, he may withdraw

any of his shares with the consent of the Committee ofaresign
his membership provided, first by that there are no debts

due to the Society in regard to which he hasg stoéd»surefy?

9.(§) When a member resigns his member ship he shell be.
registered post, send a letter of resignation to the
Secretary of the Society and such resignation shall take
effect from the date on which the letter feaches him The
value of the share allowed to be drawn on the share éapital
of a member who hasg resigned his member ship shall be ﬁaid
back to h%m with the dividend declared, if any, The total
share capital withdrawn or returned.in any one year shall not
however, exceed TO% of the aggregate paid up share capital
of;the;s?ciety as it was on the 30th Juhepreceding '

Thig limit shall cover all refunds of share capifai except
those made under By-Law 9(b) 10 end 35 iy .

*—be~admittedmbyeths~eémmit#ee~efAﬁhéﬁﬁﬁéiEtY’EE~3“membe'

*=totel payment-of entrance. foe b

¥ any - one-membey; *
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(b) Should g member cease to be eligible for member-
ship either on account of the removal of his residence from
the limits prescribed in By-Law No.1 or retirement or for any
other cause, the Committee may remove his neme from the list
. of member and pey back within a reasonable period to such §
members the share capital actually paid by him (with dividend
declared) after deducting therefrom the debts if any, due
by him to the society either as Principal debtor or as suretye.

£

10(2) (1) If a member dies, his membership shell "ipsofacto"
cease. F
(2) Subject to the provision of section 34 that on the
death of a member of the society, the society shall transfer
the share or interest "of the deceased member in the capital -
4o the person nominated as here underor if no person has been
nominated to such person as may appear to the Committee to
be the heir or legal representative of the. deceasecd member.

provided that such nominee, heir, or legal repre-

sentative as the case may be, being eligible for admission is
admitted as a member of the Society.

The nomination of any person shall bej

by ‘the member and attested by

of\Whoh:has been the member
! 3’.{/.;'_ . ‘ .‘\l‘.
in the books ©of the Society kept for

£ ta il

i

‘

.0 Oonfinat
T e i L

making it and a fre o on' made by him as above.

11 (1) A past member shall be liable as provided in By-Law 3
for the debts due by the society as they existed on the date
when he ceased to be a member, for a period of two years from
such date, ' ; ; ’

(2) The estate of the deceased member shall be liable
as proviged in By-Law 3 for the debts due by the Society as
they existed on the date of his death, for = period of two
years after his death. &

12, No member shall be permitted to transfer his shere or
shares or create a charge in respect of the same in favour of

enother member or person except with the previous saenction
of the Committee. ?

13. With the sanction\of thé Committee, a member may, ot any
time, increase the number of shares held by him so as not
to exceed the limit of 100 shares laid down in By~-Law Mo

0SITS: 3 j

14, Deposits may, at the discretion of the Committee be reveivy
at any time from members.

15. There shall be two classes of deposits.
(a) Fixed, (b) Recurring. L. T

;maymbe5réyéied at any time by the memben

a) Fixed depositss

1) A fixed deposit is the deposit of a fixed amount of
money for a fixed period of time., No fixed deposit should be
roceived for not less then B, 50/- or «in exact multipl
thercof or for a period less than six months. R

2) Interest shall originally be calculated on fixed
deposit at a rate fixed by the Reserve Bahk of India from time
to time, , : \

3) The interest on fixed deposit shall cease on the
expiry of the period for which the deposit was made, unless
notife in writing of the intenticn to0 renew the deposit for
e further period of not less than gix months has been received,
in the Office of the society before the expiry of the original
period. The Society is not, however, bound to renew e fixed
deposit after the expiry of the period for which it was made,
but in case of such re fusal, interest shall be-. payable at the
former rate until that dete of such refusal.

b) Recurring Deposits:

A recurring deposit is g deposit made by a person who
B f%%ywﬁﬁﬁgy month a fixed amount

B8P "por s, period of 12, 24,48,84
o payingSené rupee per mensem for
_/‘13$Q?mont1?‘1‘sf,‘; ‘shall before the close
'6th'“pd 134th month, receive a sum
, b5, 1022, 50 and Rs, 180, 50 respectivesy
which a sum of Rse12,Rs 24, Rs, 48,
&d in‘the accounts as repayment of
& &g “dnterest thereon. :
b i

Bvery recurring depo @oshnll pay his monthly deposit

be fore the end of the calendar month, failing which he shall
be charged a fine of five paise per rupee per month or frac-
tion thereof on every rupee overdue, Should a reccurring
depositor be in arrears to the extent of a sum equivalent to
or more than four monthly instelments, his deposit amount
shall at once be ceased. It shall however be competent to
the committee if they think it to re-open the account provided
the prescribed fine due upto date is paid or to pay backgée

or 132 months. ,
a Per'iod of 12, 24, 48,,8""5,
of the 14th, 26th, 50t
of Bs,12 39,05 25, 50 yRse 3V
as the case may be, Cul‘?k
R8.84, Rs.132 Sh&ll be 3._‘
principal and the balan

amount actually made calculated at a rate not exceeding 213
of the origina}’rate,'provided'ﬁhe deposit amcunt was hell@ by
the society for a period of atleast one year, it shall be
open to the society to credit the whole or part of the amount
due to him towards any money due from the depositor to the
society. Tt shall be competent to a recurring depositor
with the consent of the committee, to alter the nature of his
recurring deposit to any of the categcries of such deposits
prescribed in his By-Law.

16, Other borrowingss

Tt shall be competent for the committee to borrow funds
otherwise then by way of deposits either from members or from
institutions registered under the Co-operative Societies
Act and fiz the interest rate on borrowings.




~than 9 members.
members themselves.

" ha takes would hatye beén entitleld to hold office of the vacancy
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Maximum borrowing limitss

17. The total borrowing of the society both by way of deposits
or otherwise and whether from members or others shall not .at
any time exceed 10 (Ten) times the paid up share cepital plus
the reserve fund.

18. Menagements

<X%: Subject to such resolutions as the general body may from
time to time pass, the Executive management of the affairs of
the Society shall vest in a Committee congisting-of not more
All the eight shall be elected from among .
The President will be Ex-Officio Presidient
and the Principal of Nachimuthu Polytechnic, Pollachi will be
the Ex-Officio President.

19. The members of the Committee shall be elected by the

General body for a period of 3 years from among the members.
The election shall be by ballot in the manner prescribed in
Rule 29 of the Tamil Nadu Co-operative Societies Rules 1963,

Any veacancy in the office of an elected member of the
Committee shall belfil&ad'inajhe same manner as specified in
the Rules 29 of the Tamil Nadw, Co-operative Societics Rules 196!
A member of the committee whé, £i11 in a casual vacancy shall
hold office soﬁlo#g af, the membdr of the Committee, whose place

had nct occureds'.|For the period ‘of office of the members of
the ‘committee the year shall/begin from Ist July, and end wibh
June irrespective of. the datd’ of election or assumption of .
office. One third of thé members elected to the committee shal%
retire annually from office by rotation and the retiring ]
members shall vecate théeir office on the last dey of the year
in which their term. of office expires, unless the period is
extended by the Registrar under Section 27(3)(c) of theTamil
Nadu Cosoperative Societies Act 53 of 1961, The vacancies
caused by the retirement of the members ghall be filied up by
election at the general meeting held for the purpose, retiring
members shcll be eligible for re-—electi’on,y
NOTR: For the purpose of this clause, as hereby as may be one |
third of the members elected to the committée atthe First 1
election after the commencement of the Act shall retire at the
end of the first year after such election and as early as

may be, another one third of the members elected aforesaid
shall retire at the end of the second yecar after such election g
the members s0, to retire at the end of the first two years
aforesaid being determined by lot by the Committee.

After the members of the Committee are clected by the
General Body, they shall elect from among themselves a
Vice President and a Secretary, The Proceedings of the
Committee shall not be invalidated on account of any . - -
vacancy oOr vacancies of the committee which remain unfilled.
The election shall be by ballot in the manner prescribed
in Rule 30 of the Tamil Nadu Co-ocperative Societies Rules
1963, Any vacancy in the office of the Vice President or
Secretary arising on account of retirement or any other
reagons shall be filled by the committee by elecction among
themselvese.

Any member of the Committee, may at any time resign
from his office by sending a letter of resignation to the
Seeretary of the Society but such résignation shall take
effect only from the dete. on which it is accepted by the
Committee, : s

20, The Committee shall meet once in a month or often if. .
necessary, to conduct the affairs of the society. The quorum
for meeting of the committee shall be 5(five)and every . -
question before a meceting shall be decided by the majority
of votes. Should there be an equality of votes, the question
shall be deemed not to have been decided, provided that in
the case of equality of votes in an election, the choise =
shall be by casting lote., K No member of the Committee shall.
be present at a meeting of the committee when any matteg¢ip:
which he is personally ilterested is being discussed. e o
case of urgency, where there may not besufficicnt time to
convene a meeting of the committee and in all case in which -
such a procedure may, fbom time to time, be prescribed by the
Committee, the Secretary may obtain the orders of the -
Committee by circulation of papers amohg the members present
et the hcadquarters of the socictye— Such decisions arrived
at by circulation shall be placed before the next meeting of
the committee for the ratifigatiOﬁl should a difference of
opinion arise in the course. of such circulation, the metter
shall not be decided by circulation, but shall be placed

before the next meeting of the Committee.

21, Should a member of the eommittee absent himself for four
consccutive meetings of the committee,: he shall cease.to be
e member of the committee but may Bé reinstated by the
committee. _ - : :

(a) The Society shall appcint a paid manager who shall
exercise such powers and dutics as may be entrusted tc him
by the committee in addition to the powers and duties
mentioned undexr Ry-Laws 22,

22,(1) Subject to sﬁch regolution as the committee may from
time to time pass, the several officer of the Society shall
have powers mentioned belows

1.(a) The President shall have a general control over all:

the affairs of the Society and the Secretary shall have the -

cpsto&y of all the properties of the Society. { o

(b) The Secretary shall be responsible for the executive
administration of the society subject to the control of the
President., ' :

(¢) The Secrctery shall be the Officer to sue or to be
sued on behalf of the society and all bonds in favour of the,
Society shall.be in.the name of the Secretary.

%

e
f =i




d) The . Secretary shall help the President, should the :
Secretary require relief from work, it shall bc competent
to thePresident to grant such relief, making suitable
arrangements for the conduct of work by one more of the
members of the Committee,

2,. The method of recruitment, the conditions of service and
the authority competent to fix, revise or regulate the

scale of pay and allowances of paid affairs and servants =i
the society and the procedure to be followed in the disposal
of disciplinary cases against them shall be governed by the
Special By-Law in Appendiz-I to these By-Law. '

3.. (a) No person shall be appointed as a paid Officer or
employee in any category of the service in the society with-
out obtaining from him security'in'such form and according
to such standard as the Registrar may fix for such category
of service in the society or for the cless of societies to
which it belongs.

(b) No paid Officer or Bmployee shall be retained in any
category of the service in the society if he does not furnish
within such time as the Registrar may direct scourity in '
such form and according to such standard as the Registrar
mey fix for such category of service in the Jociety or for
the class of Spgieties to which it belongs. »

. S i *\\\\ s \" -
(c) Interestfbncﬁhe Security deposit shall be calculated
at o rate not exceeding the rate calculated by the Central

1 5

Co-Operativequ%k wheie th@fdeposit is invested.

23, (1) No person\shall be &ligible for being elected or

appointed as a%ﬁEmber of the Committee of the Society, if hes |

'

a) is a near relﬁtigé4gf>ﬁﬁid' émplqyee of the society
specified in Rule 38 of the Tamil Nadu Cq-0perative Societics
Rules 1963 or e e

b) is in default to the society or to any other society in
respect of any loan or loans taken by him for such period
as is prescribed in the By Law of the Society or in any case
for a period exceeding 3 months..

Provided that a member of the committee who has ceased
to hold office as such under this sub  clause shall not be
eligible for a period of one year from the date on which he
ceased to hold office for re-election as & membor of the
committee of the Society of which he was a member or for
election to the committec of any other society or

23.1(0) is a person against whom any decree, decision,
award or order refereed to in Section 91 JSf the Tamil Na.du
Co-operative Societies Act 1961 has been obtained, or

(d) is interested directly or indirectly in any contract
mede with the society or in any sale or purchase made by
the society privately or in any sanction or in any cohtract,
or transaction of the society (other than dinvestment andg
borrowing) involving finantial interests, if the contract,
sale, purchase or transaction be not completed,

s

Provided that this clause shall not apply to a contract
sales, purchase, or transaction entered into with the
society by a member in pursuance of, ‘or in relation to a
service réndered or tobe rendered by the society to its
members in accordance with these by-laws and in furthersnce

» of the principal object.of the society.

(e) if employed as legal practitioner on behalf of the
Society or against the society or

(£) hos been sentenced for emy offence under +he Tamil Nadu
Co-Cperative Societics Act. 1961, such sentence not having
been reversed and a period of three years has not clapsed
from the date of the expiration of the sentence,

(g) has been removed from the office of the members of the
committee of the Registrered Society or if any other
Registered Society or disqualified under Section 28-4

0f the Tamil Nadu Co-operative Socictiecs Act 53 of 1961,

2. A member of the committee shall cease to hold his office
as such, if he, : :
a) bécomes subject to any of t

“dIBgualifications mentioned
in Clause (1) B, « :

Provided that‘wher f
hold his office as such b | #gfason of hd@ingrbeenusentendqéin
for eny offence under thefiTail Nadu Co-operative Sccieties
Aot 1961 he shall be restlred to office for such portion of |
tho period for which he walg-@lected or appointed as may
remain unexpired at the da fbfﬁégghtfeétoration if and when
the sentencée is annulleq om ‘»ﬁeal;qr“ie#ision,and'any"péiédh
©lected or appointed to £il1l +

: e..vacanty in the interim,
shall, on such restoration, vacate office, or

~

b) cease to be a member of the Society, or

¢) Purchases directly or indirectly any property of another
member brought to sale for recovery of any money due from
such other member to theSociety.

3« No member shall be appointed to represent the society din
any other society and vote if, ron the date, 30 days prior
to the date fixed for a meeting for the conduct of any elec-
tion.relating to the Society he ig in difault to the society
in‘?gspecﬁ of any loan Oor loens taken by him or is a person
against whom any decree, decision, award or order referred to
in Section 91 of the Tamil Nadu Co-operative Societies Act,.
1961 has been Ccbtained by the Society and any member of the
Society who has been nominated to represent the society in
another society and vote shall cease to hold bis appointment
28 sufh if he has committed default to the society of which
1s a member and if &he default dontinues for a period of 3
months or if any decree, decision, award or brder has been
obtained against such member by the Society.

mbéq?ofkfheﬁcdmmittee»ceasentg%@w

o

g

O
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24, The receipts shall be issued for all moneys paid to

the society, for moneys paid by a member, the receipt shall
be signed by the President or the Scretary. 1In the case of
borrowings from members or from other societies, the receipt
or bond shall be executed by atleast 3 members of the
committee of whom the President shall beone.

25, It shall be the duty of the committee to meintain, such
accounts and registers as are prescribed by Rulcs (1 3)

of the Co-operative Rules and by the Registrar from time- to
time to place before a General Body Meeting of the members

the Registrar's notes of Audit or inspectiocn within one

month from the date of the receipt to correspond with
Registrar and to do all other business relating, to the Socioﬁyj

26, (1) The committee shall have power to incur such € Xpene- q
diture as may be becessary for the management of the Scciety
with reference to the seals and within budget allotment sanc-
tioned by the General Body for each year, it shall be
competent to the Secretary to incur petty contingent expen-
diture subject to a maximum of B, 10/~ (Rupees Ten only) for

any ditem,

g

(2) No mongéféﬁémiwgﬁz%ontributed towardsvthe'expenses
of any Co-operat gt énpé%gunless such conference is
/§§;€§2£§§‘£he ®Bociety which is authorised
) to u%ﬁertaké%the holding of such

: o0 k- ’
e i 1
*Jﬁfpgwgppéigtea as a paid officer or

by—its by-law

e e —

b C A&
27, (1) No persdn®

ory of service in the society withcut
o) ¥ “ip such from and according to

% may fix for such category of
for the class of societies'toc which |

obtaining from h$
such standard as THg.
service in the socie:
it belongs.,.

(2) No paid officer or servant shall be retained in
any category of service in the society if he  docs not Purnish
within such time as the Registrar may direct, security in
such form and according to such standards ag the Registrar
may fix for the category of service in which he serves in
the society or for the class of societies to which it belongs.s |

28, It shall be competent to the committee to frame subsidiary |
regulations for the conduct of the business of. the society
consistent with the Act, the rules under the Act and these
by-law. Such subsidiary reputation shall be entcred in the
minute book of the society and shall take effect only .after

the approval of the Registrar of Co-operative‘SOcieties.

29. The service of the members of the committee shall be
gratutions except as provided under Rule 4B of the Tamil Nadu
Co-cperative Societies Rule 1963, They may however be

given travelling allowances for the journeys per formed by
them in connection with the business of the society and
sitting fees for attending the meeting of the committee in
accordance within the maximum laid down by the Registrar.

Travelling allowance may also be paid to the members of the ‘
society for journcys performed in connection with the business’
of the scciety; such payments skdl be regulated with

reference to the provisicns of Rule 4.1,

ngplatibh;framgd underAEZ-Law No. 29:

1. President and Vice President shall be eligible to
travel by I Class and be paid actual expense_for.thebpurpose.
of, :

2. A member of the committee shall be paid travellipgff:
allowance for the journey performed by him in connectiOnﬁ' i
with the business of the Society as per the scale detailed, -

Within Coimbatore To Madras and”

district ~place outside
; ¥ ~the district.
e 5 . - D ; -' a.x.
A. Railway fare-Road II Class I Class
mileage where there 0,18 Paise
Bus fare~Daily “Actual
allowance, Ry 6/~
B, Sitting fees f

Committee membe
including Preside;
& .Vice President
attending business
of society.

GENERAL BODY:

30, The ultimate authority in all matters relating to the
administration of the society shall be the Géneral Body of
the members who shall meet from time to time and atleast once
o year to conduct the work of the society, The General Bcdy
shall nct, hovwever, interfprefwifhfthe-action on them by -
the By-laws, the following amcng . other matters shall be dealt
with by the General Body. % H 4 .

(a) Approval of the budget for the ensuing year with
reference to the. programme of the activities of -
the society prepared by the Committee, ;

(b)
(c)

Election of the members of the committee.
Consideration of the auaif report and the

annmial report.

Disposal of the net profitsrand.

(a)
(e)

Consideration of any other matter which may be
brought forward in accordance with the By-laws.
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31. The committee may, at any time, call a special General
body meeting of the society for the conduct of business and
shall call such a meeting within one month after receipt of
a requisition in writing from 15 or more members or from the
Registrar of Co-operative Societies or from = financing
bank to which the society is affiliated,

32, It shall be the duty of every member to attend the
meeting of the Genera¥ Body. The quorum for a General Body
meeting shall be twenty five or one fourth of the total member
of the list at the time, whichever is less. 2

33e. The President when pregent, shall preside the meeting -
of the General Body. In case of his absence, the General
Body may choose a Cheairman from their members to preside the
meeting. Bvery member present ghall have ome end only one
vote, All questions shall be decided by the majority of
votes of the members present and voting, - In every case of
equality of votes, the question shall be deemed nmot to have
been: decided. Provided that in the case of an equality of
votes. at an election, the choice shall be by casting lots..

34, Seven days notice shall ordinerily be given to members

be fore a nmceting for ke—Generay Body is convened. :

) it BN s i "-'..',”,‘. & . : ) i
Notice fo!/géh” Bo@yk eting may be given to members

ilqﬁéegiiigﬁingvyodela ‘

- bl
ing q,p%py of the nctice for the meeting
ongpfcuous ‘pldce in the ares of operation

!

} PR
2) By cirdglfpive—o5%be notice book and getting

i Sk ne_gesémbers in it or by -sending the
netice by post under certificate of posting or
publication through Pr&ss. :

In the case of amendments to by-laws, notice shall be
sent to each of the members in due time either by circulation
or otherwise and such notice shall give the members a
reasonably clear idea of the nature of amendments proposed,

If there is any -irregularity in the servicc of notice,
it shall not invalidate the proceedings. e

The General Body shall be convened by & resolution
of the committee, : ' 3

55. (1) If a membery his not adveréely to the. interests of

the society, the General Body may by a resolution passed by
the votes of not less than two thirds of the total member
of the members present and wvoting at a gpecial meeting
convened for the purpose of expelling such member,

(2) No member shall be expelled under this By-law without
being given an opportunity of msX%ing hig representation and
untill the resolution referred to in Clause (1) ie approved
by the Registrar. : ‘ i

A copy of the resclution expelling the members as
approved by the Registrar shall ha communicated to the
members, : 7

/
Vi

ci&ty and in fhe office of the society and,

-1 B

3) The member s0 expelled and the society will have the
right of appeal within two months from the date of approval
or refusal to approve his expulsion as the case may be to
the Appellate authority specified in Section 96 of the
Tamil Nadv Co-operative Societies Act 1961, . The decision
of the appellate authority on. such appeal shell be binding
on the society as well as the: person aggrived,

4) An expelled member shall be paid all moneys due to him
from the society after deducting therefrom any money due from
him to the society and he shall be lisble as provided in
By=~law No.3 for the debts of the society as they stood as

on the date of cessation of memberghip for a peribd;of two
Years from guch date.. . :

36. The General Body shall have authority to affiliate the
society to the District Central Co-oPerative Bank,

LOANS:

37« Loang shall be given ohly to members., Application for
loans shall be disposed off by the committee, -

38:4ﬁ11 applications for lpaﬁgJéhaliJ%e,made to the Secretary
in the form if any, prescribed.-for-the purpose, who shall
place them before the commitﬁée. B _
39. (a) Loans shall be given only for useful or necessary
purposes, O W = P

(b) No loan shall be gfaﬁtéalpr;@;,“

Purpose of trade.“%umm¢w,g

Religious purpose except as provided for below,

Purpose of display or amusements.

Any purpose.which in the opinion of the committee

is not to the distinct advantage of the borrower,
and

5) Liquidation of the prior debts or for the

redamption of jewel unless he has given a

full statement of his ligbilities on his

admission to the society and has applied for

& loan to pay them off within the first year of

his admission,

AUD =

(o) The purpose for which loans are permigsible Pfrom the
_society are - R S :

1) Education of members! chilBldren, dependants or
relatives, ' ' 7
2) Liquidation of debts incurred before admission to
the society provided that no member rejoining after
having tnce resigned shall be eligible for aloan
for this purpose. sy R
3) Illness of the borrowing member or any member of his
: family or dependents. ‘f
4g Unavoidable litigation. T a _
5) Funerals or other ceremonies on a scale suitable to
the borrowing member's income ang position in life andg
6) Obligatory religious rites.
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39 (d) & member shall not be eligible for a fresh loan so
long as ‘any part of a previous loan is outstanding.

40, Should the committee be of opinion that loan granted by
- Bhe society has been misapplied, it shall at once take
steps to recover the loans with interest without waiting
for the expiry of the period for which it has been
granted. = = i

(a) The: sanction of the committee with'regard to the
maximum amount of loan that may be granted to the mémber who
has put in 5 years of membership or more under the Ry-law

(for the purpose of marriage ¢f. self, son, daughter or solely |

depehdent members of the family) shall not exceed‘k.Q,OOO/-_
in case of male member‘and_k.B,OOO/a in the case of female
me mper. bl e : N

. 41. No member shall at any time be indebted to the socicty by
way of principal to the extent of more than B, 5,000/~
(Five thousand only) on account. of any loan or loans taken
by him, subject to this limit, The member may at the
discretion of the committee be given a loan not exceeding 0o-<
times basic pay and HEPse allowance of the member or 48 )

times the paid up ©Gha éﬁ&ﬁp,fﬁ%'whicheVer is less.

/

-

e N 5 b ,

No membe fshdizﬁ;rdiﬁéiilﬁ be eligible for a second
loan on personagfl ‘shrety be'fore ‘he has repaid the loen, '
previously‘takg@ﬁ%Er
from the date of ‘disbufsement,;of /such previous loan. A
member shall no%;%ﬁxaﬁy case,” ‘haye more than onc loan out—
standing againstﬂyiéﬁagﬁggyﬁtimé.

ST e o @ ' Ep e

42, Interest on loaMBigranted by the society shall for the
present be charged at the rate not less than 2 percent and
not exceeding 3 percent more than the average borrowing rate
which shall be figed by the committee from timec to time

but the bending rate so fixed shall not exceed 16 (sixteen).
(The'first monty being reckoned from the date on which the
loan is paid to the corrésponding date after the next),

It shall, however, be open to the society to charge interest
at half a percent above the ordinary rate on the loan given
to members in excess of the amount ﬁo their credit in thrift
fund on the date of issue of the loan. Intercst shall be
calculated on daily balance of principal interest on all
loans shall be paid monthly. The monthly interest shall beé’
paid on or before the 15th of the month succéeding that to
which it relates. ‘ 3

(a) Interest rebate not exceeding 25% of the interest
actually paid by each member during any Co-operatipe year
may be paid by a resolution of the Board before the final -
accounts of the yearone closed. While deciding on the actual
percentage of interecst rebate to be allowed, the Board should
ensure that society/Bank will have sufficient surplus to
facilitate declaration of the magimum rate of dividend
permitted in the by-laws out -of the net profit for that
Co-operative year. : FAt

him ©r before’ the expiry of twenty months |

ajs-‘

43, No loan that he granted to a member unless he produces
adequate reliable sgecurity or the cases where he has not
entered into agreement with the society and the Officer
dieburging his saslary &s provided in by-law 5, he enters
into sgreéments with the society and the Officer disbursing
his splery in the forms respectively provided in AppendixlII’
to these by-laws, sibject to this comdition, Loans shall be
mecured in ‘one or other ‘of the following methods. T

‘ 1) On the gecurity of ﬁﬁé”éeposit if any, to the credit
of the borrower, not 'exceeding 85% of the amount of such '
doposits; : ' Foo : By ;

2) On the joint and several responsibilities of the
borrower and one or two other members standing securities .
for him who should be of a status equal to or higher than
that of the borrower, provided that, the total, amountfor which .
o member can stand surety shall not exceed Rf00/~for eacﬂég
share held by him or ten. times his basic pay a@d‘glloWgn - B
poer mensum which-ever is less. '~ 77 " L T 0w

-

sy

44. In granting loans preférence shall be given to loans on i*
the security of the deposits, if any, of the borrowen with
the seciety. All other loans shallfbegpaiq*;ﬁ ‘the ‘orderiof
their sa.nc'tion. 5 sic Yo 7w E e - gl
45, (1) The amount bérﬁoWed‘may'be‘fepéid at the convenience
of the borrower, in easy instalments, within thé period fixed’
for the loen, interest after each ‘payment being calculated

on the balance of the principal due. provided that no part of
the payments shall be acceptéd other than in whole rupees.

2) If the que date of repayment of loan or instalment
of a loan falls on a holiday, the next working day shall be' -
doomed to be'the due date for the repayment of such loan or
inetalment of loan. o L pgtopt S

46, The period of repayment of éach‘loan shall be fixed at
¥he time of granting it according to the circumstances of the -
borrower and purpose of the loan. ILoans shall- be ordinarily r

: g;#%g%gle in not more than 36 (thirty six) equal monthly

8talments commencing it on the month succeeding that in which
the loan is dispursed.. . But,the gommittee.shall have aut ority
to spread payEEﬁ%ﬁ@?&f*g;ﬁS?Eg%ﬁ§23§%a?§ﬁéﬁ¥a“éf@é“gﬁﬁ® ;
extension as it may deem desirable from time to time, provided
that the total period including extension shall not excecd By
vyears in all and provided that in the case of suretyship loans,
no loan extension shall be granted without obtaining the
written consent there to of the sureties., Instalment of re-
payments of any laon ghall be fixed without prejudice to the
monthly subscriptions prescribed under Ry-Laws 4. When a
borrower is absent from duty for a whole month, no recovery.
will be made for that month but where the absence lasts for
only o fraction of the month, the amount to be recoverable
should be roughdby bear the same proportion to the ordinary
repayments instalments as the actual pay received by a borrower
for the month bears to the full month's pay. The monthly
instalments shall be paid on or before the 15th of thé month
suoceeding to which it relates., Should a borrower be:unable
to pay a prescribed instalment of principal, the committee may,
for satisfactory reasons suspend the payment of that ingtalment!’
by granting an extension for that amount. ‘ o
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1Be appropriated in the following orders.

miscellaneous charges du,/b?g

Trew

A

-16;J

mhall be taken to reoover from the borrower, ths amount out-
standing againet him inoluding intereet upto the date of
olosing the loan acoount, Interest ghall be charged at not
exceeding 2% per annum, over the normal rate fixed under
By=law No.42, on the amount so found outetanding from the
date of cloeing the loan mccount to the date Of recovery.

Y ‘ . i iy
LRORIT s :
' ..

52.. The net profit of the society as declared by the Registrar
every year shall be disposed off as shown below as per rule
i :

If a borrower is in arrears for any instalments of principal
and interest and the committee does not deem it necessary to |
grant an.extension, the whole outstanding loan becomes
recoverable and the committee may and if the default coytinues
for a period of more than three months, shall at once close t
account., .On overdue instalment of principal, interest shall
be levied at a rate not exfeeding 2% per annum over the norma
rate of interest fixed under By-law No.42, All cases of exteq
sions shall be reported to the General Body atleast once

a year. ! 5 %

\

47. The society shall have a charge upon the paid up share
capital deposit and any other money to the credit of member o
a past or deceased member in respect of any debit due to the
society, from such member or past member or the estate of
such deceased member and the society may setoff any sum cre-
dited or payablé&td-a~member or past or deceased member or v
the estate of deceased member in or towards payments of gny su
debts. ' ) ¢

(1) Three percent of the net profit shall becarricd
Y0 Co-operative development fund, subject to a mgximum of
Rsy 1 5,000/, _ B e AR g ) .

\.ﬁ,,r : | N j -. '-." rY _4 = . :

(2) Two per cent of 4®s net profit should to & maximum
of M.10,000/~ shall be set apart for contribution to the
Qo=operitive Union within 2 months from the date of allocation
of the net profits by the General Body. - '

vt Less AU i !

(3) Net-1@ss than twénty percent 'and not more than

30% shall be Jdhrrieq to the cBedit: of"the Regerve. Fund.

48, When a member from whom money is due rays any sum it. shell

yPostal registration and other
HiThe, ™

Iﬁrstly to fees, fi

‘4 i
/’3fﬂ’"‘“\fﬂw\\

el N : ' .
(4) 10% of +the hetfﬁrofits shall 'be carried out to an

# Audit Pund.

(5) & dividesd mubject to a maximum of 12% per opmum W& 7,
on the paid up value( oR.each share may be paid to members,
proportionately to the awount of Paid up share capital held

by cach and also the peri"mdﬁgihgﬁwﬁich the paid up share

ale ,‘.v;,\l"‘i L

\

Secondly to in

i ‘ Q:rl a’ﬁt\né:m’h‘éé"'

L a
49, When a loan is caﬁé@l ed by th
on account of misappliga®i
closed when an account R ;%&mq%pééhgér closed under by-law
No.46, the sub committee irorm the borrower of the
fact and of the amount outstanding against him including
interest upto the date of closing the loan account. On the
total amount so found due, the borrower shall be charged
interest not exceeding 2% per annum over the normal rate fixed
under By-law No.42 from the date of closing the loan account
to the date of recovery and steps shall be taken without delay
to recover “the amount. ; :

Thirdly to pr

f

Sommittee under By-law 40 |} ;
the Lkban amount shall at once bd °Wpital was so hold during th

that the amount so raid shall not exceed 3 months basic nay

(6) The society may pay bonus to the employees provided/&ﬁ‘
or M,939/4 whichever is leas, T v
\? ‘

(7) out of the reminder, 10% of the net profits may be
dorried to building fung. - '

(8) Out of remainder, not more than 10% of the net
profite, may be carried to the common good fund to be
utilised for any of the.purposes mentionegd in Section 2
of the Charitable Endowment Act VI, 1890 (India), namely
Bducation, if the General Body 80 wishes. %

50, When a surety dies or cease to be o member under by=law ]
4 or 9(b) or 35, the principal borrower shall atonce inform . |
the society of the fact and either repay immediately the 10an%
due from him with interest upto the date of payment or execute
a fresh bond with one or more :fresh suweties acceptable to
the Committee, if arrangements are not madeijto repay the loan
within a time to be fixed by the committee om if a fresh !
surety or sureties are not produced his loan account shall at
once be closed without reference to the period for which the
loan was given and action taken as laid down in Ry-law 49. whole and is intended to meet Unforegeen losses. It shall be |
In respect of such accounts also interest shall be cherged | #ndivieible and no member shall have W - claim to a share in | ¥
not exceeding 2% per anmum over the normal rate fixed under A it. It may be drawn up on with the special sanction of the "
by law No.42 from the date of closing the loan account to the | Ro@istrer to meet unforeseen losses. . : ' s
date of recovery. 2 i i

. (ﬂ» The balance of if an&, shall be added to the
Rosorve Pund, All undisbursable and indivisible profits
shall be added to the Reserve PFund. ’

53(1) The Reserve PFund shallqulong to the society as a

| y
E ; Tk . | (2) On disolution of the Society, the Reserve Fund
51e If a member becomes in eligible for membership at any | togother with the other funds constituted by the Society in
time, and his name has on that account to be removed from the J|0000rdance with its by-law ingluding the common good fung, end
list of members under By-law 4 or 9(b) or should a member y:dividend equalisation fund shgll he applied by the liquidator
to be expelled under By-law 35, the loan account, if sny, of || '© tho discharge of such liabdlitics of the Society as many
The member concerned shall atonce be closed without reference f¥oWein undischarged out of the anssets of the society in the
to the term for which the loan hes been grounted ond action following orders namelys




by the provisions o

‘working in the area in which the society ordered #0 be wound

splitting of the original society.

e
1

a) the debts of the society

~ b) the paid up share capital and

: cg the dividen® upon paid up share capital et a rate
‘not exceeding 9% per annum, for any period or
periods for which no dividend has been paid; or
such dividendl upon paid up share capital as will
‘bring the total dividend paid to 9% per amnum for
any period or periods for which the dividend at a
rote lower than 9% per annum has been paid.

Any balance of assets remaininé after meeing the de?ts_
of the society shall be credited to the Government in propdr=- |
tion to the amount granted by them. : P v

(3) Any surplus funds remaining after the payments .,
mentioned in Clasuse (2) of this By-law shall be
wtiliged in the following menner and subject to
the following conditions namely g- : j

i) The surplus funds shall be applied to such objects
to public utility s may be selected by the General Body of
the society ordercd to be winding up at a mgeting and approved
by the Registrar. It shall be competent for the liquidatéx |
to constitute a trust to carry out such object and to require
the General Body to selegdhe
or others. If the Ge %gﬁBo&z;ﬂ,es not select Trustee or :
ifthe selection of T ygﬂe Ofwmgug‘les by the General Body is§
not accepteble to the; quidator, the liquidator mey himself
appoint a Trustee #ifustees as the'case may. be. The
Trustee or Trusteed) zas ghe .gase ?@y@be, shall execute a deed’
in such form as thdi Belgistrar may/ from time to time prescribeg
A Truste created un g% this sub- léqée'shall be g-.verned - :

\FheIndion Trust Aot 1882

N, Uiy :‘afi!’"_ : . .

(ii) If within t vﬁggmﬁaays after the issue of notice|
by the ligquidator appointed to avoid up the affairs of the
society, General Body fails to make selection that is -
approved by the Registrar, the Registrar may place the’
surplus funds on deposit or otherwise with a financing bank
up carried on its operation until a new Co-operative Society
with similar objects is registered in such area, in which
case the‘funds shall be credited to the reserve fund of such
society, “If in the opinion of the Registrar, there is no
prospect of mew society being formed in such aree within a
reasonable time, the Registrar shall assign the amount to thef
bad debts. Reserve or the Reserve fund of the financing -
Bark working in such area. - - ‘ ST

53(a) If however, at any time the General Body resolves to
split the society into more than one gociety be excluding
a portion ‘of the existing areg of the operation from the
operation of the Society and g new society or societies be
registered to cover the area s0 excluded a portion of the

Reserve fund shall be transferiyed to the society or societies)
as decided up on by the Genral Body which resolves upon the '

aocording to his advice, - =

a~frustee from among the Ex-Members

-

MISOELLANEOUS

54. No amendment to, alterations in, or cancellation of,
by=-law nor the enactment of a new by-law shall be made except
ot o general meeting of the members or shall be deemed to
have been pussed unless a majority of the members present
vote for it or shall take effect until it shall have been
approved by the Registrar. .

(a) The society shall keep a copy of the Tamil Nadu
Qo=operative Act, and of the rules governing the society
and of its by-law open to inspection free ofcharge at all
reasonable times at the Registered address of the Society.

(b) The society shall not use op allow to be used,
nny premises used for its business or portion thereof, for
any purpose other than such-business or other Co=operative
notivities. . T

55, Should any doubt arises.as to the congtitution of the

Aot or any by-law, the committee shall refer the same to the

Rogistrar of Co-operative Societies for advice and Act :
T e ‘

56, The societyAshallhpfeﬁaréméﬁnﬁéiix_ihYSQGh form as may
be prescribed by the Registrar, T

(a) & statemeﬁt;showiththe fécéipts and disbursements
for the yelar. ; :

‘ (b) PrOfitS'and%iéﬁs?acgouﬁf preécribéd_,
(¢) A balance sheé%‘énd;ﬂ»" 

(a) Such other statements as may be prescribed by the
Regletrnr. These statements shall be made upto 30th June,
and o copy of each shall be sent to the Registrar within 15
days after the close of the Co-operative Year ending with
50th June. After the Registrar has verified the statements
and gronted his audit certificate, the society shall publish
suoh of the prescribed statement as he may direct in the
form prescribed by him, -

If the society shall prepare a list of its members,
with their address as on the last day of each Co-operative
vear and furnish & copy of it +to the Registrar within one
month from the close of such year, The list shall be kept
open at the office of the Society during the office hours for
the inepection by any member of the Society and it shall be
the duty of the Secretary to supply copies of the list to
guch members so desires to have them on payment of such
fees as mey be prescribed by .the Committee in this behalf, .

57 If any dispute touching the constituions of the Committee
or the Management of businese of the Society (other than

o dispute regarding the disciplinery action taken by the
gociety or its committee against the paid servent of the
society) arises. '
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' () among members, past members andpgrsons claiming
through members, pastmembers and deceased members Or.

(b) between a:member, past member, or person claim-
ing through a member, past member or deceased member and
the society, its committee or any officer agent or
servant of the gociety or - '

(c) bebween the society or its committee and any
. past committee, any officer,. agent or servent or any past
Officer, past agent or past servant or the nominee, heirs
or legal heirs representatives of any . dedeased officer or
.dececased agent or deceased servant of the societyy or

(a) ‘between the society and anyi other registered
‘society,; such dispute shall be referred to the Registrar
for decision who shall dispose it of in the manner laid:
down.in Section 73 of the Act and Rule of Tamil Nadu
Co-operative Society Rule 19673, :

58, If any sum belonging to the society is.either stolen
or otherwise lost and found irrecoverable or if any loan:
due to the society is found otherwise irrecoverable either
whole or in parfy¢u~3§ﬁéil be open to the General Body to
write off such ;ugpn&“aiﬁé?ﬁpbtaining the prior sanction off
the Financing/Befl-£5 Which the society is irn-debted and the
_ X § :

! guthe gocicty end mot elaimed within
the period I \@itatiorlallbwéd by the Indian lindtaticn
caded to the//Résg{rvc Func &f the Socicty.

X )

N ’

/ & 7 3 .

peiturconflict between the By-laws of the
Central Institutituache~which the society is affiliated and]
the by<laws of the society, the by-laws of the former shall
prevail. , - 5

& _6?«},-,,

S

A

61. Any member of the society, ot any time during office iy ke ; it gt RS e e SR
hours of the society, inspect the accounts of the society if » Ve s bl ki B SUIoTR s gt

so faor as they. relate to the trensactions with it either R L G Sl il

by himself or by any agent who shall be a member specificall A Y

authorised by him in writing on payment of a fee of Rupee
one if the counts pertained to any Co=operative year and
fee of paise” for every. additicnal Co-operative year provide,
that the fee payable by any one member shall not exceed i
Bse 5/= at any one such inspection. ' ;

.. Date; 29 /:QW

SrUTY REGISTAAR OF X9 2dtp
CO-OFERATIVE 6uGIETILS, POLLACHE
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VO IAL BY-TLAwg RELAT ING T0 SERVICE qon

DITIONS ox'EmmLOYEEs

to time +the Strength of the C @t (e

#:B.Com, , op B.8c.,, or B. Com(Hong)

ised i sities opr the Nationagl
NE _ the A11 India Councjij

Educatioﬁ,in the cage of Societieg

. ital §f B 1,400,000/ op more ang

igib é"’%;{f{or C}QJ.J,ége Course’ ang appPoint

'ate.Serﬁigdy in others, ang

-

, ﬁccessfu1ly undergone in the
% ~m?“In8titute, Madrasy or 4 course
"Bone” in any op the mofruggiy ingti.

Training, Netional Co-operat ive U

c) 4 bpass in the Governmen
Book~keeping; Banking 00~0peration
i subject g helg py the

i M&dras,pr the state

« s (Hong) .degree
lai Uhiversities
&8s his gpecig] Subject shouled pagg

as the cpge may be,
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4e

alonc will be congidered for the above mentioned'pos?

. thet in the ease 0f persons whe is already employed 3

. age of enlk

 NOTBi

_22:‘,-\

A
A

(II) LCCOUNTANTS AND CLERKS 4ND SHROFES:

a);ﬁLS;LLQ;_QEEEiEEEiSP (eligible for College course
or eligible for appointment under State service

b) A& course of training undergone‘i? the Central Co-ﬁ
operative Institute; Madras, Or 1n ay o the :
Mcffussil Co-operative institute or in any Co-opexj
ative training College run by Nat ional Co-oPeratlf
Unicn and a pass in the examina#ions in Bcok-
keeping, Co-operaticn and Audiﬁlng held_by the
Tamil Nedu Public. Service commigsicny or Co-Opera
Training Colleges

The qualificétionsﬂhere is prescribed ghall not al
to any Officer whose service hereunder lent by t :
Government.

15

Gendidates sponsored by the District Buployment OfFil

’ ; )
No person shall be appointed to the service of the
gociety if he has on the date on which hc has assume

ancther Cgfoperdtive institutions and had joined its
service pegfc
restric
shall

~he “attaihed his thirtieth year, the @
as regards the age of entry in the serv]

pply provided also thatb in the case of an

.t%ﬁ&ned'inCo-bperative institute and ’
o\ the qualificatiions prescribed, the period)
iee\shall be dedicted in computing the mexin
G&XV@rgwdaéajfurther that in special cases

o

it shall be dompetéent - to the committee of the Societ
to relax the “maximum age at entry prescribed above W
the previous permission of the Registrar. No emp_l._oy;
~ghall becontinued in the service of the Society, 1:E‘
‘has attained the age of 5% years but the Scciety shd
however, have ,the pcwer to continue ap.employee pey?
the age of 58 years in special cases with the prior i
.permission of the Registrar provided +hat no such
extension shall be given for more than one yeer at
time and for more than three years in th@\aggregate,

For purpose Of gpeéial by-lews war sepvice means,

service rendered in connection with the war of 19397
as definig/iﬁ/gile o of the Tamil Nadu Civil Service
(war sexrwice Rersonal Recruitmgnt) Rule 1941,

- (Amenament suggested in Registrar's circular No.
D.10446/50A, at: 10,5.195L)

Notwithstanding anything contained in this special
by-lews, the age of retirement of employees in the
case of inferior service shall~be gixty yearse.

%

Bi

.20 "

A pormon appointed o any poet in tho Society 's serwvicce

shnll ordinarily bo on probation for o total neriod

of one yoar on the ocomphotion of whicli period he shall

bo ocohfirmed in ¥he poet 1f his work and conduct have
boon found satipfoctbory.

(o) It phall be compotent For the aprointing Luthcrity
bo terminate the service of the employee before
the expiry of slx months of his scrvicej if his
work or conduct have been found satisfactory. No
appeal shall bc against an order terminating the
probation of an employee during this period.

éb; Tt shnll be competent for the appointing authcrity
to terminate the services of employee before the
expiry of six months of his probaticn and also
during his regular service provided that the

authority shall not cdispense with the service of a @

person, except for reamonable cause and without

giving such person atleast on month nctice or wages

shall not be necessnryy, when the service of such

perscn dispensed with on a charge of misconcduct and

supported by sa
enguiry helad

2 Sory evidence recorded in an
EET wlissapurpose .

*1:44" GN'\ : —— Sl

S
g

WY r/- TaJ i
(ii) The persor/gt dischorged shall have the right of

fe/ exf@hcrity and within such time ~s

#sprinble cause for dispensing with his

service oikghxground~that he had been equitty of

\aSsHeld by the appointing authority,

. The/parismﬁhﬁﬁﬁgig‘Casg»shall be 30 days from
Sigint of the order of the employce

(authority)

CRER e ) G AREME

(iii) The decisicn of the Appellate authcrity shall be
final and binding ‘on both the-employer and the
pergon employed. ; ST R T Sy

6, (1) Bvery employee of the society shall beentifled to

capual leave not excecding 15 days in a year.

(1i) (a) Bvery employee of the scciety shall be entitled to .

previlege leave or ordinery or earned leave of

12 days for coveryl12 months of service provided that

2 5 e :
slgsted 1bedﬂg1ther3.on the ground that there

"

such leave may be accumulated upto the maximum pericé . §
A

of 180 days.

'(b) Notwithstanding anything containcd in the special

by-laws (6)(ii)(a) any employee will be permitted
t0 encash his esrncd leave on the following
conditionse. j ;

AV

(f) Only confirmed employees are cligible to encash

enrnecd lenve provided the society worked at a
profit during the preceeding Co-opernstive year.
1,




\ (2)”

z«(3¥'hppliéation for surrender

3 4)

4 £5)

5 {6y The leave salary peyable for the surrender ol O

b D

(iii) Every,emﬁlqyé

(iv) The Sccretary shall be the authority competent td
: sanction casual leave to the other employces of ti

{v) If a person entitled to leave is discharged from

Employees who have earned leave to their crgdit,
ot less shan 15 days, will be allowed %0 surrende?
the earned leave on the day of commencement of t@e;
leave or any portion thercof at theéir option sub jeg
t0 a maximum 15 deys and an equivalent amount
proportionate 40 4he number cf doys surrendered
on the basic of total emoluments (Basic + Dels)
lagt drawn will be paid.

of E,L. may be made eit
alohg with the application for grant of leave orf
be fore the expiry of 15 days of E¢Ls granted.,

Thepe shall be an interval of not less than 12
months between the surrender of L,

The benefit of surrender of leave will not be
allowed in case of leave preparatory to retirement
of the employee but the employee may be permittcd
o encash the earned leave at their credit on the
date of superannuation subject to a maximum of
180 days.

of the leave is not
of provident
allowance due
tutions.

iable to decduction on account
2D

+ % tne empldyeecs should be debit

with the sukréndered pertion df the leave like
or dinary leé%?;wnd attested by an Officer of the
Society. ‘ﬂ;§\h\~;///i' i

: é’f‘?“k“hésco .iety‘g/v‘who hes completed

CoForinD: g

__one year continudus gatisfactory service in the
SOciety;Shall_also'bg/en%itled to such leave or |
leawe on medical certificate upto 18 days for
every. 12 months of service, subject to a maximun
of {1 year in ally such leave shall be given on
on production of a certificate from such medica
suthcrity as the committee mey k¥ General or
Special order prescribed and for a period not
exceeding the period of leave recommended in
the certificate. ;

society and the President shall. be the authority |
competent to sanction casual leave to the

Secrctary and previlege leave to a2ll the employea
“including the Secretary. No employee shall cloimn
leave as a matter of right, but shall be entitled
to leave before the lapse of the leave accumulate
upto the limit.

service before he has been allowed the leave, or |
if having applied for and been refusecd the leave, |
he guits his employment before he has been allowed
the leave, the employer or appointing authority
shall grant the leave, which is 4o his credit or
pay him the amount of salary equal to the leave
40 his credit contemplated in Clause 7(ii)

)

(9)

- 2B

No person who le o noar roelation of a member of

‘the committoe of the mociety shell be appointed. to
. any poet in tho porvice of the gocicty.

If & doubt
ardsoe to whothor o porson is or is not a neer
polation of o' momber of the committce, the Board
ehall refur it to the Registrar, whose decision
phall on final. - sld = g -

No employee shall, except when gencrally or R
espocially empowered or permitted in this behalf b
the committee, communicate dircctly or indirectly
any document or, information which has come into
hie possession in the course of his eofficial duties
or hae been prepared or collected by him in the
.course of such duties whether from-official. sources
or otherwise, to any other person, institution or
to the press. = S ¢

No employee ‘shall hd#e.pécﬁniary transacticns with
individual or institutions coming in contact with him
in the course of his official or any other person,

" or permit any member of kis family :to accept any

gift, gratuity; or rewerd from any person with whom
he is concerned in the perfcrmance of his work,

poadny

(10) No emplqyee'oﬁﬁfheVébciéfyrshall;iby'convassinr or

otherwise usgfhiéfiﬁfluence in eny wey in an
election tcin.législative Body constituted under

' +he Governmert/of India Act or to any institution

oonstituted[uﬁdér'thg_Aéf,of.the‘Government of
Tamil Nadu provided that he may rccord a vote,
if he is:qu&;iﬁied te do bo.,:InAthe latter case,
he shall as fer as possible avcid giving any
indication beforé thand of the member in which

ho “intends to. vkl o ST

(11) Any employee who contravenes the pro%isions of

rules 8,9 and 10 shall be liable for such punish-
ment es the auvthority competent.to. award it. may
decide, SRR ; ' ‘ :

(12-&) For purpose of taking disciplinary acticn against

(b)

member of the establishment, thc committee shall
elect from among themselves, o sub-committee
congisting of the President and two other membere.
The Sub-committee shall hcld office for the

same term as the Committee, interim vavencies

in the Sub-Committee shall be filled up by the
committde, The Sub-Committee exercises the.

power specified against in the .suceeding siib-’ -
olausess, ‘ ' ' iy

Any member cf the establishment mny, for good and
sufficient cause, be punished in one or other at
the following ways in the discretion of the
authority competent towerds the punishment as

shown in the table belows ; :




Rank of the

employee
‘ punished

Secretary or

Managexr

I All other

Employees, ' .

(o)

' with except 1
‘giving such member atleast one montht's noctice or
wages in lieu of such notice.

e e

Notwithstanding enything contained in these special
‘by-laws the President shall be competent to place . |
any member of the establishment under suspensicn

where such suspensgion is necessary in the interests

(d)' |

~ of the Special’ By-low Nc.12. ;
V. PROVISION RETATING TO DISPENSATION WITH SERVICE:
(a)

" Provided however, that such notice shall not beo /
:"pecessary where the services of such members are ‘%
"~ dispensed with on a charge of mis-conduect supported |
by satisfactory evidence recorded at an enquiry

(v)
_contirmuous service not less than 6 monuhe in the .
establishment and whose service have been dispensed |

" ground that he had not been guilty of misconduct

AUTHORITY COMPETENT TO

1

' Censure ' With-hold' Suspend  Dismiss
t or ' .of 4t or !

' fine ! increment ! reduce '

1 1

———_—-——J———-—JJ —————

t 1 1. 1
! President ! President ' Sub- -1 Sub=- i
L Y ' ' Committee ! Committec
1] 1 ! ) ] “,
r | I f‘gﬁ )/ 1 t ! }
! _aSecretany ; =0~ ! e | ~do=

¥ C., 1 t 1

- T it e an —’ —————— —' — - e - - Ve - Ll — -

from service pending enguiry intc grave chgrges

of the Society. He mey, at his discreticn, sanction
to the employee suspended o subsistance allowance at |
a rate not excéeding one fourth of his substantive

ol

!

poy during the period of his suspensicn,. No employee
shall in any case under suspension for a
‘ ; ot a time, F i

? ga?@ substantive punish~
wRo has already been suspended

‘ab®e, to 'the extent considered I
e augﬁpritﬂ competent to reduce 4
doder CIBusé(b) above, :
ce payable to the employee !
“#;qg§@¢nsion under this special |
jp.'gccordance with the Clause(c) ;

necessary, bj
on an employ

By-Laws shall b

The service of the any member of the establighment
society who is employed continuously for a period
of not less than 6 months shall not be dispeneed
for a reasonable cause and without

held for the purpose.

Anyfmember of the society who has complatod a

with may appeal to the Registrar oithor on the - q

as held by the Authority who impsed tho penalty. i
Such appeal shall be preferred within 30 days %
from the date of service of notiee dAiepensing with

his service.’ ' Service for the notlov shall be ik |
deemed to be effective if carriod out perscnally a8
or if that be not practicable, by wupistered poet

The . b

"to the last given addroms,.

2P

In tho casc of service by

post, the date of gorvico shall be decmcd to be the
date on which the lotter would arrive in the ordinary
course of post. :

Provided that an appeval may be admitted after the said
- period of 30 daye if the appellant satisfies the

Registrar that he had sufficient cause for nor préfer—-

ring the appeal within that period,

(¢) The decision of the Registrar shall be final and

binding on both the

society and the person
.employed. -

(d@). The procedure to be followed by the Registrarvwheh

(e) Far the purpose

DEDUCTION RELLTING TO FINES

hearing appeals preferred to him under Clause
9(b) above shall be summary. He shall record
briefly the evidence adduced before him and then
pass orders giving his reasons therefor, The
result of the appeal shall be communicated to the
parties as soon as possible. Copies of the order
shall also be on stamp popers to bé furnished by
the parties. - - o b

et g YO -
: _ﬁ‘ﬁ@ﬂmﬁhﬁ§gﬁﬁ) one copy stamp paper
of the»value.,gf@@'“ n, paise sholl be used for
every 176 wor@af' - fgactidn’ therecof, When the
reveatse of t{%gg@py Ebamp pAper is written on,
,adhessive‘ccgriﬂfee I@bles 'of the value of nineteen
peiise; when the*dumber«of wriitten words does not
exceed 176 s hji&g: affied atjthe top right hand

corner of thal &
S \'??:."“‘ s S it

.

A it

1+ The wages of a. person employed shall be paid to hiﬁ

2

3.

withou? deductions of any kind except fines and such
deductions shall be made only in accordance with the

_prcvisions in the fcllowing by=laws.

‘ﬁO'fine shall  be imposed on any person- employed

in respect cf such acts and ®migsicns on his

part as the employer with the previous approval of
the Registrar, may have specified by notice ::
under clause. ; : e ‘

The society shall display at or near the main
entrance of the society a notice in Bnglish,
together with the correct translation thereof in
the languoagé may be understood by the majority of

_ the persons employed therein of the regulations

4

containing the list of act
under Clause 9(2).

No fine shall be imposed on any person employed
@ntil he has been given a reasonable apportuhity

and omissions approved

Of making any répresentation that he may desire

to meke and such representation f any shall be

,?aken-into cdnsideratipn before the order
imposing the benalty is passed.

4

[ . g




Registrear.
%= OF FINES
S1l, Name Fathert!s Act® ér “Whethet;the _Total Amgugﬁ .
: ‘ § o etiployae | " wages and . B
No. name :234?%% "D i e i
fine 1§ ; the. . which &
imposed Smepeiot and wage fine R
: if so, date pcriod was K
on which Ax im= 3
cause was which posed
" shown. . fine
: ' imposed

=28~

5 The total amount of the fine which may be imposi:ll
.‘on any .cne wage period of any perscn e@plo¥edti',
not exceed an amount equal tc three paise in f?
rupee 5f the wages payable to him in respect o

that wage périocd.

6. No fine shall be imposed on any person employed who
has not completed fif%een yvears of age.

i i : ' loyed shall be
s No fine imposed On any person emP
s recovered from him after the expiry of 60 days from
the date of ‘which it is #mpcsed.

'8, Bvery fine shail be deemed to havg been imp?sed.in
i the day of act or omigsion in respcet of which i

was impcsed.

ine 11 realisation therecof shall be )
it ﬁiiojzzzsigng :egister to be kept by the Society.ln
jbrm 14t appended to this by-law. .All such reali-
sations shall be appkied only tosuch:purposes_ .
beneficial to a person employed in the establlsgmen
as a whole of the society as arc approved by #hp

" e em e W wm em mm e = w m = mn W en e e
-

10, The Registrar shall be the authority competent to
approve under Clause (2) acts and omissions in
respect of which fines may beimp?sed and the
purposes to which the fines reallsgd shell be

11; Bvery society requiring to impose finecs in
respect of any act and omigsions on the p%rty of
the employed person shall send to the Registrer
(a) A copy of the regulations frameq u?der :
Glause(3) .containing the Lct and omigsions referrcd
to in Clause (2) in duplicate together w1?h q_llst
of persons empowered under Clause (3) to impose
to which fines shall be applied.

12,

- The, list referred to in Qlause ; (11)

ﬁ =29

¥

The Registrar may on receipt of the regulations ang
¢ after such
.enquiry as he c¢ongiders neécessary pass orders .

. either disapproving or approving the regulations

'meiﬁherfin"thein'original form or as amended by him

13

14.

~ the amourit of fin?jﬁﬁgﬁﬁﬁmqﬁ*“
- imposed and sha fﬁ§§' Bg

15,

‘serially numbered.

b

in which case, such regulations shall be considered
to be approéved regulations.

Provided that no drder disapproving or amending any
regulations shall be passed unless the society shall
have been given an opportunity'of”shcwing'cause
Oorally or in writing against - such order. .

No finés shall be impoged by any authority . other

~than the authority or authorities appreved by the
Registrar, ‘ : N

Any authority desiring to impose a fine on a perscn .
employed, shall explain personally to the said "
person the. act or omigsion in respect of which the
£ine is proposed to be imposed andg the amount’ of
fine for which it igp#EBomed to be imposed and
t is proposed to be

; Biéjglq,nationsq The

whigh iﬁﬁiéfproposed to impose
: lan%§ion @?”ﬁhe Person concerned
A0 wrifing, tHe ' signature of such

"M;Kid t% the /l;:_s,trter.
V. r-.,‘ P L s

\ % ARy :

: _ B\ bhe Register of fines, the

approved purposge s\:%ﬁgpgseswpn-which.the fines
realised are to be 3§.gp§§§ﬁ9hall be entered

charge in respedf %

&

e

When any disbursements are made ‘the fines realised
& deduct entry of the amount 80 -expended shall be
made in the register of fines. The wvouchers or
receipts in respect of the aemounts so expended
shall be serially numbered and kept separately the
serial of each voucher or receipt and the amount
to which it relates'being_npted in the remnkrsg
column of the Regigter. If more than one purpose
has been approved the entry of disbursements shall
also indicate the purpcse for which it is made.

‘Bxcept in the case of the ensure or fine, an appeal

Rank of the
applicant

All other
Bmployees

shall be against every order. The competent

appellant authority awarding punighment are shown

in the table belows:

Authority competent to dispose of appeal

SRR against : :
Stoppage of Suspension or Dismissal
increment reduction
Committee Committee Committec
Sub=Committee Committee Commit tee




_—

13.

14.

15,

16,

17.

= 30= i

No appeal shall be entertained if it is not preferred
~within a period of three mcnths from the date of the

order awarding the punishment.

Bvery employee of the scciety who has been confirmed
4n his post shall be required to contribue to the
employees prcvident fund cf the society in accordance
with the rules framed by the committee for the purpose
and certified or approved by the Registrar.

The society shall meintain a record of the services

of every employee in its service as also an accocunt of
the lecave earmed, availed of by the employee concerned.
All ichanges affecting in rank, ‘emoluments, trang-

fers and cther allied matters shall be noted in this
regard then and there and attested by the President in
the case of Secretary and by. the Secretary in the

case of all other employees.

A copy of these by-laws shall be given to each employee
and an undertaklng shall be taken from him that he would

"*-e-
: & ’\?epresontatlve or
Officer of any asso .&gil:‘ - ipre\eenﬁq.ng or purpurting

to represent non=o operative employees unless
such association B¢ e followlng condltlonss-

(a) The A55001at10ng
Union Lct. ¥

(b) Membershlp of the Mggociaztio
the employees of Co-0pe:a“1ve institutions.

" (¢) The activities of the associations should be

confined to the betterment of thec prcspects of -
employment, service conditions, emoluments and the
welfare of its members generally and;

(d) The association shall not be in any way connected
with or affeliated to (1) any Association which
does not or~(2)fany foderation of associations which
does not satisfy conditicn (a).

The Committee shall have power from time to time to
meke regulations not in consistent with these by=-

laws or Act 53 of 1961 and the rules framed there

uncer the conduct of the business of the institutions.

The Associaticms as fremed shall ge got approved by
the Registrar.

- ANNBXU B GULAT TON ‘

Regulations framed under Special By-law Nc.17 relating
to0 the service condition of Employees?

1. No employee of the Society shall be required or allowed
to0 work for more than 8 houys work in excess of the abcve
limits proflts to the payment of over time wages if the
period of work including over ‘“time work does nct excecd
10 Hours in any day and in the . aggregate 54 hOurs in any
work.

~2; No employee shall be required to work more than 4 hours in
any day unless he had had an 1nterval of rest of atleast an

hour.:
3. Bvery emplqyee shall be allowed in each week a hOllday of
a. whole day with pay. N

4; If shall be the duty of the Secretary to sece ’th;c the

office premises where the emplcyees work are property
ventilated and sufficiently . llghtéd and are kept in a
state or cleanliness and to/ensure fhat adequate precaut-
‘ions are taken aga;nst fire. :

1

. Be Employees shall be pald»wagea ‘or salarles on the last

working day on the mont No wage ,period: shall exceed
one month. Where the- sérv1ce of an employee are térmi-
natcd, wages earned by h1m shall -be paid before the
expiry of the second worklng day from: the date of ter-
mlnatlon of his serv1ce.\:_l~ ; ; .

gh ';‘;\_,_ P

6. Wages for over time sghall betwice the Ordlnary rate of
wage s. ,

Te Deductlons which may be made from wages shall be in
accordance with the relevant provisions of Chapter VII
of the Tamil Nadu Shop and BEstablishments Act of 1947
as amendment from time to time.

REGULATION-T

REGULATION TO SPECIAL BY-LAW No, 17

The employees of the Thrlft and Credit Society shall be
paid travelling allowance for the journey performed by them
in connecticn with the business of the Society. - The rates of
allowance eligible by them are given undery

JOURNEYS
Within the Outside the
district district
e Secretary and Manager:
i) Railway fare II Class I Class

ii) Road mileage where there is
no Bus. ; 0.18 Paise

per k,m,

_Actusl fare Actual fare
Bs, 3, 00 Rs, 6,00

0,18 Paise per
ko m,

iii) Bus fare

iv) Daily allowance

g




e

=3

iy N
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JOURNEY S
Within the Outside the
. district district
IT. Other Employeest
i) Railway fare IT Class IT Clgss .
ii) Road mileage where there 0,12 Paise 0,12 Paise
is no Bus per k,m, per k,m,
iii) Bus fare " | Actual  hctual
' fare = fare
iv) Daily allowance _ Bse 2, 00 Bs, 4,00

APPENDIX-II

FORM OF AGREEMENT WITH THE SOCIETY

'of

le and from time to time

become due and payagble by me to the Society being recovered by
the Society from my monthly salary/wages and other' emoluments
through the pay Disbursing Officer for the time being disbur-~
sing such salary/wages\and other emcluments and any other pay’
Disbursing Officer under whom T may happen tc serve in future,

I agree that my pay disbursing Officer (for the time
being) and my future pay Disbursing Officer moy make
recoveries from my salary/wages in the manner menticned above,
I shall not at anytime ask for the suspension of the recovery
except with the express congent of the Committee of the
Society. ; -

I agree that the above agreement is irrevocable and it
will be in force until all my liabilities to the Society
are fully qischarged whether as member or past .member.

vl Lo | 128 /@3” | SIGNATURE OF THE BORROWER

IS N {
U BY Mo under

:3; b
F:“" AT A 8 1 P S I, e T : .
secucn ) U7 of the Uiea Lo-Cluiative -
g

Societics Sci ) g TS




Dr.Mahalingam College of Engineering and Technology

Pollachi — 642 003
(AUTONOMOUS)
Ref: MCET/HR-FDC/2011 Date: 24.05.2016

OFFICE ORDER No. 181

Sub: Establishment — Seminar, Conferences, Paper Presentation, Workshop & Faculty
Development Programme — Registration Fees, TA & DA Claim — Revised — Reg.

Ref: 1. Office Order No.130 dated 10.01.2012.
2. Secretary Approval dated 23.05.2016.

All Members of Staff are informed that the following norms are revised towards the Registration Fees,
TA and DA for attending Seminar, Conferences, Workshop, Faculty Development Programme and Paper
Presentation, at others Institutions:

Existing Norms Revised Norms

Maximum of Rs. 5000/- per year will be allowed | Maximum of Rs. 7500/- per year will be allowed
as registration fees or the actual registration | as registration fees or the actual registration
whichever is less and TA & DA as per existing | whichever is less and TA & DA as per existing
norms. norms.

The other norms will be followed as per the Office Order No: 130 dated 10.01.2012.

The Head of the departments are requested to ensure that the claims of their department staff are within .
the approved budget of their department for seminar, conferences, workshop, faculty development programme
and. Paper presentation. The departments secretarial assistants may be instructed to maintain a control register
for this.

The revised norms will come into effect from the academic year 2016-17.

%NCW
To: All Head of Departments/Section Incharges
(with a request to inform their staff members accordingly)
Copy to: VP, Exam Cell
The Sr.Deputy Manager (Accounts), Sr.Assistant Manager (Admin) & HR, IQAC
Copy submitted to: The Director (Academic)
The Secretary.
Copy : Office Order file.



Dr. Mahalingam College of Engineering and Technology, Pollachi

Date: 02.02.2018

Ref. No: MCET/AICTE/ATAL-FDP-Policy Document

CIRCULAR

To impart quality in Teaching and Learning process, it was decided to encourage faculty
members to attend Faculty Development Programme organized by AICTE/ATAL/IITs/NITs/
State Level universities/ Self financing institutions or any other institute of eminence shall

follow the given norms as mentioned below,

e Identify the relevant programme in AICTE/ATAL/1ITs/NITs
e Choose the programme with duration of 5 to 6 days.

Register for the suitable programme

Faculty members those who received approval for attending the registered programme

will be provided with On Duty.

e Faculty members are advised to complete minimum one programme per semester in
their domain of interest.

e Faculty members attending the programme  are asked to completely follow the
instructions provided by the corresponding organizing committee.

e Submit the completion certificate to the corresponding FDP coordinator of the

department.

Ve
To: HoDs/ HoS & @/

Copy to: MCET Office, HR Office, CPG, IQAC, OBE

Copy submitted to the Secretary.



Dr. Mahalingam College of Engineering and Technology
Pollachi - 642 003

Ref. No.: MCET/NPTEL-Online Certification Course/2018-19 Date: 27.09.2018

CIRCULAR
Sub: NPTEL Online Certification Course-Reg.

NPTEL and AICTE have signed an MoU whereby advanced NPTEL online certification courses
are approved for FDP by AICTE. Approximately 1 50 approved courses available in the website. The
list of eligible courses is given at http:/nptel.ac.in/fdp.html.

« Faculty has to register, pay the applicable exam fees and pass the exam according to criteria
set by NPTEL.
« Faculty has to apply separately to NPTEL and get the joint NPTEL-AICTE FDP certificate.
« The above certificate can be used for promotions under CAS with the equivalency as below:
o A 4-week NPTEL online course is equivalent to a half-week FDP.
o~ An B-week NPTEL online course is equivalent to a one-week FDP.
o A 12-week NPTEL online course is equivalent to a one-and half week FDP.
. NPTEL-AICTE FDP is applicable from July- December 2018 semester onwards. This will NOT
be applicable to previously completed NPTEL Certification Courses.

In this regard, Faculty can claim maximum of Re.1000 per year after submitting the joint NPTEL-
AICTE FDP certificate through the Swayam Coordinator.

IPAL
To: HoDs / HoS /
o: HoDs / Ho i%

Copy To:
1. MCET office, HR office, CPG, IQAC, OBE
2. The Director (SA)
3. The Secretary



Dr. Mahalingam College of Engineering and Technology
Pollachi 642 003

Ref: MCET/R&l /Incentive /2022-23 Date:13.09.2022

Office Order No. 246

SUB: Incentive Norms for Various R&I Related Activities — Reg.

Ref: 1 Office Orders 207(A) & 207(B) Dt. 26.09.2017.
2. Secretary Office Approval Dt.12.09.2022

It is informed that, the following incentive norms for various research and
innovation activities carried out by the faculty members such as journal paper
publications, patents, external research funding, consultancy and training services
rendered and online course participation are as follows.

A) INCENTIVE NORMS FOR PAPER PUBLICATION

Publication of papers in Scopus Indexed journals : Rs.3000
Publication of papers in SCIE Indexed journals : Rs.5000
Publication of papers in top 25 percentile journals (Q1) : Rs.7500

* Only first three author positions are eligible for incentives

¢ Faculty members who are currently working in MCET and who published article
with MCET affiliation are only eligible for incentive

* Incentive amount mentioned per article will be equally distributed among maximum
of three MCET authors

B) INCENTIVE NORMS FOR PATENT GRANT

Granted patent with inventors limited to 5 members and all are from our | Rs.7000
institution

Granted patent with inventors limited to 5 members (including members | Rs.5000
from other institutions)

C) NORMS FOR SHARING OF CONSULTANCY REVENUE

60:40 ratio
Institution resources are utilized 60% to institution
Net revenue o . :

i 40% as incentive
received for . ;
consultancy 40:60 ratio

Institution resources are not utilized 40% to institution
60% as incentive
Norms for distribution of Incentive
Faculty team members handling the consultancy L 75%
Department supporting staff involved in the consultancy work 3 15%
MCET Office : 5%
Central Office : 5%

Contd.2.,



\2\

D) NORMS FOR SHARING OF INCENTIVE FOR EXTERNAL FUNDED PROJECTS

Sl.No. | Nature of external fund Proposed incentive & Norms
1 Incentive
Range Amount (in
Rs.)
\'A 3
Research Funding Alazos-e:a%OLléil}ih 1 80%?8
(Proposals related to research only) 520-25 Lakh 80’000
(MODROBS & TNSCST projects etc., >15-20 Lakh 70:000
are not considered) 510-15 Lakh 60,000
>5-10 Lakh 40,000
>3-5 Lakh 30,000
bt 2-3 Lakh 20,000
2 The above incentive are to be shared as follows
: Description % of share of
incentive
Principal investigator & Faculty team members 80%
(PI-40%; Co-PI-30%; Other faculty team-10%)
Department supporting staff involved in the project 15%
If the department supporting staff not involved in the project 10% to PI &
5% to Office
Office 5%

50% of the incentive are to be distributed upon receiving first installment and
the remaining 50% are to be issued after successful submission of Utilization
Certificate.

E) NORMS FOR REIMBURSEMENT OF REGISTRATION FEES FOR ONLINE COURSES

Participation in online courses only through COURSERA, NPTEL, SWAYAM
platforms are mandatory for every faculty (Office Order 240, Dt. 26.10.2021) for
which the yearly maximum claim per faculty is revised as Rs. 1500

Faculty members (Experience less than S years) are encouraged to complete
modules under National Initiative for Technical Teachers Training through online
mode. NITTT modules (8 nos) incurs totally Rs. 10,000 (Rs.2000 for one-time
registration and Rs. 1000 for each module) for completion. Faculty members can
claim 30% of total amount after first year of registration another 30% at the end of
second year and remaining 40% at the end of third year. Faculty members
passing the module in first attempt are eligible for claim.

OD will be provided to attend selective on line course exams. Maximum 3
days/faculty/year

204

PRINCIPA

.

To All Faculty members (through their HoDs) FV i
Copy to All HoDs/HoS

Copy to: Central Office, HR Office, MCET Office

Copy to: Dean (A&A), Dean (R&I) & Vice Principal

Copy to: Office Order Book

Copy submitted to the Secretary




